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AGREEMENT 

As a result of negotiations, this AGREEMENT is made, by and between the CITY OF 
STAMFORD, hereinafter referred to as the. "CITY" and THE STAMFORD 
PROFESSIONAL FIREFIGHTERS ASSOCIATION, LOCAL 786, INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS, hereinafter referred to as the "UNION". This 
agreement is hereinafter referred to as the" Agreement" and whenever used in here the 
term "Department" shall mean the Fire Department of the City of Stamford identified in 
Chapter 44 of the Charter for the City of Stamford, Connecticut. 

WITNESSED: 

That in order to maintain and promote a harmonious relationship between the City of 
Stamford and such of its employees who are within the provisions of this agreement and 
in order that more efficient and progressive public service may be rendered, it is hereby 
agreed as follows: 

ARTICLE I 
RECOGNITION 

The City hereby recognizes the Union as the sole and exclusive representative and 
bargaining agent for the bargaining unit, consisting of all uniformed and investigatory 
positions within the Stamford Fire Department, except that of Assistant Chief(s), and 
Chief of the Department. 

ARTICLE II 
PAYROLL DEDUCTION OF UNION FEES AND UNION DUES 

1. All employees who are members of the Union in good standing as of the effective 
date hereof shall, as a condition of employment maintain their membership in the union 
in good standing for the duration of this agreement. All persons who become employees 
after the effective date hereof and any employees who are otherwise covered by this 
agreement shall, as a condition of employment, become and thereafter remain a member 
of the Union in good standing for the duration of this agreement. 

2. The City shall weekly deduct Union dues, initiation fees and assessments for 
Union death benefits from the earned wages of each employee in such amount as 
determined by the Union, provided that no such deduction shall be made from any 
employee's wages except when authorized by him on an appropriate form which must be 
submitted to the City. The total amount of deductions shall be promptly direct deposited 
each week by the City into the account designated by the Union. 

3. The Union agrees to indemnify and hold harmless the City for any loss or damage 
arising from the operation and execution of this Article. 



ARTICLE III 
EMPLOYEES TO RECEIVE COPIES OF THE CONTRACT 

The City, at its sole cost and expense, shall furnish the Union with three hundred (300) 
copies of this Agreement within forty-five (45) days of the effective date hereof, 
excluding any period of retro-activity, if applicable. 

ARTICLE IV 
BULLETIN BOARDS 

The City shall provide, replace as needed and permit the Union's use of bulletin boards 
located in the respective Fire Houses for the posting of notices concerning Union 
business and activities. 

ARTICLE V 
DISCIPLINARY ACTION 

I. No permanent employee shall be removed, dismissed, discharged, suspended, 
fined, reduced in rank or disciplined in any other manner except for just cause. 

2. The parties agree that the grievance process outlined in Article VI of this 
Agreement supersedes and replaces all disciplinary procedures set forth in the Civil 
Service Personnel Procedures. 

ARTICLE VI 
GRIEVANCE PROCEDURE 

I. Any grievance or dispute which may arise between the parties concerning the 
application, meaning or interpretation of this Agreement, unless specifically excluded by 
the Agreement or by agreement of the parties, shall be settled in the following manner: 

Step I. 

The Union shall submit in writing its grievance to the SFD Fire Chief. Such written 
grievance shall include the following: 

a. A statement of the grievance and the facts involved. 
b. The alleged violation of the agreement. 
c. The remedy requested. 

The Fire Chief or the Fire Chiefs designated representative, who shall be outside of the 
bargaining unit, shall meet with the Union within ten (10) calendar days of the date on 
which the grievance is received by the Fire Chief for the purpose of attempting to resolve 
the grievance. The Fire Chief or the Fire Chiefs designated representative shall render 
their decision in writing within ten (10) calendar days from the day of the grievance 
meeting. 
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Step 2. 

If the grievance is not resolved in Step 1, the Union representative shall present it to the 
Director of Human Resources and the Labor Relations Specialist within seven (7) 
calendar days after the decision of the Fire Chief or the Fire Chiefs designated 
representative is received. The Director of Human Resources, or the Director of Human 
Resources' designated representative, shall meet with the Union no later than fourteen 
(14) calendar days after the receipt of the grievance and in any case shall render their 
decision in writing within twenty-one (21) calendar days of receipt of the grievance. 

Step 3. 

If the Union is not satisfied with the decision of the Director of Human Resources or 
Director of Human Resources' designated representative on such grievance, the Union 
may submit such grievance to arbitration by the Connecticut State Board of Mediation 
and Arbitration within fourteen (14) calendar days after it receives such decision, and 
shall simultaneously give written notice to the Director of Human Resources and the 
Labor Relations Specialist that it has submitted the grievance to arbitration. 

The decision of any such arbitrator shall be final and binding on all parties. Said 
arbitrator shall have the power to uphold the action of the City or to rescind or modify 
such action, and such power shall include but shall not be limited to the right to reinstate 
a suspended or discharged employee with back pay. 

In addition to all disciplinary grievances, the Union and the City shall also each 
have the ability to utilize the services of the American Arbitration Association (AAA) for 
three (3) non-disciplinary grievances per year, (in lieu of the State Board of Mediation 
and Arbitration); this shall be in addition to any AAA expedited arbitrations related to 
bargaining unit employees moving into volunteer firehouses or interacting with non­
bargaining unit employees. The American Arbitration Association shall be limited to the 
express terms of the Agreement and shall not have the power to modify, amend or delete 
any terms or provisions of the Agreement. The decision of the American Arbitration 
Association shall be final and binding on all parties. The cost of AAA shall be split 
equally between the parties. 

The parties may mutually agree to expedited arbitration under the Rules of the 
State Board of Mediation and Arbitration or under rules of the American Arbitration 
Association. 

Failure on the part of the City to comply with the time limitations for any 
grievance response set forth in Article VI will be cause to allow the grievance to be filed 
at the next step of the grievance procedure. 

2. Grievances involving discharge, suspension, demotion, and written or oral 
reprimands, following disposition by the Fire Chief or Assistant Chief of Career Services 
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who is Acting Fire Chief shall be processed beginning at Step 2 of Section 2.1 and may 
be submitted thereafter to arbitration in accordance with the provisions of Step 3 of 
Section 2.1 . The arbitrator(s) shall have the power to uphold such disciplinary action or 
to rescind or reduce such disciplinary action, including the power to make whole a 
suspended or discharged employee. No employee may be reprimanded, suspended, 
discharged or demoted except for just cause. 

No employee may be suspended, discharged or demoted without a prior hearing 
at which the affected employee has the right to Union representation. If circumstances 
are such that a hearing cannot be immediately convened (fire department unable or 
Union unavailable, etc .), and the Fire Chief or Assistant Fire Chief of Career Services 
who is Acting Fire Chief determines that an employee must be relieved from duty 
immediately, they may suspend the employee with pay and without prejudice until such 
time as a hearing before the Fire Chief (or the Assistant Fire Chief of Career Services in 
his capacity of Acting Fire Chief) can be convened with the affected employee and, if 
requested, Union representation. 

3. Nothing in this Agreement is intended to prohibit the City from processing a 
grievance through the grievance procedure up to and including arbitration. Any such 
grievance shall be submitted first to the Union President. If not satisfactorily resolved 
in fourteen (14) calendar days, the City may submit the grievance to the State Board of 
Mediation and Arbitration or the American Arbitration Association in accordance with 
the limits set forth in Step 3 of Section 2.1 . 

Grievances submitted in Steps I and 2 of the grievance procedure by the Union 
and grievances submitted by the City under this Section shall be in writing. 

4. In order to avoid the necessity of processing numerous grievances on the same 
subject or event, the Union may, with the City's agreement, file a single grievance at the 
appropriate step. When this occurs, all other grievances, if any, on the same subject or 
event shall be held in abeyance, and the Union grievance shall be processed as a 
precedent. When such grievance is resolved, the parties shall review the other 
grievances, if any, that were held in abeyance in an effort to resolve them. If any such 
grievance cannot be settled on the basis of the precedent grievance, it shall be processed 
in accordance with the grievance procedure, and the established time limitations shall 
become effective at that time. 

By mutual agreement between the Union and the City the time frame for the 
steps in the grievance procedure can be waived. They will not exceed thirty (30) days. 

5. Days referred to in this Article shall mean calendar days except that legal holidays 
shall not be considered as calendar days. 
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ARTICLE VII 
UNION BUSINESS LEAVE 

I. The five (5) employees of the Union Negotiating Committee shall be granted 
leave from duty with full pay for all meetings between the City and the Union for the 
purpose of all negotiations. When such meetings take place at a time during which 
employees are scheduled to be on duty such duty requirements shall be relieved. 

2. One (I) employee of the Union Grievance Committee and the Union President 
shall be granted leave from duty with full pay for all joint meetings between the Chief of 
the Department, the Director of Human Resources, and arbitration hearings for the 
purpose of processing disputes and grievances, when such meetings take place at a time 
during which such employees are scheduled to be on duty. 

3. Such officers and employees of the Union, as may be designated by the Union, 
shall be granted leave from duty with pay for the Union's business such as attending 
labor conventions and educational conferences. This shall include but not be limited to 
the IAFF Redmond Safety Symposium, IAFF Legislative Conference, and NCPERS 
Conferences. The total leave for the purposes set forth in this section shall not exceed 
twenty (20) working shifts in any fiscal year unless the Chief of the Department shall 
determine, in his sole discretion, that any such leave in excess of twenty (20) working 
shifts in any fiscal year requested by the Union will benefit or be in the best interests of 
the Department as well as the employees involved. Such requests shall not be 
unreasonably denied by the Chief. 

4. The Union President shall be granted leave from duty with full pay to attend all 
meetings of the Fire Commission. 

5. The City of Stamford agrees to provide "Stamford Fire Fighters, Local 786, 
International Association of Fire Fighters" with space in the upper portion of the turn-out 
gear room for the purpose of adding a Union Office. The office to be built in compliance 
with all local and state Building and Fire Safety Codes. The plans of said office to be 
approved by the Chief of the Department. The total cost of all construction to be borne 
by Local 786. 

The office shall be suitably secured at all times, except when occupied. The 
office shall be accessible to maintenance personnel at such times as may be required. 
Keys to said office shall be given to the President, Vice-President, Secretary, Treasurer 
and Legislative Representative only, unless otherwise approved in writing by the 
President of Local 786. The office shall be equipped with a suitable number of electrical 
outlets, telephone jacks, and lighting fixtures and shall be air conditioned; the cost of 
electricity to be borne by the City. Aside from telephone service, the Union agrees not to 
install any equipment within said office, which would over-burden existing utilities, 
deface the physical plant or modify the structure of the building without consultation and 
approval of the Chief of the Fire Department. 
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6. A list of Union officers will be submitted annually to the Chief of the Department. 

ARTICLE VIII 
STAFFING 

\. In order to protect the health and safety of the employees in the bargaining unit, 
the minimum working staffing in Groups 1,2,3 and 4 shall be fifty-four (54) Officers and 
Fire Fighters assigned to Companies as follows. 

(a) Engine Company #1 shall have three (3) Fire Fighters, one (I) Officer. 
(b) Engine Company #2 shall have three (3) Fire Fighters, one (I) Officer. 
(c) Engine Company #3 shall have three (3) Fire Fighters, one (I) Officer. 
(d) Engine Company #4 shall have three (3) Fire Fighters, one (\) Officer. 
(e) Engine Company #5 shall have three (3) Fire Fighters, one (\) Officer. 
(I) Engine Company #6 shall have three (3) Fire Fighters, one (I) Officer. 
(g) Engine Company #7 shall have three (3) Fire Fighters, one (I) Captain. 
(h) Engine Company #8 shall have three (3) Fire Fighters, one (\) Officer 
(i) Engine Company #9 shall have three (3) Fire Fighters, one (I) Officer. 
Ul Truck Company #1 shall have three (3) Fire Fighters, one (I) Officer. 
(k) Truck Company #2 shall have three (3) Fire Fighters, one (I) Officer. 
(I) Truck Company #3 shall have three (3) Fire Fighters, one (I) Officer. 
(m) Rescue Company # I shall have three (3) Fire Fighters, one (I) Officer. 
(n) One (I) Deputy Chief. 
(0) One (I) Deputy Chiefs Aide. 
(p) For the purpose of the Article, Deputy Chiefs, Acting Deputy Chiefs, 

Deputy Chiefs Aides, Fire Communications Shift Supervisors and Acting 
Fire Communications Shift Supervisors shall not be considered as staffing 
assigned to or staffing strength allowed on any Engine or Truck Company. 

(q) For the purpose of this Article an Officer shall be either a Captain or a 
Lieutenant with a total of twenty-seven (27) Captains and twenty-five (25) 
Lieutenants assigned to the line/suppression division. There shall be a 
minimum of one (I) Captain assigned to each Engine, Truck, and Rescue 
Company in one of the four groups. 

2. The maximum staffing assigned in Groups 1,2,3 and 4 shall be limited to sixty­
one (61) Officers and Fire Fighters, and the minimum staffing assigned in Groups 1,2,3 
and 4 shall be fifty-four (54) Officers and Fire Fighters as outlined above in Section I. 
Due to employees hired prior to July 1,2016 this maximum number can be temporarily 
exceeded until retirements, deaths, and promotions lower the assigned staffing to sixty­
one (61). 

It is understood between the parties that the existing assigned manpower currently 
on the SFD roster may be reduced through attrition. 

Due to retirements, deaths promotions, training, and unforeseen operational 
demands, the assigned strength of the Stamford Fire Department can fall below Fifty 
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Four (54) Officers and Fire Fighters in Groups I, 2, 3 and 4. This condition will be 
considered to be temporary and the vacancies filled within six (6) months. 

3. In any event, if staffing of any Company on any shift shall for any reason fall 
below the minimum staffing strength provided for in Section I of this Article, such 
shortage shall be filled by temporary assignment from other companies on the same shift. 
If such assignments cannot be made to fill such shortage without reducing staffing in the 
other companies below the minimum allowed in Section I of this Article, such shortage 
shall be filled by overtime work in accordance with Article XI. 

4. In the event that any Company as set forth in Section I of this Article is abolished 
or shut down for any reason, the staffing assigned to the Company which was shut down 
or abolished shall be either assigned to the remaining existing companies as set forth in 
Section I of this Article or to a replacement Engine or Truck Company. If the staffing is 
assigned to any existing Company, the minimum staffing on that replacement Company 
shall not be less than the minimum staffing of the Company from which the staffing was 
transferred. 

5. The Uniformed support personnel of the Fire Department shall be as follows: A 
Fire Marshal, two (2) Assistant Fire Marshals nine (9) Deputy Fire Marshals, a Deputy 
Chiefrrraining Officer, two (2) Captains in the Training Division and a Mechanical 
Supervisor. 

All personnel assigned to the training division will be compensated at 5% in 
excess of their hourly rate at which they are working. 

The maintenance of Fire Alarms and Hydrants may be performed by non­
uniformed personnel or private contractor. Effective upon the ratification and execution 
date of the contract effective July I, 1999, the City may, in its sole discretion, choose to 
have the Fire Mechanics Division work performed by non-uniformed personnel or private 
contractor. The decision to civilianize or contract out will be done through attrition. The 
City agrees not to civilianize the position of Mechanical Supervisor. 

6 . It is understood that there shall be a minimum of one Assistant Chief of Career 
Services, of the Stamford Fire Department. It is agreed that said position shall not be a 
Civil Service Position and that the appointment to said position shall be by the Chief of 
the Fire Department with a minimum of five (5) years service as a sworn Fire Captain 
with the Stamford Fire Department. Said appointment shall be made by the Chief of the 
Fire Department, with the consent and advice of the Stamford Fire Commission. It is 
agreed that any sworn position vacated by the appointment of an Assistant Chief shall be 
filled within ninety (90) days of said vacancy, it being the intent of the parties that a 
position vacated will not remain unfilled. (e.g. If a Deputy Chief of the Stamford Fire 
Department is appointed Assistant Chief, the appointing authority will designate, appoint, 
and swear in a new Deputy Chief, according to Civil Service Regulations, within ninety 
(90) days of the vacancy created by the appointment of Deputy Chief to Assistant Chief.) 
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Further, if the rank of Deputy Chief is filled by a Captain the rank of Captain 
must be filled. If the rank of Captain is filled Lieutenant, the rank of Lieutenant must be 
filled. 

The appointee to Assistant Chief shall serve at the pleasure of the Chief. Said 
appointee shall not be removed or demoted without the advice and consent of the 
Stamford Fire Commission. 

If the sworn Fire Officer who is appointed to a position of Assistant Chief is 
removed from said position for any reason or wishes to resign from said position for any 
reason he/she shall be at their option entitled to revert back to the sworn Fire position 
he/she held prior to their appointment to Assistant Chief. 

ARTICLE IX 
HOLIDAYS 

I. Each employee who works on a holiday as defined in Section 4 below on a day 
during which he/she is regularly assigned to perform such work or whose normal day off 
falls on such a holiday or who is on vacation, sick leave, special leave or on military 
leave for annual training when such holiday occurs, shall receive a compensatory shift 
holiday for each such holiday shift other than the one-half (\I, )shift on Christmas Eve, 
and a compensatory one half (112) shift holiday for each such holiday shift other than the 
one-half \I, shift holiday on Christmas Eve. Each employee who works on such a holiday 
(other than the one-half shift on Christmas Eve) on a shift during which he/she is 
regularly assigned to perform such work shall receive, in addition to his/her regular 
compensation for such shift, additional compensation at the rate of one (I) times the 
employee's regular rate of pay for all such hours worked on such holiday. Each 
employee who works a full shift on a Christmas Eve on which he/she is regularly 
assigned to perform such work shall receive, in addition to his/her regular compensation 
for such, additional compensation at the rate of one (I) times his regular rate of pay for 
one-half (112) the number of hours worked on Christmas Eve. 

2. The granting of compensatory shifts off shall be administered by the Officer-in­
Charge of each Engine House on each group in such manner so that, subject to the 
limitations hereinafter set forth, every employee shall have an equal opportunity to 
receive the compensatory shifts off of their choice, and a request for two (2) consecutive 
compensatory shifts off shall be treated on the same basis as a request for a single 
compensatory shift off and shall not be denied solely on the grounds of its duration. Any 
officer or fire fighter who seeks a compensatory shift off shall list their name (or have 
company officer list their name) on the Company Commander's Desk Calendar of their 
assigned station. Compensatory shifts off shall be granted in order of appearance on the 
list. Deputy Chiefs shall list their name on the #1 Company calendar. 

