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Agenda

 Overview of Stamford’s pension benefits

 Overview of Stamford’s OPEB benefits

 Historical funded ratios and contribution levels

 High-level review of the results of the July 1, 2021 valuations

 Long-range forecast of the City’s contributions

 Review of historical investment returns by plan

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Overview of pension benefits

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.

CERF Custodians Police Fire

Employees 
covered

UAW (open)
UE (pre 8/1/2018)
LAW (pre 8/5/2013) 
TEA (pre 6/30/2012)
MAA (pre 6/30/2012)
Nurses (pre 6/30/2012)
Dental (pre 6/30/2012)
1199 (pre 6/30/2012)

Educational 
Assistants (open)

Security Workers 
(pre 12/1/2013)

Custodians 
(pre 7/1/2011)

Open to all 
employees of PD; 
different benefits 
apply to officers hired 
before vs after 
4/11/2016

Open to all 
employees of FD; 
different benefits 
apply to firefighters 
hired before vs after 
7/1/2016

Benefit Multiplier Ranges from 1.5% to 
2.0%

EA & SW: 1.5%
Cust: 2.25%

Pre-2016: 
2.5% yrs 0-20 + 
3.0% yrs 20-25 + 
2.33% yrs 25-30
Post-2016: 2.25%

Pre-2016: 
2.5% yrs 0-20 + 
2.0% yrs 20-32

Post-2016: 2.25%

Normal 
Retirement Date

Varies; generally
Age 58 w/15 yrs
Age 60 w/10 yrs

Age 60 w/10 yrs
Any age w/25 yrs

Any age w/20 yrs Age 48 w/20 yrs

Employee 
Contribution Rate

Varies from 5.00% to 
6.00%

EA & SW: 5.00%
Cust: 7.00%

7.0% Pre-2016: 6.25%
Post-2016: 7.25%
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Overview of pension benefits

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.



5

Overview of OPEB benefits

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Historical pension metrics

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.

Growth rate FY 2014 through FY 2023
CERF 112%
Custodians 151%
Police 208%
Fire 407%
Combined 202%
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Results of July 1, 2021 pension valuations

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.



8

Results of July 1, 2021 OPEB valuations

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Long 
range 
forecast
based on 
July 1, 2021 
valuations

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Long range forecast

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.



2014 2015 2016 2017 2018 2019 2020 2021

Stamford Fire 12.67% -0.15% -3.38% 14.22% 8.60% 6.28% -1.68% 30.91% 7.95%
Stamford Police 15.13% 4.38% -2.15% 10.81% 9.18% 1.92% -3.18% 18.70% 6.59%
Stamford CERF 16.65% 1.44% -4.38% 14.62% 9.77% 4.50% 6.29% 32.89% 9.73%
Stamford Custodians 16.34% 0.73% -3.37% 14.27% 8.89% 5.18% 6.25% 32.39% 9.62%
OPEB 13.43% 8.51% 4.84% 6.55% 31.05%

Compound 
Annual 
Return

Fiscal Year Ending 
June 30

2014 2015 2016 2017 2018 2019 2020 2021
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Historical Stamford pension plan investment performance

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.
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Comparative historical investment returns
15 largest CT municipal pension plans by size of assets at 6/30/2021

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.

Source:  Annual 
Comprehensive Financial 
Reports for FYE June 30, 2021 
filed with the CT Office of Policy 
and Management. Where 
Milliman combined data for 
multiple plans, the rate of return 
was set equal to the weighted 
average of the returns for the 
individual plans based on their 
respective asset sizes at June 
30, 2021.
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Comparative historical risk vs. return
15* largest CT municipal pension plans by size of assets at 6/30/2021

This work product was prepared solely for the City for the purposes described herein and may not be appropriate to use for other purposes.  Milliman does not intend to benefit and assumes no duty or liability 
to other parties who receive this work.  Milliman recommends that third parties be aided by their own actuary or other qualified professional when reviewing the Milliman work product.

Source: Annual Comprehensive 
Financial Reports for FYE June 
30, 2021 filed with the CT Office 
of Policy and Management. 
Where Milliman combined data 
for multiple plans, the rate of 
return was set equal to the 
weighted average of the returns 
for the individual plans based on 
their respective asset sizes at 
June 30, 2021. Compounded 
returns and volatility of returns 
for 2014-2021 were calculated 
by Milliman. 

* Excluded Danbury, 
Middletown, and New Haven 
because they have not yet 
filed their FYE 2021 ACFRs.



Questions?