3. The following language shall be in effect for the purposes of determining 
vacation/special/compensatory leave. 

8 

bmurphy
Highlight



(a) Fifteen (15) employees on each work group may be off duty on a 
compensatory shift on any day, except that the foregoing number of employees on each 
group who may be off duty on a compensatory shift on any day shall be reduced by the 
number of employees on such group who are off duty on vacation on that day. In 
addition, in the event that on any day there are less than the total number of employees on 
any group off duty on compensatory shifts that are permitted by the preceding sentence, 
additional employees shall be permitted to be off duty on compensatory shifts off up to 
the total permitted. For the purposes of this section, the number of employees scheduled 
to be off duty on vacation and/or compensatory shifts off will be determined for on duty 
employees immediately prior to the date on which such compensatory shift off is to be 
taken and twenty-four (24) hours prior to their first scheduled work day for the group 
who are not on duty. The Deputy Chief may, in his sole discretion, waive the twenty­
four (24) hour notice requirement. If the Department shall be unable to obtain sufficient 
employees on an overtime basis to meet minimum staffing requirements on holidays, the 
Department shall have the right to cancel previously approved leave for compensatory 
time off on a holiday. 

The following amount of employees may be off on vacation and compensatory 
time from each company: 

Fire Stations with ONE (I) front line manned apparatus - one (I) member off. 

Fire Stations with TWO (2) front line manned apparatus - two (2) members off. 

Fire Stations with THREE (3) front line manned apparatus - three (3) members 
off. 

Fire Stations with FOUR (4) front lined manned apparatus - four (4) members off. 

Fire Stations with FIVE (5) front line manned apparatus - five (5) members off. 

Unit four (4) will be considered a front line manned apparatus only for the 
purposes of determining members off. 

The Stamford Fire Department has fourteen (14) front line manned apparatus, 
therefore, the fifteenth member off shall be at the discretion of the Deputy Chief. 

If a company does not use allotted shifts off, slots shall be assigned to other 
companies by the on duty Deputy Chief. 

(b) No more than seven (7) compensatory shifts off may be taken in advance 
of the date on which they are earned. Ifan employee has received advance compensatory 
shifts off which he has not earned at the time of his separation from the Fire Department, 
an amount equal to his regular hourly rate, multiplied by the average number of hours in 
a tour of duty of such employee for each such compensatory shift off shall be deducted 
from his last week's salary. 
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(c) The Officer-in-Charge of each group shall make every effort, and the 
employees under his/her command shall cooperate, to make sure that all compensatory 
shifts off are taken within one (I) year of the date on which such shifts are earned. 

(d) If any employee elects by written notice prior to June I of any contract 
year not to take a compensatory shift, each such employee shall receive, in lieu of such 
compensatory shift off or shift offs, and in addition to any other compensation to which 
such employee may be entitled, for each full shift an amount equal to his regular hourly 
rate mUltiplied by the average number of hours in a tour of duty of such employee and for 
the half-shift an amount equal to his regular hourly rate multiplied by one-half (1/2) of 
the average number of hours in a tour of duty of such employee. 

4. For purposes of this article, the following shifts shall be considered holidays: 
New Year's Day (January I), Martin Luther King, Jr. Day (State observed day), 
Lincoln's Birthday (February 12), Washington's Birthday (state observed), Good Friday 
(Friday before Easter), Memorial Day (state observed), Independence Day (July 4), Labor 
Day (1st Monday in September), Columbus Day (state observed), Veteran's Day 
(November II), Thanksgiving Day (state observed), day after Thanksgiving, Christmas 
Day (December 25), and one-half(I/2) day on Christmas Eve. 

5. Employees in the Mechanical, Fire Prevention Bureau, and Training Divisions 
shall have the option of working on Martin Luther King Day, Lincoln's Birthday, 
Washington's Birthday, Columbus Day and Veteran's Day if the holiday falls on their 
regular day of work. 

6. In the event that any group of other City employees is granted any additional 
holiday with pay by proclamation as in the event of a day of national mourning, or 
celebration or as the result of an emergency (other than weather) or is granted any 
additional shift off with pay because of the proximity of such day off to a holiday, each 
employee covered hereunder shall receive a compensatory shift off in lieu of such 
additional holiday or such additional day off. 

ARTICLE X 
WORKWEEK 

I. The regular work week for all employees who perform fire fighting duties 
shall be an average of not more than forth-two (42) hours computed over a period of one 
(I) year, based upon the schedule of one (I) ten (10) hour day shift, immediately 
followed by one (I) fourteen (14) hour night shift, followed by seventy-two (72) hours 
off. 

For the purpose of accruing and using paid time off, a "shift" shall be considered 
either a ten (10) or fourteen (14) hour shift. 
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For the purpose of this Agreement a "tour" shall be considered a ten (10) hour 
shift immediately followed by a fourteen (14) hour shift. 

The parties further agr.ee to meet and discuss the work schedules in non-lin~ 

divisions of the bargaining unit. 

The parties agree to attach as an Addendum the changes to the collective 
bargaining agreement as a result of a change in the work schedule to a 24 hour on 72 hour 
off. 

The parties agree that the changes in the work schedule are not intended to 
increase or decrease the level of benefits for vacation, holiday, sick, jury duty, or Union 
business leave. It is further understood by both parties that the present contract will be 
amended and that all wording changes will be reviewed and changed to reflect the 
changes needed to transition to the 24 hour schedule. 

2. The work week of the employees in the Mechanical Division, Training Division, 
and the Fire Marshal Division shall continue to be on the same schedule DS worked at the 
present time. Employees, as outlined below, required to perform standby duties shall 
receive an additional Twenty Dollars ($20.00) per day for each day on which he/she 
performs such duties. 

One (I) designated person from each of the following divisions shall be 
recognized as being on standby duty for the Department any given time: 

Fire Marshal Division, Mechanical Division, and Training Division 

Standby will be rotated equally among those in the division who meet the 
requirements outlined in this section. 

To be eligible for standby, an employee must be able to respond to an incident 
within sixty (60) minutes. 

3. The City will have the option of adding a second shift to the office of fire 
prevention. The first shift will be from 0700 until 1600 and the second shift will be from 
1300 until 2200 on Monday through Thursday only. The current staffing will be used to 
cover both shifts. 

4. The City and the Union will meet to discuss the implementation of the schedule 
change. 

ARTICLE XI 
OVERTIME 

I. Whenever any employee works in excess of his regularly assigned work week or 
work schedule, as provided for in Article X, in addition to any other benefits to which he 
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may be entitled, he shall be paid for such overtime work at one and one-half (I V:,) times 
the hourly rate which he receives for his regularly assigned duty, except that he shall 
receive no additional compensation when working for a fellow employee on mutual leave 
pursuant to Artie!!; XVI hereof. 

2. The Chief and the Union shall establish the rules for the hiring back of personnel 
on an overtime basis. From time to time during the term of this Agreement the 
established rules may be amended by both parties to correct any procedural defects in 
said system. Said rules shall be signed by both parties and issued to each employee. 
Current rules governing overtime shall remain in effect until such time as may be 
amended by parties (Chief and Union). 

3. For purposes of overtime work under this Article, any employee when serving in 
an acting capacity in a higher rank or classification, shall be considered as holding such 
rank and shall receive compensation in accordance with such rank. 

4. Each employee shall be given a minimum of four (4) hours pay at one and one­
half (1 'h) times his regular straight time hourly rate if called back to work after 
completion of his regular tour of duty. 

5. Overtime shall accrue and be compensated when an employee is required to 
remain 20 minutes or more after his/her scheduled shift has ended. 

6. In order to be considered for overtime hiring each employee shall have 2417 
access to text and/or email. At the discretion of the City, employee overtime hiring / 
notification will be made solely over text/email. 

ARTICLE XII 
ACTING OFFICERS 

I. Whenever any employee is required to work a tour of duty or two (2) hours or 
more in a higher classification than his regular classification, e.g., Acting Deputy Chief, 
Acting Captain or Lieutenant, such employee shall be paid for each hour of such work at 
the single hourly rate provided for the higher classification. 

2. In the event an Officer's position is required to be filled by an employee of a 
subordinate rank in the same working group, the position shall be filled as follows: 

(a) For Acting Deputy Chief: 
The position shall be filled by rotation of all employees who are on the 
current or last existing Civil Service Register of eligible candidates for the 
position of Deputy Chief. If there is no eligible employee on such list, the 
senior Captain shall be assigned. Employees not assigned to Company 
One will be temporarily transferred from their current assignments to fill 
the vacancy on a shift by shift basis. 
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(b) For Acting Captain: 
An Acting Captain position shall be filled by the selection in the following 
order: 

I. The Lieutenant who has the least number of hours as Acting 
Captain on the current or last existing Civil Service Register of 
eligible candidates for the position of Fire Captain from the on­
duty group; 

2. A Lieutenant not on the current or last existing eligibility list from 
the on duty group; 

3. An overtime Lieutenant by the criteria outlined in I and 2 above; 

4. A firefighter within the on duty group from the current or last 
existing Civil Service Register of eligible candidates for the 
position of Fire Lieutenant by order of seniority; 

5. In the event there is no eligible candidate and all other factors 
being equal, the senior firefighter in the company within which the 
vacancy occurs shall apply. 

Acting hours shall be kept in the Captain's office at One Company . 

(c) For Acting Lieutenant: 
An Acting Lieutenant position shall be filled by the selection in the 
following order: 

I. The Fire Fighter who has the least number of hours as Acting 
Lieutenant on the current or last existing Civil Service Register of 
eligible candidates for the position of Fire Lieutenant from the on 
duty group; 

2. A Fire Fighter that has been hired on overtime who is on the 
current or last existing eligibility list; 

3. In the event there is no eligible candidate and all other factors 
being equal, the senior firefighter in the company within which the 
vacancy occurs shall apply. Acting hours shall be kept in the 
Captain ' s office at One Company. 

(d) For Acting Fire Marshal: 
In the absence of the Fire Marshal the senior Assistant Fire Marshal shall 
be acting Fire Marshal. In the absence of both Assistant Fire marshals, the 
senior Deputy Fire Marshal shall be acting Fire Marshal. 
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(e) For Acting Assistant Fire Marshal: 
The position shall be filled by rotation of all employees who are on the 
current or last existing Civil Service Register of eligible candidates for the 
position of Assistant Fire Marshal. If there is no eligible employee on 
such list, the senior Deputy Fire Marshal shall be acting Assistant Fire 
Marshal 

3. A firefighter acting must meet the minimum requirements for promotion 
eligibility, i.e. grade-one firefighter, established for promotion in Article XXXII . If no 
one meets the minimum requirement in which the vacancy occurs, then the overtime 
officer shall hire to fill the vacancy. 

4. For acting purposes only, upon the establishment of any promotional list, an 
employee may remove his/her name from said list. Notification shall be made to the 
Chief and be in writing. Any employee who has removed hi s/her name from the 
promotional list shall not be eligible to serve in any acting officer position for that list. 
An employee may reinstate his/her name by putting the notice in writing to the Chief. 

5. Any fire fighter not on a promotional list, who may be eligible for acting based on 
his/her seniority, shall also have the ability to refuse the acting. The refusal must be in 
writing and forwarded to the Chief; the refusal can be withdrawn by the employee upon 
written notice forwarded to the Chief. 

6. In the event of the absence of the Chief of the Department for any reason, the 
Assistant Chief of Career Services will be in command. If both the Chief and the 
Assistant Chief of Career Services are to be absent for a period of eight (8) consecutive 
calendar days or more, the Chief will assign the senior Deputy Chief to be Acting Chief. 
For absences of both the Chief and the Assistant Chief of Career Services for periods of 
less than eight (8) consecutive calendar days, the Chief will assign from all of the Deputy 
Chiefs, on a rotating basis, a Deputy Chief to be Acting Fire Chief. 

7. From time to time during the term of this agreement the established rules may be 
amended by both parties to correct any procedural defects in said system. The new 
system will be re-evaluated in six (6) months from the approval date of this agreement. 

ARTICLE XIII 
VACATIONS 

I. Employees covered by this Agreement shall be entitled to vacations as follows: 

(a) Employees with less than one (I) year of service shall be entitled to one 
(I) shift per month, up to a maximum of ten (10) shifts, for each month 
they are employed if they are employed prior to December 31 of the year. 
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Any employee who shall have completed one (I) year of service but less 
than four (4) years of service shall be entitled to ten (10) duty shifts of 
vacation leave. 

Any employee who has completed four (4) years of service but less than 
ten (I 0) years of service shall be entitled to fifteen (IS) duty shifts of 
vacation leave. 

Any employee who has completed ten (10) years of service but less than 
twenty (20) years of service shall be entitled to twenty (20) duty shifts of 
vacation leave. 

Any employee who shall have completed twenty (20) years of service 
shall be entitled to twenty-five (2S) duty shifts of vacation leave. 

(b) Employees may select vacations in multiples of two (2) consecutive shifts 
and maximum often (10) consecutive shifts (five (S) tours) which shall be 
called vacation. Employees may select vacation leave as single shifts 
which shall be called special leaves, however, it is understood by the 
parties that single special leave shifts will have no seniority preference. 

(c) Each employee who does not regularly perform fire fighting or 
dispatching duties shall receive one (I) shift of vacation in each calendar 
year following his/her (9th) anniversary. Two (2) in each calendar year 
following the thirteenth (13th) anniversary, three (3) in each year 
following the seventeenth (17th) anniversary, and a total of twenty-five 
(2S) shifts of vacation leave in each calendar year following his/her 
twentieth (20th) anniversary as set forth in subdivision (a) above. 

2. Present vacation policies and procedures and shall remain in effect except as 
provided for below: 

(a) Officers-in-Charge of all Companies shall prepare and submit vacation 
schedules to the Chief by January 31 of that year. 

(b) The vacation period shall be from the first day in January to the last day in 
December of each year. 

(c) The following shall be used as a guide to officers in preparing vacation 
schedules: 

i. Rank (Captain to Lieutenant), then seniority in the group at each 
fire station shall be the basis for determining preference of 
vacation weeks, provided that no employee may select more than 
ten (10) consecutive working shifts of vacation have selected ten 
(10) consecutive duty shifts of vacation or have waived their right 
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3. (a) 

to do so, or if any employees who are entitled to only ten (10) 
shifts of vacation elect to divide their vacation, then until such 
employees who have made such election have selected their first 
v!lcation period or have waived their right to ~o so. 
Notwithstanding the foregoing, assignment of vacations for 
employees who do not regularly perform fire fighting or 
dispatching duties shall be in accordance with past practice. 

ii. Exclusive of the Deputy Chiefs and Dispatchers, one (I) member 
in each group may be allowed vacations simultaneously in fire 
stations with two (2) or less front line manned apparatus, two (2) 
members in fire stations with three (3) front line manned apparatus 
and three (3) members in fire stations with more then three (3) 
front line manned apparatus. 

iii. If a Company has an open vacation period and an employee of 
such Company desires a change from his scheduled vacation 
period, same may be accomplished by an appropriate request to a 
Deputy Chief, giving both the original and the new inclusive dates. 
Such requests shall not be unreasonably refused. 

iv. Vacation schedules shall be reviewed by the Chief, and no 
schedule shall be effective until a copy, approved by the Chief, is 
returned to the Company or Division concerned. 

v. Any employee asked to take a vacation in any year prior to the 
anniversary date of his employment, for the convenience of the 
Department, shall be deemed to have passed his anniversary date 
in that year for the purposes of computing the amount of his 
vacation. 

vi. Vacation leave which is selected as individual vacation shifts shall 
be considered to be special leave shifts, provided that the employee 
gives reasonable advanced notice of his intention to so utilize said 
shifts. Such shifts shall be controlled and administered in the same 
manner as provided for in Section 2 and 3(a) of Article IX of this 
agreement, but Section 3(d) of Article IX shall not be applicable 
thereto. 

Telephone requests for changes in vacation periods will not be approved. 
All requests for a change shall be submitted and shall be forwarded so as 
to reach a Deputy Chief no less than one (I) week prior to the first day of 
requested change. 

(b) The respective officer shall state on the form that such change, if 
approved, will not interfere with the operation of his Company. 
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4. Vacation carryover shall be limited as follows: 

(a) . Effective January I, 1998, and continuing each year t/lereafier, employees 
currently having an accumulation at or over seventy-five (75) shifts will 
not be eligible to carry over any additional vacation. 

(b) Effective January 1,2000, and continuing each year thereafter, employees 
below seventy-five (75) shifts are eligible to bank vacation shifts up to the 
maximum of seventy-five (75). 

5. An employee on Workers' Compensation leave for six (6) or more months in any 
fiscal year may carryover vacation in excess of the maximum. However, the employee 
cannot carryover more than the maximum in the following fiscal year. An employee 
experiencing an unforeseen hardship beyond his/her control, may be permitted to 
carryover vacation leave in excess of the maximum, with the permission of the Chief. 
However, the employee cannot carryover more than the maximum the following calendar 
year. 

6. No employee shall be allowed to schedule vacation or special leave that exceeds 
the amount of his/her yearly allotment on the company commander's desk calendar. 

ARTICLE XIV 
SICK LEAVE 

I. Because of the hazardous nature of the duties in the Fire Service, sick leave at full 
pay shall be unlimited. Unlimited sick leave is not to be available to any employee who 
has been removed from the active list and has been transferred to the Veterans Reserve 
list or the fire pension list as a result of his own action or that of the Board of Trustees of 
the Fire Pension Fund. 

2. The Union acknowledges that the City has the right of supervision of absenteeism 
to prevent malingering and other abuses of sick leave. 

3. The following sick leave policy shall be in effect: 

(a) Sick leave shall be monitored on a reasonable and regular basis by the 
Chief/Fire Commission. 

(b) Frequent short-term absences shall be monitored on an individual basis at 
the discretion of the Chief/Fire Commission to prevent malingering or 
other abuses of sick leave. 

(c) The Chief/Fire Commission shal1 require a physician'S report for 
occasions of three consecutive shifts or more, which shal1 be provided to 
the Department upon return to duty or all sick time shal1 be deducted from 
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the employee's vacation time unless the note is provided within three 
calendar days thereafter. Notwithstanding the above, if the employee 
provides the physician's note within a reasonable period of time, the 
vacation time will be returned and the time off will be charged to sick 
time. 

(d) The Deputy Chief shall contact any fire fighter under their command each 
tour when the employee has been on sick leave for two or more tours of 
duty. In the case of any of the remaining employees, the Assistant Chief 
shall contact any employee when the employee has been on sick leave for 
one week or more. The appropriate supervisor will report the findings to 
the Chief using the Department Sick Leave Report. 

(e) After one (I) month of continuous sick leave, the employee's physician 
must submit a prognosis to the Chief/Fire Commission and the individual 
shall be referred to a City physician to verify the medical status of the 
employee. 

(I) For each month thereafter, the City may require there be another follow-up 
by a City physician and documentation provided by the employee's 
physician as to when the point of maximum recovery should be reached. 
The individual shall also meet with the Fire Commission to discuss his 
status. 

(g) Employees who are on sick leave or restricted duty must work two 
consecutive shifts (one (I) 24-hour tour) after calling off sick leave or 
restricted duty to work either overtime or a fire watch. 

4. The Department shall keep a separate roster of the employees who are on sick 
leave. This roster shall be kept separate from the employees who are on job-connected 
injury leave. 

ARTICLE XV 
JOB-CONNECTED INJURIESIRESTRICTIVE DUTY 

I. The City acknowledges that all employees are subject to the Worker's 
Compensation Law of the State of Connecticut and are entitled to all benefits thereunder, 
subject to the provisions of Article 14, Section I. 

2. Except as provided to the contrary by law, there shall be a reputable presumption 
that any respiratory disease, heart disease, hypertension or cancer resulting in total or 
partial disability to an employee shall be presumed to have been suffered in the 
performance of his/her duties. 
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3. The department shall keep a separate roster of the employees who have been 
injured while on duty. This roster shall be kept separate from the employees on sick 
leave. 

4. An employee who has a work-related injury or illness shall file with the fire 
department immediately or as soon as is practicable a workers' compensation claim 
pursuant to State Law. 

5. An employee who has properly filed a workers' compensation claim shall be 
placed on oil-duty leave for the period of his/her absence while the claim is actively 
processed by the insurance carrier. By placing a member on on-duty leave the City does 
not waive any rights it may have under the Connecticut Workers' Compensation Act. 

6. In order to receive compensation for a work-related injury or illness, the 
employee shall be required to submit medical evidence of the employee's injury or 
illness, inability to work and prognosis For return to work. No payments will be made For 
injury on duty in cases where no workers' compensation claims have been filed. 

7. An employee who is granted workers' compensation benefits shall receive his/her 
regular net pay, including shift differential, and holiday pay, for the period of his/her 
authorized absence, in lieu of the wage benefits provided by State Law. 

8. The City may assign an employee who is on-duty leave to light or limited duty 
consistent with the finding of the workers' compensation insurance carrier, and the 
treating physician'S diagnosis. 

ARTICLE XVI 
MUTUAL LEAVE 

Each employee shall be granted mutual leave with pay For any shiFt or shifts on which he 
is able to secure another employee to work in his place provided: 

(I) Such substitution does not impose any additional cost for overtime or otherwise 
on the City. 

(2) The substitution is within the same job classification as the employee seeking 
mutual leave. 

(3) Employees oFthe Fire Department may be permitted to work up to fourteen (14) 
hours prior to or following their regularly assigned shift for the purposes of 
perForming mutual leave. This is meant to coincide with the current practice for 
holdovers and is not intended for employees to create their own work schedule(s}. 

(4) The Officer-in-Charge of the group in the Engine House is notified not less than 
one (I) day prior to its becoming effective, or in case of an emergency, by 
telephone. 
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(5) The Deputy Chief in charge of the group on which the substitution is to take place 
is notified of the substitution as soon as practicable by the Officer-in-Charge of 
the Engine House on the same group. 

(6) Neither the Department nor the City is held responsible for enforcing any 
agreements made between employees for purpose of any employee's obtaining 
mutual leave. 

ARTICLE XVII 
FUNERAL LEAVE 

I. Employees shall be entitled to a funeral leave of six (6) working shifts with pay at 
the time of death of a spouse, parent, child, brother or sister, grandparent, grandchild or 
any other relative permanently domiciled in the employee's household. 

2. A funeral leave of three (3) consecutive shifts with pay shall be granted at the 
time of death of a mother-in-law, father-in-law, brother-in-law, sister-in-law, or spouse's 
grandparents. 

3. A funeral leave of one (I) working shift with pay shall be granted in the event of 
the death of any other relative not domiciled in the employee's household, provided the 
employee is scheduled to work on the shift in which such relative's funeral occurs. 

4. Additional funeral leave in connection with required travel or other unusual 
circumstances shall be granted at the discretion of the Chief of the Department. 

ARTICLE XVIII 
UNIFORMS 

I. The Department shall furnish to each employee uniforms as follows: 

(a) Each year for the first two (2) years of employment: 

i. Three (3) pairs of FR rated nomex uniform trousers. 

ii. Three (3) FR rated nomex long sleeve shirts. 

iii. Three (3) FR rated nomex short sleeve shirts. 

iv. Two (2) 80-20% cotton sweat shirts. 

v. Three (3) 100% cotton tee shirts. 

Beginning in year three (3) of employment, and for each year thereafter, 
the Department shall furnish to each employee uniform items, selected by 
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the employee from a Department approved list from the Department's 
uniform supplier, equal to the acquisition cost of; 

I. One (I) pair of FR rated nomex uniform trousers. 

ii. One (I) FR rated nomex long sleeve uniform shirts. 

iii. One (I) FR rated nomex short sleeve uniform shirts. 

IV. Two (2) 80-20% cotton sweat shirts. 

v. Three (3) 100% cotton T-shirts. 

(b) Changes in the Uniform specifications shall be agreed upon between Local 
786 and the Chief of the Department. 

(c) Winter coats shall be provided and replaced no sooner than ten (10) years 
unless needed because of damage. 

(d) Employees shall not be required to wear station uniforms to and from 
work. All employees are required to be in uniform before relieving other 
employees. 

(e) All employees shall be issued, who shall be responsible for maintaining 
and worn as the official Ceremonial Dress Uniform of the Stamford Fire 
Department. 

i. One ( I ) winter coat. 
ii. One (I) Dacron/wool blend Class A dress jacket. 
iii. One (I) Dacron/wool blend Class A dress trousers. 
iv. One (I) dress shirt. 

(I) All employees assigned to the Fire Prevention Office shall be issued as 
needed FR rated overalls. 

(g) All employees of the Mechanical Division shall receive three (3) 
additional sets of work uniforms. 

(h) All employees of the Fire Prevention Division and Mechanical Division 
shall be issued uniforms in accordance with current practice. 

2. All employees shall be issued protective clothing as follows as needed: 

(a) CPR pocket mask, 

(b) SCBA Regulator, in the Suppression and Training Divisions only, 
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(c) Turnout coat, a second turnout coat shall be issued to each member 
assigned to the Suppression and Training Divisions for a total of two (2) 
by July 1,2019, 

(d) Firefighting gloves, 

(e) Turn out pants, a second pair of turnout pants shall be issued to each 
member assigned to the Suppression and Training Divisions for a total of 
two (2) by July I 2019, 

(I) Firefighting boots, 

(g) Helmet, 

(h) 2 Protective hoods, 

(i) Scott face piece. 

All protective clothing and equipment shall be Connecticut OSHA approved. 

3. Each employee who is required by the Board of Fire Commissioners or the Chief 
to wear his dress uniform shall be paid a sum of Six Hundred Dollars ($600.00) as a 
clothing maintenance allowance per contract year. All other employees shall be paid a 
sum of Five Hundred Dollars ($500.00) as a clothing allowance per contract year payable 
on December I, of each year in a lump sum. 

ARTICLE XIX 
INSURANCE 

I. Health. The City agrees to provide medical benefits to each individual employed 
under the terms of this collective bargaining agreement, along with their enrolled eligible 
dependents, in accordance with a Point-of-Service (P.O.S.) plan design. The P.O.S. 
benefits provisions are set forth in Exhibit I attached to this Agreement. The current 
P.O.S. Plan will remain unchanged through December 31, 2016. Effective on January I, 
2017, the P.O.S. Plan will end and employees will have a High Deductible Health 
Plan/Health Savings Account ("HDHP/HSA"), and the benefits provision for this plan are 
set forth in Exhibit I attached to this Agreement. Selected elements of this HDHP/HSA 
are as follows: 

a. $2,000/$4,000 deductible. 
b. After deductible: Prescription $5/$25/$40; mail order $10/$50/$80 for 

three month supply. 
c. The exclusion on autism will be removed under the short term 

rehabilitation provisions of the insurance plans such that employees can 
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use short term rehabilitation for therapy visits, subject to the 30 day 
combined limit in the current plan. 

d. Employees not eligible for an HSA will have an HRA. 
e. Coverage grid to remain the same as P .O.S. Plan. 

The health insurance (including vision and dental) will be effective on the first of the 
month following the employee's date of hire. 

2. Dental and Optical. The City will provide a PPO dental plan as follows: 

Co-insurance 
Class A Expense 
Class B Expense 
Class C Expense 
Orthodontics 

100% 
80% 
75% 
50% 

Maximums 

Deductibles 
Class A 
Class B & C 

None 
$50/$100 

Orthodontics None 

Annual Max $1,500 per covered employee/dependent 
Effective 7/1/06: Annual max $2000 

Orthodontics $2,000 lifetime/ per covered employee/dependent 
Effective 7/1/06: Lifetime maximum $2500 

Effective January I, 2004, the City shall provide and pay for an optical plan, which shall 
yearly provide the following benefits for the employee and his/her enrolled dependents: 

$ 62.50 
$125.00 
$ 55.00 
$ 90.00 
$125.00 
$135.00 
$225.00 

for eye exams 
for eyeglass frames 
for single lenses 
for bifocal lenses 
for progressive lenses 
for trifocal lenses 
for contact lenses (when medically prescribed) 

3. Life Insurance. The present contribution ($.07 cents per week per thousand 
dollars of benefit) made by employees toward premiums under the existing Group Life 
Insurance Plan shall continue and employees may elect life insurance coverage up to the 
lowest thousand level of the employee's yearly salary (e.g. if the employee earns 
$16,500, he/she is entitled to life insurance up to face value of $16,000). 

Effective July I, 2006, the City will provide each employee with a term life 
insurance policy in an amount of seventy five thousand dollars, ($75,000) at no cost to 
the employee. The employee shall have the option of purchasing an additional $25,000 
supplemental life insurance at a cost of $.03 per week per thousand dollars. 
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Effective July I, 2007, the City will provide each employee with a term life 
insurance policy in an amount of one hundred thousand dollars, ($100,000) at no cost to 
the employee. The employee shall have the option of purchasing an additional $25,000 
supplemental life insurance at a cost of $.03 per week per thousand dollars. 

The City shall provide and pay for Group Life insurance plan in the face amount 
of Four Thousand Dollars ($4,000) for each retired employee. 

4. Retiree Benefits. 

A. Retiree Benefits 

i. Pre Age Sixty-Five (65): The City will make available the 
insurance plan applicable to active employees, providing for 
hospital and medical benefits, but not including dental or optical, 
to employees who retire, with a pension from the City of Stamford 
Fire Fighters Retirement Fund. 

ii. Post Age Sixty-Five (65): Effective July 1,2016, upon a current or 
new employee's Medicare eligibility, the City will have the option 
to either maintain secondary health insurance or move to a 
supplemental plan such as Plan F with a prescription rider, not 
including dental or optical as outlined in the Summary Plan 
Description dated June 1996. The City maintains the option to 
switch back at any time without bargaining. 

B. Retiree Costs 

I. The following shall apply to employees employed as of July I, 
2016: 

i. Retire Before Age Fifty-Five (55): 

a. Cost to age 65: To receive medical coverage, the 
employee must pay one-third (33.33%) and the City 
will pay two-thirds (66.66%) of the cost of such 
P.O.S. plan. 

b. Cost Post 65: The retiree must pay one-third 
(33.33%) of the cost for the supplementary 
coverage as referenced in Section A(ii) above. 

ii. Retire at or after Fifty-Five (55): 

Individuals who retire on or before December I, 2016 will 
be required to contribute $21.66 per month toward the cost 
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of such insurance. Individuals who retire after December 
I, 2016 will be required to contribute $85 per month 
toward the cost of such insurance. 

2. The following shall apply to employees hired after July 1,2016: 

Retiree Age 

Pre-Age 55: 
Age 55 
Age 56 
Age 57 
Age 58 
Age 59 
Age 60 
Age 61 
Age 62 
Age 63 
Age 64 
Age 65 

Employee Percentage 

50% 
50% 
48% 
46% 
44% 
42% 
40% 
39% 
38% 
37% 
36% 
retiree pays for Medicare Part Band 
City pays for supplemental plan 

3. Effective July I, 2016, any current or future employees who retire 
on a disability pension will be required to contribute $85 per 
month toward the cost of such insurance. 

4. Upon retirement at age 55 or older of a current active employee or 
retiree (by voluntary conversion to a HDHP HRA), the City will 
fund 75% of the HDHP HRA until age 65. 

C. Each employee hired prior to July 1,2016, who retires and when sixty-five 
(65) years of age or older, shall receive premium reimbursement for 
coverage paid for under Medicare Part B. The cost of such coverage shall 
be borne by the City of Stamford Fire Fighters Retirement Fund. The City 
may, at its option, provide a Medicare Risk contract to retirees voluntarily, 
as an alternative to the supplemental coverage. 

D. The parties agree that individuals retiring from the City, and electing to 
receive retiree insurance benefits under this section, may (at their option) 
maintain coverage for their eligible dependents. However, only the spouse 
at the time of retirement will be eligible for such spousal benefits before 
and after the employee's death. Individuals electing to retire, will retire 
under, and be subject to the terms and conditions of the collective 
bargaining agreement in effect at the time of their retirement. 
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5. Waiver of Coverage. An employee who is eligible for health benefits provided by 
the City and where such benefits are extended to his/her spouse and/or child(ren), the 
employee may voluntarily elect, subject to Section 125 of the Internal Revenue Code, to 
waive all medical/dental/vision benefits, and in lieu thereof, be remunerated an annual 
amount of seven hundred and fifty dollars ($750), provided the employee has notified the 
Benefit Manager's Office during the enrollment period. In order to be eligible for this 
annual payment, the employee must provide evidence of similar coverage under another 
group health benefit program. If an eligible employee has waived his/her insurance 
benefits the previous year, and does not notify the Benefit Manager's Office of his/her 
selection for the coming fiscal year, the waiver will remain in effect. Payment for the 
waiver will be made in two (2) equal installments, six (6) months apart (January and 
July). 

An eligible employee choosing this option shall be able to rescind such option 
during the annual open enrollment window period, or as a result of a change in "family 
status". A change in "family status" results from the eligible employee's marriage, 
divorce, birth or adoption of a child, death of a spouse or child, or the loss of other health 
benefit coverage. An employee wishing to change this waiver option must give the 
Benefit Manager's Office at least fifteen (15) days advance written notice. Ifsuch option 
is rescinded, all prior rescinded coverage will become effective at the beginning of the 
month following the written notice to reinstate such coverage. An eligible employee who 
reinstates health benefits during the medical plan year must reimburse the City the money 
received for waiving such insurance coverage. In lieu of a lump sum payment, the 
employee may elect to reimburse the City by payroll deduction over a six (6) month 
period. 

6. Employee Contributions. 

Employees shall be required to contribute, pursuant to Internal Revenue Code 
Sec. 125, on a pre-tax payroll deduction basis eleven percent (11%) of the premium 
equivalent rate for their single, two-person (two [2] times single coverage), family 
coverage (two and one-half [2.5] times single coverage), respectively for the medical, 
dental, vision and prescription drug benefits effective July I. Deductions shall be made 
in equal amounts from each payroll check. It is presumed that as a member of the 
bargaining unit, individual payroll deduction authorizations are not required due to their 
representation by the union and the mandatory requirement of the employee to be eligible 
for medical, dental and vision benefits. 

The foregoing eleven percent (11%) premium contribution shall be in effect for 
the duration of this Agreement, and will be applied to the P.O.S. Plan through December 
31,2016. Thereafter, the eleven percent (11%) premium contribution will be applied to 
the HDHP/HSA Plan as follows, in conjunction with the City'S funding of the deductible: 

111117 
111118 

PCS 
11% 
11% 

City deductible funding 
65% 
60% 
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1/1/19 11% 50% 

7. Administration of Benefits. The City will provide the medical, dental, vision 
and/or prescription drug benefits as set for in this agreement through a properly licensed 
insurance company in the state of Connecticut, or through an alternative self-insured 
arrangement. If benefits are self-insured by the City, employees shall have all claims 
adjudicated in conformance with applicable confidentiality standards, along with the 
same internal rights of appeal extended by the service provider as if the benefits were 
insured. In no event shall, the coverages and benefits provided through an alternative 
insurance carrier, managed care vendor, either self-insured or self-administered will be 
less than the benefits and coverages as set forth in Exhibit I. The size and scope of a 
preferred provider network of physicians, hospitals, dentists, optometrists, etc. shall not 
be a factor in determining the duplication of benefits by an insurance carrier or managed 
care vendor. It is agreed that an alternative insurance carrier or managed care vendor can 
be selected by the City provided that the new insurance carrier or managed care vendor 
network includes seventy (70%) percent of the hospitals and physicians in Fairfield 
County of the original preferred provider network of hospitals and physicians. The City 
retains the sole and exclusive right to select and/or change insurance carriers or managed 
care vendors. The City shall review any proposed changes with the Union prior to 
implementation, and if there is a disagreement on the level of benefits, coverages or 
services provided with the proposed insurance carrier and/or managed care provider, the 
Union may submit the issue to binding arbitration. 

8. Flexible Spending Accounts. The City shall make available under IRS Section 
125, a pre-tax Medical Reimbursement Account, Dependent Care Reimbursement 
Account (up to a maximum of $5,000 per year, or as allowed by the Internal Revenue 
Code) and pre-tax employee health insurance premiums to the extent allowed by law. 

ARTICLE XX 
PENSION 

I. The present pension plan as provided for in the Charter of the City of Stamford 
(including provisions with respect to Veterans Reserve), the collective bargaining 
agreement of 1968, 1970, 1972 and a certain agreement between the parties hereto dated 
September 12, 1968, shall remain in effect except as provided below. 

2. Effective January I, 1981, or upon approval of the Board of Representatives, 
whichever is later, all employees thereafter hired shall as a condition of normal retirement 
have served at least twenty (20) years of service and reached the age of forty-eight (48). 

3. No employee who is less than sixty-five (65) years of age shall be retired 
involuntarily by the Pension Board if he is physically able to perform the duties of any 
available job currently being performed by employees of his rank in the Fire Department, 
provided however, that there is an opening for such a job to which he can be assigned 
without violating the terms of this agreement or the Rules and Regulations of the 
Personnel Commission and he is qualified to perform the necessary duties of that job. 
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Each employee of the Department shall submit to such physical examinations as may be 
required by the Department. Employees hired after July 1,2016 shall have a mandatory 
retirement age of65. 

4. For employees hired prior to July I, 2016, the pension schedule shall be as 
follows: 

NUMBER OF YEARS PERCENTAGE 

20 50% 
21 52% 
22 54% 
23 56% 
24 58% 
25 60% 
26 62% 
27 64% 
28 66% 
29 68% 
30 70% 
31 72% 
32 74% 

Employees shall not be required to make any pension contributions after thirty­
two (32) years of service. For the purposes of this section, military service previously 
purchased by an employee shall be considered years of service so as to eliminate the 
requirement of pension contributions. For example, an employee who has thirty (30) 
years of service and had previously purchased two (2) years of military service shall be 
deemed to have thirty-two (32) years of service so as to eliminate the requirement of 
pension contributions. 

For employees hired after July I, 2016, the following shall apply: 

A. Average of three highest years income for pension calculation 
B. Pension multiplier will be 2.25% per year with maximum 

percentage of 100% 

5. The pension board, at its sole discretion, shall have the ability to grant a disability 
pension up to a one hundred percent (100%) pension. An employee granted a one 
hundred percent (100%) disability pension will be eligible to receive full health insurance 
benefits. 

6. Any employee who is injured in the line of duty while acting in a higher capacity 
at the time of injury shall receive a pension based on the amount he would receive at the 
higher rank. 
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7. Effective July I, 1990, the surviving spouse or qualified dependent of a retired 
employee who thereafter dies shall receive one hundred percent (100%) of the pension 
which the retired employee was entitled prior to the time of his death. For employees 
hired after July I , 2016, the spousal pension benefit shall only apply to the employee's 
spouse at the time of retirement, and shall consist of the following joint and survivorship 
options: 

I. Employee takes pension, no survivorship option; 
2. 100% joint and survivorship option, actuarially adjusted; or 
3. 50% joint and survivorship option, actuarially adjusted 

The City agrees not to propose pension joint and survivorship changes for current 
employees for six (6) years and to not implement changes for nine (9) years, after 
ratification of the 2011-2019 Collective Bargaining Agreement, which occurred on 
August 8, 2016. 

8. After fifteen (15) years of service with the Stamford Fire Department an 
employee shall be vested in the Fire Fighter Pension Fund. That employee may elect to 
receive a vested pension calculated at the rate of two and one-half percent (2.5%) of his 
annual salary for each year of service payable monthly to the employee or his beneficiary 
beginning when he would have reached his twentieth (20th) anniversary. For employees 
hired after July I, 20 I 6, this calculation shall be based on two and one quarter percent 
(2.25%). An employee receiving a vested pension shall not receive hospital, medical, 
surgical, major medical, dental or vision coverage nor shall he receive life insurance 
coverage unless that employee is eligible to receive such benefit under other provisions 
of this contract. 

9. Effective July 1, 1997, an employee's night and Sunday differential will be 
included in the definition of "base annual salary" for pension purposes. In consideration 
for this change, the parties agree that the maximum amount of night and Sunday 
differential that can be applied towards the pension shall be capped at the following 
amounts: 

Fire Fighter 
Lieutenant 
Captain 
Deputy Chief 

$ 3500.00 
$ 3600.00 
$ 3700.00 
$ 3800.00 

Any amounts earned in excess of the cap shall not be used to determine pension 
or pension contribution. Further, effective upon the execution date of the contract 
effective July 1, 1999, employees will make pension contributions as outlined below in 
Section 1 I, on the capped amount annually to the pension plan. 

10. Any and all disputes regarding pension administration, granting of pension 
benefits or pension payments, shall be subject to the grievance and arbitration procedures 
set forth in this Agreement. 
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I I. Effective July I, 1999, and in consideration of adding Sunday differential into the 
"base annual salary", employees will annually contribute six and one-quarter percent 
(6.25%) of their "base annual salary" (as defined in Section 9 above) to the City of 
Stamford Fire Fighters Pension Fund. For employees hired after July I, 2016, employees 
will annually contribute seven and one-quarter percent (7.25%) of their "base annual 
salary" (as defined in Section 9 above) to the City of Stamford Fire Fighters Pension 
Fund. As soon as possible, and provided the requirements under Section 414(h) are met, 
the City will "pick-up" contributions in accordance with a 414(h) I.R.C. plan that will 
enable employees to have pension contributions deducted on a pre-tax basis. 

12. Effective July I, 1999 and continuing thereafter, the City's minimum contribution 
will be the amount actuarially necessary to fund the plan. 

13. Effective upon the ratification and execution date of the contract effective July I, 
1999, employees with vacation leave banks will have the option of the following, upon 
retirement: 

a. For up to a maximum of One Hundred (100) vacation shifts for additional 
pension credit. The calculation will be based on twenty (20) vacation 
leave shifts equating to an additional one and one-half percent (1.5%) 
added to his/her pension, up to a maximum of seven and one-half percent 
(7.5%). This option only applies to employees hired prior to July 1,2016. 

b. A one-time, lump-sum payout using the current department practice. 

Any employee who is entitled to vacation leave at the time of his/her retirement 
shall receive one (I) week's vacation pay for each week of such leave. In the event that 
an employee is entitled to vacation leave at the time of his death, his/her heirs or 
successors shall receive vacation pay on the same basis as that to which the employee is 
entitled for vacation leave due at the time of retirement. The parties agree that employees 
are only eligible for vacation leave pay-out in one of the two options outlined above. 

14. The cost of actuarial and associated administrative expenses for the Fire Fighters 
Pension Fund will be paid by the Fund. 

15. Effective upon the ratification of the agreement, any employee who retires prior 
to his or her anniversary date of employment, will have their pension calculated based 
upon 1112 for each month of service which they had accrued for the year in which they 
retire. For example, if an employee retires with 26 years and 9 months of service with 
the department, the employee would be entitled to the pension schedule based upon 26 
years of service, plus an additional 9/12 of the scheduled increase between the 26th and 
27th year. 

16. For merged employees, originally hired by the Glenbrook, Belltown, or Turn of 
River Fire Volunteer Fire Departments, prior to January I, 1998, the vesting schedule 
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shall be adjusted to allow for past service credit based on the previous years of service as 
employees of the Volunteer Fire Departments, up to a maximum of fifteen (15) years. 
The credit for past service shall only apply to vesting rights and not for benefit 
calculations. Former employees of the Belltown, Glenbrook and Tum of River Fire 
Departments, hired prior to January I, 1998, the pension schedule will be as follows: The 
employee will receive a pension calculated at a rate of two and one-half (2.5%) of the 
top-step firefighter salary, or in the case of the Tum of River Fire Marshal Position his 
base salary as amended with the merger, for each year of service with the City. This 
benefit is payable monthly to the employee or his/her surviving spouse at the time of 
retirement or qualified dependent. Service will only include employment with the City 
and not service credit with the volunteer fire company, unless the employee had elected 
to "buy" past service as previously agreed upon. To be eligible for such pension, the 
employee must have at least fifteen (15) years total service with the City and volunteer 
company. Further, such payment of benefits will not commence until the employee has 
reached his/her twentieth (20th) anniversary and reached the age of forty-eight (48). 

17. For merged employees originally hired by the Glenbrook, Belltown, and Turn of 
River Fire Departments, prior to January I, 1998, employee pension contributions shall 
be made using the top step firefighter pay, or in the case of the position of the Turn of 
River Fire Marshall, the contributions shall be based on the actual base salary as amended 
with the merger. 

18. Notwithstanding the above, and except as stated in paragraph 17 above, the 
parties agree and fully intend that employees originally hired by Glenbrook, Belltown 
and Turn of River shall not be restricted in their pension benefit but shall have all of the 
same benefits, rights, obligations calculations and procedures as provided by the 
Stamford Fire Pension Plan. 

ARTlCLEXXI 
SENIORITY 

I. Seniority shall be by classification and shall consist of the relative length of 
accumulated service of each employee in his respective classification, as listed in the 
Appendices hereof. For merged employees originally hired by the Glenbrook, Belltown, 
and Turn of River Fire Departments, seniority shall be by classification and shall consist 
of the relative length of accumulated service of each employee in his respective 
classification since his date of hire with the City, (date of hire as a municipal employee of 
the City of Stamford, CT) as listed in the Appendices hereof. An employee's length of 
service shall not be reduced by time lost due to sick leave or authorized leave of absence, 
nor shall such time lost be considered as an interruption of continuous service for 
purposes of determining vacation eligibility. In the event that an employee is reinstated 
after a resignation, their time out of the City's employ shall be deducted in computing 
his/her vacation eligibility and his/her seniority, provided however, that such time lost 
shall not be considered as interruption of continuous service. An employee must work a 
minimum period of three (3) months upon returning from a leave of absence or 
resignation before he/she shall be permitted to take his vacation. 
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2. Service as an active paid supernumerary fire fighter shall be considered the same 
as service as a regular fire fighter, provided that for pension purposes, such service as an 
active paid supernumerary shall be considered service as a regular fire fighter only upon 
compliance with Section 10 of Article XX thereof. 

3. All other things being equal, preference because of seniority shall be the 
determining factor in making all daily work assignments within each Fire Station, 
including temporary assignments to drive and operate the apparatus within such Fire 
Station. 

4. In the event of a reduction in the work force, all layoffs shall be made in inverse 
order of Departmental seniority. Any subsequent hiring shall be first offered to the 
previously laid off employees by hiring the last employee laid off who has not been 
subsequently rehired until all such laid off employees have been offered reinstatement. If 
no such laid off employee accepts rehire after being offered reinstatement, the City shall 
continue with its normal hiring procedure. Notice shall be given to the employee' s last 
known address by certified mail, return receipt. Any employee offered reinstatement 
may be required to pass a physical examination if ordered by the City and at its expense. 

5. Any employee reinstated from a layoff shall receive the same rank and benefits 
possessed immediately preceding the lay-off. The member will remain on an eligibility 
list for reinstatement up to three years. 

6. Departmental seniority is intended to mean date of employment for the Stamford 
Fire Department regardless of job classification [re: "bumping rights/layoffs/rehire"] . 

7. For employees merged from Belltown, Glenbrook and Turn of River Volunteer 
Fire Department, seniority shall be the date of hire of each employee with his/her 
respective Volunteer Fire Department for vacation, accrual, longevity and Heart and 
Hypertension eligibility purposes only. This provision shall not apply to any employees 
hired after January I, 1998 for purposes of Heart and Hypertension eligibility. 

ARTICLE XXII 
RESIDENCE REQUIREMENT 

Any employee who desires to reside outside the City of Stamford, shall so notify the 
Chief of the Department providing the address and phone number. Employees, hired 
after January 14, 2009 shall live within a thirty (30) mile radius of the City limits, 
excluding Nassau and Suffolk counties, New York. 

ARTICLE XXIII 
FIRE WATCH DUTY 

All fire watch work within the City of Stamford for which an organization or private 
person is required, or elects, to satisfy through the Stamford Fire Department (including 
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any of the City's Volunteer Companies), shall be performed, exclusively, by employees 
of the Stamford Fire Department Local 786. Fire watch assignments shall be rotated by 
the Chief of the Stamford Fire Department among career employees of the Stamford Fire 
Department who volunteer for such work during their off-duty hours. The rate of pay for 
this work shall be one and one-half (I 1/2) times the maximum hourly rate based on the 
fire fighter's salary range as set forth in the applicable Appendix hereto, multiplied by the 
actual number of hours of such work by the employee or by four (4) hours, whichever is 
greater. The pay for this work shall be paid solely by the private person or organization 
for whom the work is performed, except that if such private person or organization fails 
to make such payment to the employee within three (3) months of the date on which such 
work is performed, such employee shall notify the City of same. Within four (4) weeks 
after the City receives such notification, it shall pay him for this work provided he assigns 
to the City any claim he may have for payment for such work from such private person or 
organization. Company strength shall not be reduced to provide fire watch services for 
any private person or organization. 

ARTICLE XXIV 
PROBATIONARY PERIOD 

I. To enable the Fire Commission to exercise sound discretion in the filling of 
positions within the Fire Department, no initial appointment or employment in any 
position in the Fire Department shall be deemed final and permanent until after the 
expiration of a period of eighteen months probationary service. At anytime during the 
probationary period of any employee, the Fire Commission, in its sole discretion and 
without limitation by Article V hereof, may terminate the employment of any new 
employee or return any promoted employee to his former position if during this period 
upon observation and consideration of his performance of duty, they shall deem him unfit 
for such appointment. Nothing contained herein shall be used to deny any employee of 
any rights or benefits to which he may be entitled under the pension provisions of the 
City Charter covering employees of the Fire Department of this agreement. 

2. Each newly hired fire fighter shall serve a minimum of twelve (12) weeks 
training, during which twelve (12) weeks he shall not be counted toward minimum 
staffing. In addition, eligibility for overtime and to work mutual leaves for these new 
employees shall commence after the thirty-sixth (36th) week of employment. At anytime 
during the probationary period the Fire Commission may, in its sole discretion, terminate 
a probationary fire fighter. 

3. Employees must be Connecticut State certified at a minimum of Connecticut 
Emergency Medical Responder, Connecticut Certified Fire Fighter I, Connecticut 
Certified Fire Fighter 2, Haz-Mat Ops & Awareness before they count toward minimum 
staffing. 

ARTICLE XXV 
MISCELLANEOUS 
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I. Duty watches shall run daily from 6:30 a.m. to 10:00 p.m. in all fire houses, 
except when official business (other than routine) is being conducted in that fire house. 
An employee assigned to night watch may retire, but in the event of an alarm, shall 
remain on watch until all Companies report on duty. In the event the employee on night 
watch is assigned to a Company, which is assigned to respond on an alarm, he shall 
respond with his Company and upon returning he shall remain on watch until all 
Companies report on duty. 

2. The Officer-in-Charge shall apportion all work among subordinates as equitable 
as practicable. 

3. No employees shall be required to perform building or construction work 
customarily performed by journeymen craft workers (as distinguished from routine 
maintenance work) during the hours when such employee is not engaged in regular 
duties. 

4. The City shall be responsible for the payment of any damages for which any 
employee is liable and for damages to an employee' s own automobile when he/she is 
involved in an accident while driving his/her own automobile to a multiple alarm fire, or 
when returning from a mUltiple alarm fire in his/her own automobile, provided such 
accident occurs' within one (1) hour of the time when he/she is relieved of duty at such 
multiple alarm fire. The City shall also be responsible for the payment of any damages to 
an employee ' s automobile resulting from an accident while he/she is driving such 
automobile on Fire Department business, provided that such accident was not caused by 
his/her willful or wanton negligence and further provided that he assign to the City any 
claim for damages to his/her automobile he/she may have against any other party 
involved in such accident. Any employee who is injured or killed in any accident 
referred to in this section shall be considered to have suffered such injury or death in the 
actual performance of his/her duties. 

5. The City shall pay the cost of replacing eye glasses and dentures which are lost, 
broken or damaged in the line of duty. 

6. There shall be a Safety Committee in accordance with the Letter of Intent dated 
February 15, 1985 and signed by the Chief and the Union. 

7. Family and medical leave requests shall be governed by the federal Family and 
Medical Leave Act (FMLA). The City is not responsible for providing health insurance 
benefits to employees on leave beyond that required by law. Employees requesting leave 
under the FMLA must use all accrued paid leave prior to receiving leave without pay. 
Such leave shall be counted towards leave under the FMLA. 

8. Nothing in this Agreement shall prohibit the City from taking steps to comply 
with the requirements of the Americans with Disabilities Act (ADA). 
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9. Employees covered by this contract are subject to the City of Stamford Drug and 
Alcohol Testing Policy attached hereto as Appendix I. 

10. All employees shall receive an annual NFPA 1582 compliant physical at no cost 
to the employee. 

II. Any employee hired after July 1,2016 shall be prohibited from smoking or use of 
tobacco products. All employees shall be prohibited from smoking or using other 
tobacco products in city owned buildings, in fire apparatus, vehicles, and on Department 
property. 

ARTICLE XXVI 
WAGES 

The annual wages of employees covered by this agreement shall be as set forth In 

Appendix I. 

A. Effective and retroactive to July I, 20 II the pay rates in effect on June 30, 
20 II will be increased by one and a half percent (1.5%). 

B. Effective and retroactive to July I, 2012 the pay rates in effect on June 30, 
2012 will be increased by one and three quarter percent (1.75%). 

C. Effective and retroactive to July I, 2013 the pay rates in effect on June 30, 
2013 will be increased by one and three quarter percent (1.75%). 

D. Effective and retroactive to July 1,2014 the pay rates in effect on June 30, 
2014 will be increased by two percent (2.0%). 

E. Effective and retroactive to July I, 2015 the pay rates in effect on June 30, 
2015 will be increased by two percent (2.0%). 

F. Effective and retroactive to July 1,2016 the pay rates in effect on June 30, 
2016 will be increased by two and a half percent (2.5%). 

G. Effective July I, 2017 the pay rates in effect on June 30, 2017 will be 
increased by two and a half percent (2.5%). 

H. Effective July 1,2018 the pay rates in effect on June 30, 2018 will be 
increased by two and a quarter percent (2.25%). 

Retroactive wages will be paid within 60 days of ratification by the Board of 
Representatives, which occurred on August 8,2016. 
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I. All wages shall be paid weekly at a rate arrived by dividing the annual wages 
referred to in the Appendix by 52. Wages will be paid weekly by mandatory direct 
deposit with electronic statements instead of paper statements. 

2. All employees working the night shift or portion thereof, regular or overtime shall 
be compensated for all hours worked on such shift at a rate of 10% in excess of their 
hourly rate at which they are working. 

3. All employees working on a Sunday or portion thereof, regular or overtime, shall 
be compensated for all hours worked on Sunday at a rate of 15% in excess of their hourly 
rate at which they are working. 

4. Each employee, covered by this agreement shall receive for years of service an 
increase in his annual base salary as follows: 

(a) 
(b) 
(c) 
(d) 
(e) 
(I) 
(g) 
(h) 
(i) 
0) 

After 5 years -
After 10 years -
After 15 years -
After 20 years -
After 25 years -
After 30 years -
After 35 years -
After 40 years -
After 45 years -
After 50 years -

$ 500. 
$ 1,000. 
$ 1,500. 
$ 2,000. 
$ 2,500. 
$ 3,000. 
$ 3,500. 
$ 4,000. 
$ 4,500. 
$ 5,000. 

Employees hired after July I, 1997 will have longevity payments capped at thirty­
five (35) years. 

5. Any employee on special assignment or temporary duty assigned to work a day 
shift will receive compensation as if he/she was working on rotation in hislher regular 
group assignment (i.e. night differential, Sunday, holiday pay, etc.). 

6. Effective July I, 1994 the Fire Marshal Division will receive a five (5%) incentive 
pay above the existing annual salary as set forth in Appendix \. 

7. EMT/MRT Compensation. In recognition of the fact that the City has designated 
the SFD as "First Responders". 

A. Effective July I, 2016, all new hires will be required to obtain and 
maintain CT State EMT certification as a condition of probation and as a 
condition of continued employment. Upon achieving CT State EMT 
certification, employees hired after July I, 2016 shall receive a one-time 
lump sum non-pensionable payment of three thousand dollars ($3,000), 
provided that they obtain the certification within one year of their 
appointment date. 
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Effective July 1, 2017, all employees shall maintain a minimum 
certification of EMR. 

B. Effective July 1,2006, all employees who have a valid EMT certificate (or 
greater) shall receive a five hundred dollar ($500) stipend on or about July 
1 of each year. Effective 7/1/08 the EMT stipend shall increase to seven 
hundred and fifty dollars ($750). 

C. Effective July I, 2006, all employees who maintain an EMR shall receive 
a stipend of one hundred sixty-five dollars ($165). 

The City shall provide reasonably timed EMT certification or 
recertification training. All costs associated with the initial EMT 
certification and recertification for all employees will be borne entirely by 
the City of Stam ford. 

The City will endeavor in good faith to ensure that all employees maintain 
a minimum certification of EMR for employees hired prior to July 1, 
2016, and EMT for all employees hired after July 1, 2016. 

D. Drivers are required to have CDL license from their state of residence, and 
will be subject to FMC SA DOT random drug testing criteria. The 
Stamford Fire Department will provide CDL training and required CDL 
medical card to drivers. 

E. Drivers assigned as of July 1, 2016, shall receive a lump sum non­
pensionable stipend of $750 annually and each July 1 thereafter. Haz-Mat 
Technicians at Station 2 and Rescue Technicians assigned at Station 5 
assigned as of July I, 2018 will receive an annual lump sum non­
pensionable stipend of $750 effective July 1, 2018 and each July 1 
thereafter. (Engine 2, Truck 2, Engine 5, Rescue 1, or successor 
companies). 

8. Merged employees originally hired by the Glenbrook, Belltown, and Turn of 
River Fire Departments on or before July I, 1997 shall have their salary "redlined" at 
their current rate of pay as of July I, 2007. For the purposes of this Agreement, 
"redlined" means an employee retains their current salary at its current level and will be 
ineligible for the July I, 2008 general wage increase and subsequent general wage 
increases until the employees in his respective classification, as listed in the Appendices 
hereof, reach his level of pay. When the general wage increases provide a salary which 
exceeds the employees frozen "redlined" salary, then the employee's salary shall be 
adjusted to receive that increase and all subsequent general wage increases. 

ARTICLE XXVII 
INTERRUPTION OF WORK 
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I. The Union agrees that so long as the City shall abide by this agreement and by 
any decision of an arbitrator as herein provided for, the Union and members of the Union 
shall not cause, sanction or take part in any strike whatsoever (whether sit-down, sit-in, 
sympathetic, general or of any other kind), walkout, picketing (except informational 
picketing), stoppage of work, retarding of work or any other interference with the 
operation and maintenance of the Department. The foregoing shall not be deemed in 
derogation of, but in addition to, any prohibition against strikes provided for by 
Connecticut General Statutes 7-475, or by any other statute or provision of law. 

2. Any violation of the foregoing paragraph shall be cause for disciplinary action, 
and/or suspension of the use of the Union office. 

ARTICLE XXVIII 
CITY'S PREROGATIVES 

Except as herein provided for, the City shall have the sole and exclusive right to 
determine all matters affecting the operation of the Department, including but not limited 
to the right to direct and control the fire fighting force and other employees, the right to 
hire and make transfers (other than on account of Union activity) for any cause which in 
the judgment of the Chief or the Fire Commission may affect the efficient operation of 
the Department, and the City's decision in all such matters shall not be subject to contest 
or review by the Union or any employee. 

ARTICLE XXIX 
COLLEGE INCENTIVE PAY 

I. There shall be added to the annual base salary for Each employee who holds or 
subsequently received a PhD or law degree from an accredited college or university sum 
of Eleven Hundred Dollars ($1, I 00.00); there shall be added to the annual base salary for 
each employee who holds or subsequently receives a Master's Degree from an accredited 
college or university, sum of Nine Hundred Dollars ($900.00); for each employee who 
holds or subsequently receives a Bachelor's Degree from an accredited college or 
university, of Six Hundred Fifty Dollars ($650.00) shall be added to his annual base 
salary; for each employee who has satisfactorily completed ninety (90) course credits at 
an accredited college or university or who satisfactorily completes same, sum of Four 
Hundred Fifty Dollars ($450.00) shall be added to his annual base salary; for each 
employee who has satisfactorily completed sixty (60) course credits at an accredited 
college or university or who satisfactorily completes same, of Three Hundred Dollars 
($300.00) shall be added to his annual base salary; and for each employee who has 
satisfactorily completed thirty (30) course credits at an accredited college or university, 
or who satisfactorily completes same, of One Hundred Fifty Dollars ($150.00) shall be 
added to his annual base salary. 

2. An employee shall notify the City upon enrolling in an accredited college 
program leading to an undergraduate degree. The notification shall be on the appropriate 
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form and shall be submitted to the Chief. The form is not limited to initial enrollment but 
may consist of a notification form for each semester and course. The City shall 
reimburse the employee within ninety (90) days the full cost of tuition, fees, and books 
for each course in such undergraduate degree program upon the employee showing that 
the course has been sllccessfully completed with a grade of "C" or better, or in the case of 
some universities that use a "pass/fail" criteria, a "passing" grade. 

3. An employee shall notify the City upon enrolling in an accredited college 
program leading to an advanced degree. The notification shall be on the appropriate form 
and shall be submitted and must be previously approved by the Chief. The form is not 
limited to initial enrollment but may consist of a notification form for each semester or 
course. The City shall reimburse the employee within ninety (90) days: (I) the full cost 
of the related textbooks and fees, (2) fifty percent (50%) of the cost of tuition, and 
(3) fifty percent (50%) of the tuition after two years of the completed date providing that 
the employee is still in service with the Stamford Fire Department. The employee must 
show that the course has been successfully completed with a grade of "C" or better, or in 
the case of some universities that use a "pass/fail" criteria, a "passing" grade. 

Authorized Degree Programs: 
a. Fire Related Degree Program or Equivalent. 
b. Public Administration or Equivalent. 
c. Government Affairs. 

4. Any employee who attends and successfully completes a fire related course 
leading to a certificate or college accredited course shall be reimbursed up to three (3) 
days per year for any time required to attend such classes, if attendance is required during 
his normally scheduled tour of duty. Prior approval of the Chief with no reasonable 
request denied shall be required. 

5. Effective upon the ratification and execution date of the contract effective July I, 
1999, the City will reimburse employees for tuition and cost of books for State of 
Connecticut certification courses sponsored by the Commission on Fire Prevention and 
Control, for course work enrolled in afterthe execution date of the contract. 

ARTICLE XXX 
COMMUNICATION'S SUPERVISOR 

1. In addition to the staffing provisions in Article VllI, the Stamford Fire 
Department shall cover the additional positions of Fire Communication Supervisor which 
shall be the rank of Captain and Fire Communication Shift Supervisor which shall be the 
rank of Lieutenant. This section shall increase the Department number of Captains by 
one (I) and the Department number of Lieutenants by four (4). 

2. The 911 Communication Center shall have at least one sworn Fire Department 
officer on all shifts that the Center is in operation. If the Chief of the Fire Department 
determines that the position of Fire Communication Supervisor or Fire Communication 
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Shift Supervisor is not required, the personnel assigned to the Center shall be reassigned 
to line positions. The reassigned personnel shall be assigned at the Chiefs discretion but 
shall in any event increase the minimum officer's position per group by at least one. 

3. The position of Fire Communication Supervisor shall be a Captain assigned from 
the ranks of the sworn officers of the Stamford Fire Department. It shall be the 
responsibility of the Fire Communication Supervisor to oversee all Fire and E.M.S. 
operations in the Communication Center. He shall report to the Chief of the Department. 
In addition, he shall cover one shift as a Fire Communication Shift Supervisor. 

4. The position of Fire Communication Shift Supervisor shall be a Lieutenant 
assigned from the ranks of the sworn officers of the Stamford Fire Department. It shall 
be the responsibility of the Fire Communication Shift Supervisor to oversee all Fire and 
E.M.S. operations in the Communication Center while on duty. He shall report to the 
Fire Communication Supervisor. 

5. The personnel assigned to the Communication Center shall be entitled to all 
benefits, including but not limited to, wages, differential payments, longevity payments, 
holiday pay, vacation pay, vacation and holiday schedules that any Captain or Lieutenant 
may be or shall be entitled to receive as set forth in this contract or successor contracts. 

6. The following shift shall apply to all personnel while assigned to the 
Communication Center: 

(a) There shall be a day shift consisting of eight (8) hours commencing at 
0700 hours and terminating at 1500 hours. 

(b) There shall be an evening shift consisting of eight (8) hours commencing 
at 1500 hours and terminating at 2300 hours. 

(c) There shall be a night shift consisting of eight (8) hours commencing at 
2300 hours and terminating at 0700 hours. 

(d) The day and evening shift shall rotate between the 2 most senior 
lieutenants and the captain on an equal basis as follows: 

Group 9 shall work four (4) 7-3 shifts followed by two (2) days off, 
followed by four (4) 3-11 shifts, followed by two (2) days off and so 
on 

Group 10 shall work four (4) 7-3 shifts followed by two (2) days off, 
followed by four (4) 3-11 shifts, followed by two (2) days off and so 
on 
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Group II shall work four (4) 7-3 shifts followed by two (2) days off, 
followed by four (4) 3-11 shifts, followed by two (2) days off and so 
on 

A senior Lieutenant may request to be assigned to the overnight 
(midnight) shift, if there is no request then the shifts shall rotate between 
the 2 most junior Lieutenant as follows: 

Group 12 shall work three (3) 11-7 shifts followed by three (3) days 
off followed by three (3) 11-7 shifts and so on 

Group 13 shall work three (3) 11-7 shifts followed by three (3) days 
off followed by three (3) 11-7 shifts and so on 

7. In the event of an open shift that cannot be filled by personnel currently assigned 
to communications first the open shift shall be filled in the following manner: 

(a) The open shift shall be offered to a sworn officer of the Department who 
shall have placed his name on a roster, which shall be maintained in the 
Communication Center. The roster shall indicate the officer' s willingness 
to be called for filling a vacant open shift in the Communication Center. 
The officer from this list, with the lowest hours, shall be called first. 

(b) In the event that no sworn officer of the Department is available to fill said 
open shift, the open shift shall be offered to a private on the 
aforementioned roster with the lowest hours. A private shall be eligible to 
sign said roster if they are on the current or last existing Civil Service List 
of candidates for the position of Lieutenant and currently broken in as a 
fire communications supervisor. 

(c) In the event the open shift cannot be filled by (a) or (b), the on duty 
Deputy Chief shall have the option of assigning a qualified officer or 
qualified private who is on the current or last existing Civil Service List of 
candidates for the position of Lieutenant, on a temporary shift by shift 
basis. The working group shall not reduce the staffing level that existed 
prior to filling the vacant shift in the Communication Center. 

8. At no time maya fire fighter (except as otherwise provided herein) be used in the 
Communication Center as a Supervisor or dispatcher during any shift in which the 
employee is regularly assigned to fire duty in the fire station. 

9. The four most junior lieutenants shall be assigned to the communications center 
until relieved by newly promoted or less senior Lieutenant. At no time mayan officer be 
assigned to the Communication Center for disciplinary reasons. Any senior Lieutenant 
may request to be assigned to the Communications Center. Such request must be made 
through the proper chain of command and shall be for a period of months to be 
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determined mutually by the Chief and the Union President. The Fire Chief will make the 
final decision on assignments. 

Any senior Captain may request to be assigned to the Communication Center as 
Fire Communication Supervisor. Such request by a senior Captain must be made through 
the proper chain of command and shall be for a period of months to be determined 
mutually by the Chief and the Union President. In the event no Captain requests such 
assignment, the Chief of the Department shall assign a Captain by inverse seniority. The 
most junior Captain shall be assigned to the Communications Center until he or she is 
relieved by a newly promoted or less senior Captain. The Fire Chief will make the final 
decision on assignments. 

The rotation of Officers assigned to the Communications Center along with the 
work schedule may be changed by mutual agreement between the Fire Chief and the 
Union. 

10. In the event that the Communication Center is civilianized by the City, the City 
will give the Union at lease ninety (90) days notice prior to the intended date of 
implementation. The Union agrees to negotiate the impact of such a decision upon the 
fire personnel. In the absence of an agreement the issues will be submitted to binding 
arbitration and a decision rendered prior to any implementation. 

ARTICLE XXXI 
EXTRA DUTY SHIFfS 

I. When an employee is asked to perform additional duties for the department, by 
mutual agreement between the employee and the Chief, he can be compensated by extra 
duty shifts. The number of extra duty shifts granted will be equal to the number of shifts 
used for the additional duty. 

2. The extra duty shifts must be used in the calendar year they are accrued. At the 
sole discretion of the Chief the time frame for using the shifts can be extended. 

I. Fire Lieutenant: 

ARTICLE XXXII 
PROMOTIONS 

A fire fighter must have obtained the classification of grade-one (I) fire fighter, 
be at minimum a CT State Certified EMT , and CT Fire Service Instructor I to be 
eligible to take the Civil Service promotional exam for Lieutenant. 

Upon promotion and as a condition of passing probation, an employee promoted 
to Lieutenant shall obtain State of Connecticut Fire Officer I certification, and 
shall be detailed to training as necessary to receive such training. The cost of the 
class shall be at the City's expense. 
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All Lieutenants promoted prior to April 2016 shall become certified as Fire 
Officer I, Fire Instructor I, Incident Safety Officer - Suppression, and a minimum 
of State of CT EMT (EMT must be maintained as a condition of the Promotion to 
Lieutenant) by October 1,2017. The cost to attend and obtain these certifications 
shall be at the City's expense with the employee being compensated at his/her OT 
rate for attending classes when off-duty. 

2. Fire Marshal Division: 

a) A Deputy Fire Marshall must have been in the position for one (I) year to 
be eligible to take the Civil Service promotional exam for Assistant Fire 
Marshal. 

b) To be eligible to take the Civil Service promotional exam for Fire Marshal 
an employee must be an Assistant Fire Marshal or have been a Deputy 
Fire Marshal for five (5) years. 

3. Fire Captain: 

An employee must have one (I) year of experience at the rank of Lieutenant in 
the Stamford Fire Department, be at minimum a CT State Certified EMT , and 
effective October I, 2017 Fire Officer I and Fire Service Instructor I, to be 
eligible to take the Civil Service promotional exam for Fire Captain. 

Upon promotion and as a condition of passing probation, an employee promoted 
to Captain shall obtain State of Connecticut Fire Officer II certification and 
complete ICS 300, and shall be detailed to training as necessary to receive such 
training. The cost of the class shall be at the City's expense. 

All Captains promoted prior to April 2016 shall become certified as Fire Officer 
II, Fire Instructor I, Incident Safety Officer - Suppression, ICS 300, and a 
minimum of State of CT EMT (EMT must also be maintained as a condition of 
the Promotion to Captain) by July I, 2018. The cost to attend and obtain these 
certifications shall be at the City's expense with the employee being compensated 
at his/her OT rate for attending classes when off-duty. 

4. Deputy Fire Chief: 

An employee must have two (2) years of experience at the rank of Captain in the 
Stamford Fire Department and effective July I, 2018 be a State of CT certified 
Fire Officer II, Incident Safety Officer - Suppression, and have completed ICS 
300 to be eligible to take the Civil Service promotional exam for Deputy Fire 
Chief. 

Within two years of promotion an employee promoted to Deputy Fire Chief shall 
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obtain State of Connecticut Fire Officer III certification and complete ICS 400, 
and shall be detailed to training as necessary to receive such training. The cost of 
the class shall be at the City's expense. 

All Deputy Chiefs promoted prior to April 2016 shall become certified as Fire 
Officer III, Incident Safety Officer - Suppression, and complete ICS 300 & 400 
by July I, 2018. The cost to attend and obtain these certifications shall be at the 
City'S expense with the employee being compensated at his/her OT rate for 
attending classes when off-duty. 

5. The city shall also provide reading lists of all required textbooks and test related 
material for all promotional exams a minimum of 120 days prior to the exam in question. 

ARTICLE XXXIII 
GENDER CLAUSE 

Whenever reference is made to any gender or the neuter, the same shall be deemed to 
apply to all genders and the neuter, unless the context or biological infeasibility clearly 
requires a contrary interpretation. 

ARTICLE XXXIV 
SAVINGS CLAUSE 

If any provIsion of this Agreement, or the application of such provIsion, should be 
rendered or declared void or unlawful by any valid judicial, administrative, executive or 
legislative action, the remainder of this Agreement shall continue in full force and effect. 
Should a provision be declared void, unlawful, or inappropriate the parties shall meet to 
discuss the impact. 

ARTICLE XXXV 
COURT TIME AND JURY LEAVE 

I. Court Time: When off-duty, any employee required to appear in court, as a result 
of the performance of his/her regular duties, shall be paid at the rate of one and one-half 
(I lI,) times his regular rate, for all time spent in court. 

2. Jury Duty: The City agrees to provide all employees of the Fire Department leave 
from duty with full pay throughout the duration of time required by the Court for the 
purposes of serving Jury Duty. 

Employees of the Fire Department who receive a Jury Summons to appear will be 
granted leave with full pay for the entire day shift for which the summons is for, provided 
the employee is scheduled to work their regularly assigned shift on that day. Employees, 
who experience unforeseen hardships (late departure from court or additional appearance 
on the following day) as a result of their Jury Service, will have the right to request 
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additional leave time through the on-duty Deputy Chief. No reasonable request will be 
denied. 

In addition, Employees of the Fire Department who are requested to appear for 
Jury Duty, will be granted leave from duty with full pay under the following 
circumstances: 

a. If the employee is required by the court to participate in Jury Duty on a 
shift in which he/she is off but is scheduled to work the fourteen (14) hour 
portion of his/her shift the night before, the employee shall be released at 
2200 hours the night before he/she serves in Jury Duty and the City shall 
provide the employee leave with full pay for the remainder of the shift. 

b. If the employee is required by the court to participate in Jury Duty during 
the ten (10) hour portion of his shift, but is not scheduled to work the 
fourteen (14) hour shift the night before, he/she shall be granted leave 
from duty with full pay for both the ten (10) hour portion of his shift and 
the fourteen (14) hour portion of his/her shift, (the full tour) provided the 
shifts are consecutive. 

ARTICLE XXXVI 
INSPECTION PROGRAM FOR SUPPRESSION DIVISION 

I. The City shall endeavor to institute a Company Inspection Program for the stated 
purpose of increasing public safety in single and two family homes through inspection 
and installation of smoke / CO detectors. 

2. Each unit/shift, i.e. Engine 2/Group 3, with the exception of Unit 4, shall conduct 
a minimum of 80 smoke detector inspections/ installation with related record keeping 
every fiscal year. The workload for such inspections shall be equitably allocated without 
regard to "First Due District". 

3. The City shall endeavor to institute a Company Preplan Program for the stated 
purpose of increasing public safety in "Target Hazards" i.e. nursing homes, hospitals, 
high occupancy residential, etc., through the survey and collection of information in 
regards to the construction, life hazards, fire hazards and fixed fire protection systems of 
such structures. 

ARTICLE XXXVII 
FITNESS FOR DUTY PROGRAM 

The parties agree to reopen the Agreement with thirty (30) days written notice on or 
about July I, 2017, for the sole purpose of negotiating mandatory Fitness for Duty 
Standards. Should the parties reach impasse or the membership fail to ratify any 
agreement reached, the parties shall submit the issue to interest arbitration. 
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ARTICLE XXXVIII 
LABOR MANAGEMENT/HEALTH AND SAFETY COMMITTEE 

I. The City and the Union agree that there will be ajoint Labor-Management Health 
and Safety Committee. The Committee shall include representatives from Local 786 and 
the Fire Department Administration. The purpose of this Committee shall be to provide a 
forum to discuss items of employee health and safety and labor relations, which are of 
mutual concern to the participants and to make recommendations for the resolution of 
same. The Committee shall have the responsibility to review written safety complaints 
made by uniformed employees of the Fire Department. 

2 . The Committee shall consist of up to two (2) representatives from the union and 
up to two (2) representatives from the Fire Department Administration. Meetings will be 
held on a bi-monthly basis with a specific agenda for discussion to be distributed ten (10) 
working days prior to the meeting. Special meetings of the Committee may be held in 
response to a written request by anyone of the participants. Agenda items shall concern 
employee health and safety issues and may include, but not be limited to the following: 

Labor Relation Issues. 
Employee safety rules and procedures. 
Apparatus and equipment safety. 
Employee health and safety education and training. 
Infectious Disease concerns. 
Review of employee health and safety complaints. 

3. Recommendations of the Committee shall be made in writing and signed by a 
representative (s) of each participant. Such recommendations shall be forwarded to the 
Fire Chief for appropriate actions and/or response. In the event representatives of one or 
more of the parties cannot agree with a recommendation of the Committee they may 
submit a report indicating their reasons whey they could not agree with the Committee' s 
recommendation which may include an alternative recommendation. Such report and/or 
recommendation shall be forwarded to the Fire Chief along with the Committee' s 
recommendation. The Fire Chief shall respond in writing to the Committee's 
recommendations indicating what action (s), if any, are to be taken. If no action is 
warranted, the Fire Chief shall indicate such is his/her response to the Committee and 
reasons therefore. In either event, the response from the Fire Chief shall be made within 
twenty (20) work days from the date the Committee's report is received. 

4. Participation on the Committee by representatives of IAFF Local #786 and the 
City, including any agreements reached on specific recommendation, shall not constitute 
a waiver of any existing rights a participant may have under their respective collective 
bargaining agreements, the Municipal Employees Relations Act (MERA), or under law. 
Any agreements reached by the Committee shall not constitute a modification or 
amendment to the participants' respective collective bargaining agreement unless 
specifically agreed to by the parties to each collective bargaining agreement. 
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5. All representatives from Local 786 who participate on the Labor 
Management/Health and Safety Committee shall be granted leave with pay to attend all 
meetings of said Committee. In the event a Committee member is not scheduled to work 
during the time of a scheduled meeting, the Committee member will be compensated 
with compensatory leave time for a minimum of four (4) hours or for the amount of time 
required to attend the meeting in excess offour (4) hours. 

ARTICLE XXXIX 
DURATION 

I . This agreement, except ARTICLE XX and the memoranda of agreement 
contained in Appendix IV, shall remain in full force and effect to and including June 30, 
2019. ARTICLE XX hereof shall remain in full force and effect until terminated by 
agreement of the parties. The memoranda of agreement in Appendix IV shall not be 
subject to this Section and may be the subject of negotiation by the parties prior to June 
30, 2019. It is understood and agreed that all matters subject to collective bargaining 
between the parties have been covered herein and that it may not be opened before such 
date for changes in its terms, or additions or new subject matter. 

2. The Union and the City shall mutually exchange in writing, at a date to be 
mutually determined by the parties (not to exceed the limitations of state statute), their 
proposals for renewal or modification of this agreement. The parties agree that they will 
enter negotiations with respect to such renewal or modifications as soon thereafter as 
practicable, with the objective of completing same as soon as possible. 
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IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed 
by their duty authorized representatives this j ffv.. day of ill M , 2017. 

SIGNED, SEALED AND DELIVERED IN THE PRESENCE OF: 

CITY OF STAMFORD 

Director of Human Resources 

Trevor Roach 
Chief, Stamford Fire Department 
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LOCAL #786, I.A.F.F. 

David J. Davis 
Vice President 



APPENDIX I 
International Association or rirc Fighters. Local ~786 

Wage Schedules 

F01A 
1STYR 
2NDYR 
3RDYR 
4THYR 
5THYR 

Over 5 Vrs 

Fire Lieutenant 

Deputy Fire Marshal 

Fire CaptainIMechanlcaJ 

Training Fire Cap. - Asst Fire Marshal 

Deputy Fire Chief 

Training Oeputy Fire Chief/Fire Marshal 

7/112014 7/112014 
Annual Hou~V 

2% 2% 

548.428.44 522.1742 
555284.01 525.3132 
559934.78 527.4427 
564.586.62 529.5726 
569.238.46 531 .7026 
574.251.51 533.9979 

584.674.21 538.7702 

588.908.03 540.7088 

597790.47 544.7759 

5102.680.26 547.0148 

5110.917.45 550.7864 

5116.463.21 553.3256 
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7/112015 7/112015 
Annual Hourly 

2% 2% 

549397.0112 522.6177 
556.389.6916 525.8195 
561133.4752 527.9915 
565.878.3521 530.1641 
570.623.2291 532.3366 
575.736.5446 534.6779 

586.367.6928 539.5456 

590 686.1867 541 .5230 

$99746.2777 545.6714 

5104.733.8649 547.9551 

5113.135.7956 551 .8021 

$118.792.4761 554.3922 

7/1/2016 7/112016 
Annual Hourly 

2.50% 2 , 50'~ 

550631.9365 523.1831 
557 799.4339 526.4649 
562.661 .8121 528.6913 
567.525.3109 530.9182 
572.388.8098 533.1451 
577.629.9582 535.5449 

588.526.8851 540.5343 

592.953.3414 542.5611 

5102.239.9347 546.8132 

5107.352.2116 $49.1539 

5115.964.1905 553.0972 

5121.762.2880 $55.7520 



FOIA 
15TYR 
2NDYR 
3RDYR 
4THYR 
5THYR 

Over 5 Yrs 

Fire Lieutenant 

Deputy Fire Marshal 

Fire Captain/Mechanical 

Training Fire Cap. - Asst Fire Marshal 

Deputy Fire Chief 

Training Oeputy Fire ChieflFire Marshal 

7/112017 7/112017 
Annual Hourly 

2.50% 2.50% 

551.897.73 523.7627 
559.244.42 527.1266 
$64.228.36 $29.4086 
$69.213.44 $31.6911 
$74198.53 $33.9737 
579.570.71 $36.4335 

590.740.06 541.5476 

595.277.17 543.6251 

5104.795.93 547.9835 

5110.036.02 $50.3828 

5118.863.30 $54.4246 

5124.806.35 $57.1458 
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7/112018 7/1/2018 
Annual Hourly 

2.25% 2.250/ .. 

553.065.43 524.2974 
$60.577.42 527.7369 
$65673.50 530.0703 
570770.75 532.4042 
575868.00 534.7381 
581.361.05 537.2532 

592.781.71 $42.4825 

$97.420.91 544.6066 

$107153.84 549.0631 

5112511.83 551.5164 

$121.537.72 555.6491 

$127.614.49 558.4315 



APPENDIX II 
City of Stamford Drug and Alcohol Policy 

I. Policy 
The City of Stamford and the Union recognize that illegal use of drugs and abuse of 
alcohol are a threat to the public welfare and a safe work environment. Moreover, it is 
understood that illegal drug use and alcohol abuse severely lowers productivity and 
quality of work performed. Therefore, the City and the Union will take steps necessary 
to eliminate illegal drug use and alcohol abuse, including but not limited to drug and 
alcohol testing, education and rehabilitation. As the initial goal of this Drug and Alcohol 
Policy, and in order to facilitate rehabilitation, the City shall provide assistance towards 
rehabilitation for any member who seeks such assistance from the City in overcoming an 
addiction to, dependence on, or problem with drugs and/or alcohol. 

II. Definitions 
A. Alcohol or Alcoholic Beverages - Any beverage that has an alcohol content. 
B. Drug - Any substance (other than alcohol) capable of altering the mood, 

perception, pain level or jUdgment of the individual consuming it. 
C. Prescribed Drug - Any substance prescribed, for the individual consuming it, by a 

licensed medical practitioner. 
D. Illegal Drugs - Any drug or controlled substance, the sale or purchase and 

consumption of which is illegal. 
E. Supervisor - The employee' s immediate supervisor. 
F. Employee Assistance Program (EAP) - An employee assistance program provided 

by the City of Stamford. 
G. Tardiness - Documented late four (4) times to work in one year starting on the 

date of the first occurrence. 
H. Drug Test - The compulsory production and submission of urine by employee in 

accordance with policy procedures as herein set forth, for chemical analysis to 
detect prohibited drug use. 

I. Reasonable Suspicion - The quantity of proof or evidence that is more than a mere 
hunch, but less that probable cause. Reasonable suspicion must be based on 
specific, objective facts and any rationally derived inferences from those facts 
about the conduct of an individual that would lead the reasonable person to 
suspect that an individual is or has been using illegal drugs or alcohol while on or 
off work time. Reasonable suspicion includes, but is not limited to: 
I. Involvement in an fatal or serious bodily injury accident or in an accident 

involving substantial damage (exceeding $50,000.00) on-duty; or 
2. An observable phenomena, such as direct observation of drug/alcohol use 

or the physical symptoms of being under the influence of a drug/alcohol; 
or 

3. A pattern of abnormal conduct or erratic behavior; or 
4. An arrest and conviction of a drug related offense; or 
5. Information provided by reliable and credible sources that have been 

independently corroborated. 
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J. Medical Review Officer - A licensed physician with knowledge of substance 
abuse disorders. This officer will be jointly agreed upon by the City and the 
Union. 

K. Monitor - To oversee in strictest of confidence an employee progress in a 
rehabilitation program In an effort to determine employees' eligibility for 
continued employment. 

III. Education and Information 
A. All employees shall be informed and given a copy of the City's drug and alcohol 

testing policy. All newly hired employees will be provided with this information. 
Prior to any testing, the employee will be required to sign the attached consent 
and release form . Employees who voluntarily come forward and ask for 
assistance to deal with a drug or alcohol problem shall not be disciplined by the 
City, unless such action is motivated by an ordered drug/alcohol test, or there is 
other misconduct. 

B. All supervisors will be trained on the standards of " reasonable suspicion" and all 
aspects of this policy, prior to its implementation. 

IV. Prior to Implementation of Policy 
A. Any employee that feels that he or she has developed an addiction to, dependence 

upon, or problem with alcohol and/or drugs, legal or illegal, is encouraged to seek 
assistance. Entrance into the Employee Assistance Program (EAP) can occur by 
self-referral, recommendation, or referral by supervisor upon the member's 
request. 

B. Requests for assistance by any of the above will remain confidential between the 
employee and the employee assistance personnel. 

C. The Medical Review Officer shall be the only member to monitor an individual ' s 
progress through the Employee Assistance Program. 

D. Rehabilitation itself is the responsibility of the employee. Every attempt will be 
made by employees to schedule rehabilitation and counseling during non-working 
hours. 

E. To be eligible for continuation of employment, the employee must provide 
through the Employee Assistance Program that he/she is continuously enrolled in 
a treatment program and actively participating in that program. 

F. Upon successful completion of treatment, and a written statement to that effect to 
the Department, the member shall be returned to active status without reduction in 
payor seniority. 

V. Violations 
A. Alcoholic Beverages 

t . No alcoholic beverages will be brought into or consumed while on duty. 
2. Drinking or being under the influence of alcoholic beverages while on 

duty may subject the employee to discipline, up to and including 
termination. 

3. Any member whose oft~duty use of alcohol leads the City to reasonably 
suspect that it is resulting in excessive absenteeism or tardiness or inability 
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to perform duties in a satisfactory manner, may be referred to the 
Employee Assistance Program for rehabilitation in lieu of, or in 
conjunction with disciplinary action being taken. In the event the 
employee refuses or fails rehabilitation, disciplinary action for the 
violation committed may be imposed, up to and including termination of 
employment. 

B. Prescription Drugs 
I. Any member under long term use of a prescription drug, which may affect 

the performance of his/her job duties, shall notify his/her Department 
Head. 

2. No prescription drug shall be brought upon the work premises by any 
person other than the person for whom the drug is prescribed, by a 
licensed medical practitioner, and shall be used only in the manner, 
combination and quantity prescribed. 

3. Any employee whose use of prescription drugs results in any violation of 
the rules and regulations of the City including, but not limited to, 
excessive absenteeism or tardiness, or inability to perform duties in a 
satisfactory manner, may be referred to the Employee Assistance Program 
for rehabilitation in lieu of or in conjunction with disciplinary action being 
taken. In the event the employee refuses or fails rehabilitation, 
disciplinary action for the violation committed may be imposed, up to and 
including termination of employment. 

4. No employee shall willfully ingest any prescription drugs in amounts 
beyond the recommended dosage. 

C. Illegal Drugs 
I. The use of an illegal drug, or controlled substance, or possession of them 

on or off-duty is cause for immediate disciplinary action. 
2. The sale, trade or delivery of illegal drugs, or controlled substances by an 

employee to another person, will subject the employee to termination and 
referral to law enforcement authorities. 

VI. Procedures 
The procedures relative to employees thought to be using, possessing, or under the 
influence of alcohol or chemicals while on-duty shall be as follows: 
A. All employees shall report to their places of employment fit and able to perform 

their required duties and shall not by any improper act render themselves unfit for 
work. 

B. A supervisor who has reasonable suspicion to believe an employee is under the 
influence of drugs, alcohol, or chemicals, shall immediately notify the 
Department Head or the highest authority in the department available and stop the 
employee from conducting any further work. 

C. Both the immediate supervisor and the Department Head, if available, will 
interview the employee. After the interview, if both supervisors concur that there 
is reasonable suspicion that the employee is under the influence of alcohol, drugs, 
or chemicals, the employee shall be taken to the facility at the time which does a 
urine analysis, or can have the testing lab send a person qualified to take a urine 
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specimen into custody, to the station where the employee is assigned. The 
employee upon request, shall be entitled to the presence of a Union 
Representative before testing is administered. 

D. Both supervisors shall document reasons and observations while the cause is still 
fresh in their minds and the details can be recalled. 

E. If an employee believes his/her supervisor may be under the influence of drugs, 
alcohol, or chemicals, he/she shall immediately notify the individual ' s superior 
officer in the chain of command. The individual believed to be under the 
influence shall be governed by the same rules and standards set forth under this 
policy. 

F. If the employee is willing to sign the appropriate release form, the lab or urine 
specimen custodian shall retrieve, in a proper manner and place, the urine 
specimen and shall perform a drug and alcohol test. 

G. It should be made clear to the employee before he/she signs the release form that 
the results will be made available to the Department head and may be used for 
rehabilitation and/or disciplinary action of the employee. 

H. If the employee refuses to submit to the test, the test result shall be deemed 
"positive" and appropriate disciplinary action will be taken. 

I. The results, if positive, will be forwarded to the Medical Review Officer who 
shall examine alternate medical explanations for any positive test result. This 
action could include conducting a medical interview with the individual, review 
of the individual's medical history, or review of any other relevant biomedical 
factors . The Medical Review Officer shall review all medical records made 
available by the tested individual when a confirmed positive test could have 
resulted form legally prescribed medication. 

J. A split sample shall be reserved in all cases for an independent analysis in the 
event of a positive test result. All samples must be stored in a scientific 
acceptable preserved manner as established by NIDA. All positive confirmed 
samples and related paperwork must be retained by the laboratory for at least six 
(6) months or for the duration of any grievance disciplinary action or legal 
proceedings, whichever is longer. At the conclusion of this period, the paperwork 
and specimen shall be destroyed as allowed by law. 

K. Upon the confirmation of a positive test result, the employee shall be enrolled in a 
Primary Care Rehabilitation Program. The Director shall be notified. The type of 
treatment and the length of the program shall be determined jointly by the 
Director of the Employee Assistance Program (EAP) and the facility providing 
the care. Any and all costs incurred above and beyond that which is covered by 
the employee's Insurance policy shall be paid for by the City of Stamford. 

L. If confirmatory testing results are negative, all samples shall be destroyed and 
records of the testing expunged from the employee's tile, as allowed by law. 

M. During the rehabilitation period, an employee' s position shall be protected, further 
seniority shall be infringed. This protection shall only be available to employees 
during rehabilitation periods. 

N. The primary care program shall make the determination as to the time and 
program of after-care (out patient care) needed by the patient. The City of 
Stamford shall incur all expenses after exhaustion of all medical insurance. 
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o. Rejection of treatment, or failure to complete all aspects of the program, including 
attendance to all follow-up maintenance meetings shall subject the employee to 
termination. 

VII. Discipline 
After all reviews and split sample testing has occurred, the following shall apply for 
positive test results: 
A. The first positive test will result in a three (3) shifts unpaid suspension with a 

mandatory referral to EAP. A treatment program will be developed by the 
provider. The employee shall be obligated to continue and complete the 
requirements of the program as a condition of continued employment. The 
employee shall also be subject to random testing over the next two (2) years, or as 
required by the rehabilitation program, whichever is longer. 

B. If the employee tests positive for a second time, the employee shall be suspended 
for five (5) shifts and be re-evaluated by the EAP provider. The employee shall 
be required to follow the recommended treatment program and be subject to 
follow-up drug and alcohol testing. 

C. If an employee tests positive for a third time, the employee shall be terminated. 
D. This agreement does not limit the City'S ability to impose more severe discipline, 

up to and including termination, for underlying misconduct beyond the positive 
drug and alcohol test. 

E. If the employee refuses to take the test or does not show up for the test, it will be 
considered a positive test for the purpose of this agreement. 

Vlli. Random Testing 
Except as required by statute for employees with a Commercial Drivers License, random 
or mass testing is prohibited except for members enrolled in active or after-care programs 
and probationary employees, or allowed by law. 

IX. Laboratory 
A. The City shall utilize a NlDA certified lab. For the purposes of determining a 

positive test under the provisions of this policy, the cutoff levels/values shall be 
set by NlDA Five Panel Standards. 

B. The City will be required to keep the results confidential and it shall not be 
released to the general public, unless ordered by the courts. 

X. Changes in Testing Procedures 
The parties recognize that during the life of this agreement, there may be improvements 
in the technology of testing procedure which provide more accurate testing. In the event, 
the parties will discuss whether to amend this procedure to include such improvements. 

XI. Right of Appeal 
The employee has the right to challenge the results of the drug or alcohol test and any 
discipline imposed. 
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XII. Union Hold Harmless 
This drug and alcohol testing program was initiated at the request of the City. The Fire 
Department assumes sole responsibility for the administration of this policy and shall be 
solely liable for any legal obligations and costs arising out of the provisions and/or 
application of this collective bargaining agreement relating to drug and alcohol testing. 
The Union shall be held harmless for the violation of any worker rights arising from the 
administration of the drug and alcohol testing program. 

The individual members of the Union will be solely responsible for their individual 
actions. 

I 
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APPENDIX III 
MEMORANDUM OF UNDERSTANDING 

BETWEEN 
THE CITY OF STAMFORD 

AND 
THE STAMFORD PROFESSIONAL FIRE FIGHTERS ASSOCIATION, 

LOCAL #786 OF THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS 

The parties agree that upon the institution of the twenty-four (24) hour shift in 
accordance with the July 1, 2005-June 30, 2009 collective bargaining 
Agreement, the following policies and procedures will be implemented: 

1. An employee's utilization of incremental accrued paid time off (vacation, 
holiday, and compensatory time) will be limited to the following time frames: 

a. Accrued paid time off may be utilized in four (4) hour increments 
during the hours of 0800 to 1200 or 1400 to 1800 during the day shift portion of 
an employee's tour or from 1800 to 2200 during the night shift portion of an 
employee's tour. 

b. Accrued paid time off may be utilized in half-shift increments of 
0800 to 1300 or 1300 to 1800 during the day shift portion of the employee's tour 
or from 1800 to 0100 or 0100 to 0800 during the night shift portion of an 
employee's tour. 

2. No employee shall work more than thirty-eight (38) consecutive hours as 
the result of overtime or a mutual trade. An employee may work up to an 
additional fourteen (14) hours either before or after his/her tour (a 10 hour day 
shift immediately followed by a 14 hour night shift) but must have a minimum of 
six (6) hours off before returning to work. 

3. An employee must notify the Department that he/she is returning from sick 
leave no later than 2100 hours the night before his/her day shift or by 1200 the 
day of the night shift portion of his/her tour before he/she can return to work. It is 
agreed that the employee cannot report, or be ordered to report, before the start 
of the next shift, except in emergencies. 

FOR THE CITY OF STAMFORD FOR THE IAFF 

DATE 

57 



EXHIBIT I 
HEALTH INSURANCE GRID 

BENEFITS SUMMARY DESCRIPTION 
The Open Access POS offers you the opportunity to use either Health Net network or non-network health 
care providers each time you seek medical care, and still receive benefits for covered services. 

Open Access POS gives you a powerrul new choice. You can work within the Health Net provider 
network (there are thousands or participating physicians and dozens or hospitals in the Tri-State network) 
or "opt out" choosing a provider not affiliated with Health Net. Care delivered both within and outside the 
network is recognized as a managed care benefit. Outside the network, care is subject to deductibles, 
coinsurance, and claim forms typical of indemnity plans. 

Out-or-Network Providers: 

Participant deductible, per calendar year 

Family unit deductible, per calendar year 

. ........•................. . ........ $200.00 

.................................... $400.00 

In-Network Co-pavment Maximum: All or your in-network co-payments will be applied to the annual 
in-network co-payment maximum or$400 per participant or $800 per ramily per calendar year exclusive or 
prescription drug benefit. 

Out-or-Network Benefits: When using Out-of-Network benefits Prior Authorization is required for all 
inpatient admissions and certain outpatient procedures. To obtain Prior Authorization, please contact the 
Health Net Customer Service Department at 1-800-205-0095. A flat penalty or 50% or the initial 
$10,000.00 of covered expenses of the cost of the case per each non-certification occurrence is applicable 
to Out-of-Network reimbursement when the participant does not complete the Prior Authorization process. 

General Exclusions: You are not covered for physical exams for employment, insurance, school, 
premarital requirements or summer camp (unless substituted for a nonnal physical exam); prescription 
drugs and some injectables dispensed by a physician in his or her ortice; dental services including oral 
surgery (unless services required as a result of an accident); routine eye exams (no illness or injury 
diagnosed), eyeglasses, or contact lenses; hearing aids; routine foot care; some transplant procedures; 
cosmetic or reconstructive surgery, unless medically necessary; custodial services; injury or sickness 
caused by war or service in the anned forces; services of a person who is a member of your immediate 
family; services of a person who resides in your home; services of volunteers or persons who do not 
nonnally charge for their services; services given by a licensed pastor counselor or member of congregation 
provided in course of normal duties; weight-reduction programs; marriage counseling; or long-term 
psychiatric treatment. 

Health Net will not duplicate any benefits to which members are entitled under Workers' Compensation, 
No-Fault, Medicare, or other group health insurance coverage. 

The services, exclusions and limitations listed above do not constitute a contract and are a summary only. 
Iryou have any questions, please call the Health Net Customer Service Dept. at 1-800-205-0095. 

Please Note: For any services listed for which a visit or dollar limit is indicated, In-Network and 
Out-or-Network Services count collectively toward the limit. 
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BENEFITS IN-NETWORK OUT-OF-NETWORK 
Benefit Cost shares 

S I 0 office visit co-payment Deductible: S200/S400 

$ I 00 hospital admission co- Coinsurance: 80% of first $5,000 
payment 

Out-of-pocket maximum: Out-of-pocket maximum: 
$400 ind. /$800 fam. SI.200 ind. 1$2.400 fam. 

Out of pocket maximum exclusive of prescription drug benefit charges, 
excess R&C', non covered services, and supplies and charges in excess of 

maximum visits. 

Preventive Care 

Pediatric Well Care, including $10 co-payment Subject to deductible, coinsurance, 
immunizations and R&C 

Monthly - birth to 5 months of age 
Every other month - 6 months to II months of age 
Every 3 months - 12 months to 23 months of age 
Every 6 months - 24 months to 35 months of age 

Once per calendar year - age 3 through age 17 

Adult Routine Physical $10 co-payment Subject to deductible, coinsurance, 
Examinations and R&C 

Every 3 calendar years - age 18 to 29 
Every other calendar year - age 30 to 49 
Every calendar year - on or after age 50 

Gynecological Routine $10 co-payment Subject to deductible, coinsurance, 
Exam inations and R&C 

Once per calendar year 
In addition - as medically necessary 

Mammographic Services $10 co-payment Subject to deductible, coinsurance, 
and R&C 

Age 35 to 39 - one baseline mammography 
Age 40 and over-once every calendar ear or as medically necessary 

Hearing Examinations $10 co-payment Subject to deductible, coinsurance, 
and R&C 

Medical Services 

Medical Office Visit $10 co-payment Subject to deductible, coinsurance, 
and R&C 

Outpatient - Occupational, Physical $10 co-payment Subject to deductible, coinsurance, 
and Speech Therapy and R&C 

Combined 30 visit maximum per calendar year 

• R&C - Reasonable and Customary Allowance 
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BENEFITS IN-NETWORK OUT-OF-NETWORK 

Chiropractic Therapy $10 co-payment Subject to deductible, coinsurance, 
and R&C 

30 visit maximum per calendar year 

Allergy Services $10 co-payment Subject to deductible, coinsurance, 
A lIergy shots including bee venom and R&C 
extract 

Office visit and allergy shots 
combined subiect to one co-payment 

Diagnostic Lab & X-Ray and 100% of covered expenses Subject to deductible, coinsurance, 
Chemotheraoy Services and R&C 

Inpatient - Medical Services 100% of covered expenses Subject to deductible, coinsurance, 
$100 co-payment per admission and R&C 

Prior Authorization required for certain procedures 

Surgery Fees 100% of covered expenses Subject to deductible, coinsurance, 
and R&C 

Prior Authorization required for certain procedures 

Office Surgery $10 co-payment Subject to deductible, coinsurance, 
and R&C 

Prior Authorization required for certain orocedures 
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Mental Health and IN-NETWORK OUT-OF-NETWORK 
Substance Abuse 
Inpatient Hospital Psychiatric 100% of covered expenses Subject to deductible, coinsurance, 
Biologically Based $100 per admission and R&C 
Outpatient Mental Health $10 co-payment Subject to deductible, coinsurance, 
Biologically Based and R&C 
Inpatient Hospital Psychiatric 100% of covered expenses Subject to deductible, coinsurance, 
Non-Biologically Based $100 co-payment per admission and R&C 

60 Inpatient day maximum or substitution for 120 partial hospitalization 
d~er calendar year 

Outpatient Mental Health $20 co-payment 50%R&C 
Non-Biologically Based 

30 Outpatient Visits per calendar year 
Inpatient Hospital Substance Abuse 100% of covered expenses Subject to deductible, coinsurance, 
and f or Alcoholism $100 co-payment per admission and R&C 
Outpatient Substance Abuse and f or $10 co-payment Subject to deductible, coinsurance, 
Alcoholism and R&C 

Combine inpatient and outpatient maximum of 45 days per calendar year 

Emerl!ency Care 

Emergency Room $50 co-payment $50 co-payment 
Waived if admitted Waived if admitted 

After Hours UrAent Care Center $10 co-payment $10 co-paYment 

Walk-In Center $10 co-payment $10 co-payment 

Ambulance 100% of covered expenses 100% of covered expenses 

When determined medicallY necessary 

Biologically-based mental illnesses include: Schizoaffective Disorder, Major Depressive Disorder, Bi­
Polar Disorder, Paranoia and other Psychotic Disorders, Obsessive-Compulsive Disorder, Panic 
Disorder, Pervasive Development Disorder, or Autism. 
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BENEFITS IN-NETWORK OUT-OF-NETWORK 

Inpatient Hospital 

GenerallMedical/Surgical1 Maternity 100% of covered expenses Subject to deductible, coinsurance, and R&C 
(semi-private)1 $100 co-payment per admission 
Intensive Care 

Subject to non-emergency precertification 

Ancillary Services (medication, 100% of covered expenses Subject to deductible, coinsurance, and R&C 
supplies) 

Outpatient Hospital 

Outpatient- Surgery, Facility 100% of covered expenses Subject to deductible, coinsurance, and R&C 
Charges 

Diagnostic Lab & X-Ray 100% of covered expenses Subject to deductible. coinsurance. and R&C 

Pre-Admission Testing 100% of covered expenses Subject to deductible. coinsurance. and R&C 

Other Services 

Rehabilitation 100% of covered expenses Subject to deductible. coinsurance. and R&C 

45 day maximum or substitution for hospitalization 

Skilled Nursing Facility 100% of covered expenses Subject to deductible. coinsurance. and R&C 

60 day maximum per calendar year 

Hospice 100% of covered expenses 100% of covered expenses 

Individuals with life expectancy of 6 months or less 

Durable Medical Equipment 80% coinsurance 50% coinsurance 

$10.000 maximum per calendar year 

Prosthetics 100% of covered expenses Subject to deductible. coinsurance. and R&C 

$5,000 maximum for prosthetic 
Calendar year replacement parts maximum $500 

Home Health Care Covered 100% of covered expenses Subject to deductible, coinsurance, and R&C 
with prior approval 

Prescription Drugs $5 generic Emergency pharmacy services 
$10 brand Only 
$5 mail order (90-day supply) 
No maximum 

Effective 1/1/08 (30 day supply) 
$10 Generic 
$20 Preferred Brand 
$30 Non-Preferred name brand 

$10 mail order (90 day supply) 

Dependent/Student Eligibility Child to age 19 
Child to age 23 if full time student 
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Ire , , all eSI!.!Il 

City of Stamford 
F.' HSAPI D 

liSA 
CIGNA . 

52,000/54,000 Deductible 
100u/o Coinsurance After Deductible 

65% Employer Funding of Deductible 
55/25/40 R, After Deductible 

IN-NETWORK 
OUT-OF-

NETWORK 
FINANCIALS: -
Deductible 52,000/54,000 
Co·insurance 100% I 80/20% 
Maximum Out of Pocket 53,000/$6,000 
Maximum Lifetime Benefit Per Member Unlimited t ".".m< Gatekeeper Network 

-I-
No No -

PREVENTIVE CARE: -
Well child care (to sehed.) No charge Oed. & Coins. 
Periodic, routine health examination (to sched.) No charge Oed. & Coins. 
Routine OB/GYN visits No charge Oed. & Coins. 
Mammography (to sched.) No charge Oed. & Coins. 

~~ring Screening No charge Oed. & Coins. -
MEDICAL CARE: -
Omce Visits (Primary) Subject to Oed. Oed. & Coins. 
Omce Visits (Specialist) Subject to Oed. Oed. & Coins. 
Outpatient Mental Health & Substance Abuse Subjectto Oed. Oed. & Coins. 
Diagnostic lab and x-ray Subject to Oed. Oed. & Coins. 
High cost imaging (MRI, CA T, PET, etc.) -+- ,."j~. "" Oed. & Coins. 
Allergy Services - Office Visit and 

Subject to Oed. Oed. & Coins. 
Testing 
Allergy Services - Injections Subject to Oed. Oed. & Coins . . _ 

HOSPITAL CARE -
Inpatient Hospitalization Subject to Oed. Oed. & Coins. 
Skilled Nursing Facility Subject to Oed. Oed. & Coins. 
Outpatient Surgery Subject to Oed. Oed. & Coins. __ 

EMERGENCY/URGENT CARE -
Emergency Room Subject to Oed . Same as In-Net. 
Urgent Care Subject to Oed. Oed. & Coins. 
Ambulance Subject to Oed. Same as In-Nel:.-
OTHER SERVICES -
Physical, Occupational, Speech & Chiro Copay Subject to Oed. Oed. & Coins. 
Durable Medical Equipment Subject to Oed. Oed. & Coins. 
Home Health Care Subject to Oed. Oed. & Coins. -
PRESCRIPTION DRUGS: -
Retail 55/25140 After Oed. Oed. & Coins. 
Mail Order Sl 0150/80 After Oed. Not Covered 
Annual Maximum Unlimited Unlimited 

·This is only an overview of the plan for plan detail please see the summary plan description 
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eEipovieled. to

Contrlbutlons

be pg.ld. lnto

Sectlon &. Other Pa,rments. The Trtrst n.rnA shall be

rec'elve any other troney or property, 'other thaa Clty

and. &ployee Contrlbutlons, as frora tLne to tlme nay

the Trust iTLrxa frcm an1, source rchatsoever'.

ABTIC trj IV : TAUSTEES

Secilon 1. Boa:'o of Tr:rrstees: I,:enbershlo. lhe

opera:lon and.adia'inlsirati-on of the T*ust Fund. shaLl be rhe joir:tr
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respons:.bIlty of a Board. of Trustees cocprlseo oi r-tve 1'rustees

of .vrhon tvo shall- be deslgnated 1s clty.Trustees and'uwo sila1l

be d.eslgaated. as u:rlou Trustees-and. one shaLl be'd.esigr:aieci as

,rnpartlaL rrustee. The clty Trustees sha11 be the llayor of 'ilre
-==-q-'!?.:-City or hls d..eslgnee and the ComnLssloner of Flnance of the. Uity

or h1s d.eslgaee. fhe &rloa Trustees sharl be ti:e two Er.ustees

appolnbed by the llrlon. The fnrrartlar TrusLee shal-I be the

Erustee elected. by vote of the afore:nentloned. four trustees

-except ln the case of a dead-1ock , sald. IEpErtlaI Trustee

shell be selected. pr:rsuant to the plovlslo:-q of Sectlon & Of

ArtLcle rV.

. fhe flve respect'Ive trustees crlglnaIIy apptlnted.

tc tnpl,enent thls A8reenenf, al lts lncect!<x shaII e::clorse.'tire1:

slgnaturbs end. consetrt io act aV tiie end. of thls -{greenent.'

Eieh inrs.tee shal1 ecceot hls zespec.t-'rrre a.pXnLni.;ner:t

ln wrliing.

-4-

-.-. .

Sectlon 2. Te:d:..oiETFustees. Each trustee sbal-l

contlnue to serve for. a tern of three years unless termfu:ated
:-.::!

sooner by d.eath, lr:capacttyr. reslgnailon, rsoval, on lneliglbl-
1-tty to serve. under 1a:* or u:rd.er ti:.e provlsions of thi.s .Trusi

Agreenent.

fhe Cliy'Trustee '.vho ls the tt"ror hls deslgnee

ray be res.oved. '"t 'a wrltten resoluilon

to thai effect slgned. by the i.layor and ftleE vrith the Trustees.

. : '. Terninatlon of the )layor i-n hls offlce shal1

operate as hls ternlnatloa as a Clby Trustec', ei such tlne as

i:ls successcr acceeds io tlte offj-ce of i,ia.yor.

$)



rlr*n"{Etrf !"ry
or hls designee aay be rernoved- at anlr tlne by the conralssloner cf

1--

Flnance by a w;'ltten resolutlcn to that effect slgned' by the

cosalssioner of Flnance and. flIed. wlth ihe trustees.

Ternlnatlon of the comnlsstoner of Fhance la hls

offlce sha11 operaie as trls 'uermttration as a Clty Trustee, af, such

tlne as'hl-s sttccessor acceeds to the offlce of Connlssloner of

'Flnance 
Elther of the iwo oolon Trustees r.ay be renoved.

at any tlme by ihe t-hrlcn by a '+rltten resolzilon to that effect

slgned. by tl:e Presldent of the lle1on and. f't:pd. wlib the Trustees.

. Any f.nrstee rvhO has reslgned. or been rernoved. as a

shall execute aII lnstrunenis lreces'gl'y to transfer hls

and po:vers und.er thls Trusi Agreemerrt to hj.s suecessor.
trustee
dut les'

Sectlon l. vacanctes: If the tcrm of a trustee ts

teralnated as her.elnabc,ve provld.ed., hls suc.(essol trustee sha.ll- be

appolnted. irthe Eanner provtited for 1n SectloE l- of thls Aitlcl"t.
. silt1r€

ff elther ihe ctty or the unlon falIs'iota s*ccessor trustee or
tl

trustees vrlthln p0 d.a.us fron 'che d-ate of deaih, lncapacliyt

reslgnatton, or removal- of trusiee, tlre remd-ntng Trusbees nay

appolnt.a successor t:'ttstee or trusi;ees tc Brve unttL sueh tle'e

as ihe party respcns1bie for afWlytlug sucb trtisbee appol=ts.the

successor trustee, anC. such tenporary suceesor trustee shalL.

serve !n the place of the trttstee who he h'as been aPpolr'ted' to

replac e ,

IIo vaca:rcy or vaceJlcles 1n tile Board. of T:rtsrees

slt:rll 1-rpa1r the poi'ier of the reora.intr'ng Trurre'ss to ad.ralnisier

| (.\.



the affalrs oC the Trust Fund., provfd.ea bhere ate sufflceni
Trustees to constltute a quorutr as d.escrlbed. ln -Sectlotr 2 of

ct'Artlcle. VII. trlhenever the Clty of the Unlon renoves or

a_Dl)olnlr,s a successor trustee, or wheneyer a Eevr inpabtlal
lrustee ls elected. or sel-ected. ln accord.ance wlth Sectlon 4
,of ArticJ-e rV, vrrtten notlce of such..renoval or appolntaeat

sh= LI be f IIed. wlth the Trust'ees.

votes on any

T:usLee u=Cer

subritted bo

Trustees. If
person as an

be selec'teC by

iliin its l'uies

uropl-r sJleJ-l oe
t<lrusfees, and.

benef lclar'1es.

lnpartla3- unplre

to seelc Jud.1c1a1-

rellef shaltr be

decision of the

bad. raithy'or tire
n"nt.

the Clty Trusiees

1n such costs ana eroenses the

Sectlon 4. 1/otln$ DeadLock. i,f the nu.mber of
I

natter, lnclud.lng the selectlorr of the Impartla)-

Sectlon l+ of Aptl-cJ-e IV, the =atter shaIl 6e'

an lnparttaL unplrr.uut-uaIIy agreed. upon by the

the Trustees can:aot.agree on ilxe selectlou of a

Lapart1a1 urnplre, then the lrrpzrtia)- '.rnplre sha1l

the Anerlcan Aibitratlon Ass.oclailoa !n accord.a::ce

anrd. procedeLrres. . The d,ec1s1'cm oi i;be iurpartlal

flnal and bindl::g upon the Clty, ihe Untoa, the

the Boplo.vees, thelr fanlIles, d.epend.arits , or

In the event of a d.lsagreenert resolyed. by the

, theri the sole recourse cf anyr,trustee.shall be

rellef ln ihe Superlor Court, wt:.1eh .1r.td.Lc5-a1

L1mlted. !n 6cope to the queoltcn of irheather tire

lupalttal uoplre was nad.e C.r= to f,r,:Jud.lce, blas,

Ilke or 1n coafllct wlth any tertr of tirAs agree-

aud" the Unlon Trustees uay 1nciu*,e

costs and reaonable fees of one

respectlve attorney lncui'red ln represen"lng ihem trn such

:Droceeiirgs.

(?)



sectlon J. No conpensatton. The Trustees shaLl
any co:upensatl0n fon servlces rend.erecl as trustees
Rrrld., but nay be relnbursed. for rea.sonable and.

Decessary expend,ltures nad.e ln behalf of the I;usi; F\.::id..

not recelve

of the !rust

j

Sectl":: J.' Dutles. She Trustees shatl:
(a) Effectuaie o.u:rpoqe. Effectr:ate the

the Tsust Fund..

;Adralnlstgr Fur,d,.. Adnlnister the ?rust f!nd..
@-

.A.uC1t. Have a:r an-rluaI aud.lt roade of the Trust
Fulld. b-v a publlc aecou:rtant selectecl by the
Trustees and. mal:e avallable coples of such.

z-r:C.lt for lnsngnf.{ni1 hy 1=ter,eS._..a,t perse=s

at the pr1nclpIe offlce oi tiru lrust I\xlA..
(d) Bcndtrrq. procure iraeuty boris for ihe Erustees

and. ln thei-r d-iscretron for such other persons

vho nay be engageC. la hand)-lng noules cf the

Trusi Fund, ln such amounis as tray be d-eterralned

froa ttne to tlme by il:.e Trustees. The cos.U o.f

the prenlun ou such boad,s. shail be ?ald. out cf

. , the T:.ust Fund'.

(e) Bcoks of accou:nt. l.lalntaln propen books cf acccunt

anC. record.s of theLr ad-urlnlstratlcn oi, the Trust
Fund..

(f ) P.enelIb Pec_o:.ds. r.tiaite avall-able fcr'Inspectlcn '

to each Tru.stee, the CIty, the T-l:alou, and Inployees.,

-;urpose of

(b)

(c)

(6)



all record.s of the. Trust F\rnd., i_lcIud.lng the record.s

. of beneflt paynents, as may be necessary ta ord.er tc
properly effectuate the ad.nlnlstreiion of the fruSf,

F\lxA

(g) heoort-s. I.lake availabl-e urltten accor:ats of thelr.
transactloas, not less frequently ihan once esery

yeartr. 1-n such forn as the trustees deeo approprlater.
and. fll.e sane ivlth the Clty"ai.i. the Ilnlon.'

Sectlon

ln ad.d1tLon

Agreement or

2. Pc'.,..ers. The Trtrstees are here$ eupowered.,

to su.ch other porvers as set forth +r thls Trust

(a)

eement r rlld.

ihe terns thereof , anci ar:y construoil-on ad.np-t,ed h.v '

the Trustees ln good. falttr shall be bLn,j.1ug upon .the

?\ty, the trolon and. the Eaploye'es, :-Etlrees, theLr
farallles, d.ependents or beneflctart=s a:,J. or legai

. replesentattves, except r+hen such gms',,ruct1on Is ln
confllct r,rlth a:y tern of thls agresslli

(b) Foruul-ate, 'dcp-r. and. pronuigate

any and. al-1 rul-es and regulatlons )acessery or d.eslrab]e

to facllltabe the proper admlnj-s'b:.a',1on of the ,I'i'ust

Purd., provld.ed such rules and regul:itons are not

lnconslste:rt ;.rlth the terns of thLs Trust Agreenent

beivieen tlie Ctty and ihe Unlon, togri:her rrlth any

rqod.tficaticn, ane.nd.nent, supplernelt-u r)r extenslon

tireretc.
(c ) HandI-e i'lonev. Co1lcct, :.e.celve, ho)1 a:rC dlsburrse al-'l

.conf erued. by larv, to:

Const:'ue ihe pr.ovtsior:s of t

trcnej' pa;'able to or b;' 'ui:e lr'uet 5'ud.



(d) . DePoslt anY troney of the

Trust F.rnd. ln such bank or banlcs, or saYlngs or'Loan

. lnst ltui lons or lnst lbut lon, sel-ected. by 'the [rust e.e s ,

frovld.ed. that 'vrlihd.rartals fron such ba:rk or bank.s, or

savl:g or foan tnstltutlon or lnstltutlons, shalJ- be

mad.e or authorLzed. upon the slgnatures of at least two

trustees, one of whom ,ir.ff be a, Cli;), lrusiee and..the
'"'other a Unlon trustee, or upotx the slgrrature of a person

d"eslgnai.ed. Ln writlng and. duIy autirorl,zed- by the [rustees.

.(e) PaY.relf,,s- ?a,y out of the Trust 5\:rd. su.ns of noney

aecescary to eff ectr:ste the purpose of the Trust E\rla

and. su,as necesGar y to ad.nlnlster lhe Trusi Fuxa,

lnc}udlng costs !ncur:'ed. In esia-b}Isblng tire Trust iru=d..

(f ) -Perso:,-ne1. Hlre and. .enploy'such persolls es ln thelr

d-1sc.iet1.:.n the ?1"":.=t=es :iay .f i:d necsssErt oi" *,iipi'opi'iate

!n ihe gerformance. of the1r. duiles,'lncIud.lng aecounlants,

ad.ninistrators, consuitan'rs, lnvestaent counselors, !-ega1

cotrnsels and. aey ottren experrs and/or cl-erllcal and other

asslstants, and. ic pay or caus? to be pald. conpeusailoa

and. expenses ln connecttcn therewlth..

.Prooerlv. Lease or purchase real a:rC personal prope:'ty

rrecessary or deslrabl-e for the ad.nlntst;atlon of the
'Trust fuxd arid/or the establ-lshnent a:ri1 malnterance of

an ad.nlnl.stratlve off tce.

Sharlng a.d:tlu.lstrat1ve e;.oenses. Provtd.e forthe ad.nL::'-

lstratton, ln'rthol-e or ln pert, oi ihe Trust Furld.

Jotntly ;tlth or ln cooperatlon rvlih oiher trusis

esiabllshed. for tlte pulpose of prov13.ln5 penslons,

(e)

(h)

(10 )



. .rqtlrenent, heal-th'and. weh'are oI slnllar or rele.ted

- beneflts, fu: ord.er to red.uce the ixpenses of admlnlstra-

. t1on, notrvlthstand-lng that soiae of the trustees tray be

trustees of such other trusis provlded. that the clty

and. Unlon Trustees eoncLlrr.

(1) Coroorate tltrsiee. Select a bank or banlcs or truot

cotrpaxT ot cotrpanles or lnvestment courtselor, to be

desl-gnated as'corporate truste€, and.' to negotlate and.

enter lato an agreenetlt or agreepent" ,*rtr, 'such bank

.. or banlrs or trust conpany or trusi coiepanles or lnvest-

ment cor.:nseLors to provtdedfor the Lrvestment and. re-

lnvestiEent of the assets of the T_rust Fur:d., vrlth such'

other prcvlslons lncorlorated thereln as the Trusiees

ln thelr soLe d-lscretlon d.een aesi=Ote f or the proper

treeagenent of ..tn* T=ust F:n{.

(J ) Investnent,s :- cash balalces. I:rrest and relnvest t}-e

assets fron tl=e to tlme coEPrlSI:'.g the Trust F\]rd' Iu

such propel'ty, real, personal, or eLxed, of whatever

Icl::d. ;;t .h;;";"; sit'uatea, es the Trusteis nav deen

ad.vtsabJ.e, l::cLudlrg, bui not by uay of llnliatlotl,

bonds, preferred- or potrr5ol1 stocks, Eortgages, lnterest's

rr .oi *rru o, ln,resinent trust or eo'tron trust fund., 
'

.. notes, leaies or other evlC-ences of rlghts, lnterests

or Cbllgatlons, secured. or untecured., el-1 islthout

begard to ar:y 1aw or rul-e of law reslectlng d-lverslflca-

tlbn cf trust lnvest';aenis; and- fron il1gg to t.!ne reser?e

fron lnve.stne:ri and. keep in the fc:'r:r of cash or cash

baiances such porr"torr c,f such asseis 3s the T:''ustees

d-eer a.CrrtsabJ-e to neet current cr .?=ilclpaf,ed' expense6,
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or for other p\:rposesl and hold lnvestnen'. in '"he name

nomlRee or unreglstered or 1n such foruas as v111- pass

ofa
by

aeIlvery.
(k) Dlsoose of orooertv. Sel1, exchalrge, lease for any term

(whether or not such term shal} extend beyond the tern of the

trust hereby created) convey, or othervise dispose of tb.e

vhoLe or any part of or .any lnterebt ln any prcperty or

assets at any tirne comptlslng a part of the Trusi !\rnd ai
such tlues, for such prlces, to such natr:ral or 1ega1 person

or persons, ln sueh inanner, for cash or orr credit, and upcn

such other tera.s and conditlons as the ircsLees shal1 deen

aovlsable.
(1) Co;rtract. To. enter lnto any and all- c-cntla.i. and agree-

nenis f or carrylng out the terms'of this bulst AgreenenL,

and for the ad:ai:rlstratlon of the Trust' f'r:nd and srich

coni:racts ano agreenenis shall be blnding and concluslve

on the pariles hereto and on the Ernployees involved.

(n) Fay Taxes. Pay or provid.e for the pay:lent of a1I taxes

or assessnents- levle-d or assessed agalnst':the lYust F\:A4t

(n) Execute <locuments. Authoilae any joint group equally

co:aposed. of at l-east one Clty frusiee aad oae TJnlon Trustee

or a person.deslgnated by tbe Trr:.stees for such purposet

to execute any notlce or other lnstrumeat j.:: wrlt'f nE.

(o) Delesate duiles and. oot+ers. Delegate suci' of the hustees

dutles and povers to the corporate trustee, indlvldual 
.

trustee or comnl'vtee of t;ustees, or io tbair aecountants,

adninlstratots, consuLta:rts, lnvestmen'- caseJ.crs, 1ega1

couJlsels, and any bther expeits and,/oi cleical and other

(12)



asslstents, as In thelr Cl-scretlon the Trustees deeu nec€ssarj

or appro-or'late.

Ir addJ-ilon io tire duties and. pol.rers herelnabove

.enumerated., the Trustees ray d.o vrhater/er !s necessary to

camy oui the purposes of the !rus! F\rnd., and '"helr obIlg-
. atlons as Trust.ees, prov!-d"ed. such actfon ts noi tn confJ.lct

.. Hllh -an7 term of tirls ag:reenent.

ABTIC LE VI - T,I.itsILIT-J

Sedtlon I-. Lla.'blllt.r to Thircl ?erscns. No trusiee

shalI be l-j-able to tblrd perso:rs fdr ihe ects or orulssLo:rs'

of any age:f+. rvho has been seiectei trith r:asonable carc.

Sectton 2. LjLabllltv of Aren';s. i'lo trustee sl:all
he llable for a. breach of the irust resultl::g fron ti:e acts

^F ^r-nrr.=-1c::r cf e=y a.6+::.t';-:ha hai he:n sele-c-*erl rg1-tit r*a:ian-a"b1e

care. -

Sectlon 3. Sreach of Trust bv 0tbar Trustees. ilo

trusiee shail be g.ll1!y for a brea.clt oi'tlusi courlitecl by

another t:-u.stee unless the i'orner }<nctrlngly consented to sald

. br.eaci: of trusb or perm.li;',ecI its occu-rrence by r,riiiful'rreg}-eci.

Sectlon l}. .r,1aF.111ti of Dlssentlrr frusbee. .A trustee

. voitr:g agalnst a resclutlon of lhe board r';hlch ls adopted. b,v a

GlaJorlby of trustees or oihentlse formally elssentl:rg frorn the

actlons of the maJorlty of trusbees ehall noi be IlabIe for'a-

breach of trust cosgllited. pursuent to suc:s resolutlon or actlon

of the naJorlty of truslees.

Secilon J.. @. i"o irustee shaIl. be llgbi'

for ani' breach ol trustl. i:r'ov!ded. liol'rever', tha! nothieg hereln
shall-1. e::cn:.:t al,r trustee fro'a llabllity aflslrg out of hls o'.'/:1

:;:.r1i::1- :':, ;;'-":::-i' i',rril_Ll'ui ;iii.:oii,i.tut, b,aci faiih, cr grbss negligcnce.

rt?\



Sectton 6. L.iabilltv-.and Srnenses. The frust Fund.

shall- relaburse irustees 1nd.lvld.uaIIy and. co).lectlveIy for
all 11ab111ttes and expenses lncurrecl by Trustees ln the

perf oraance of thetr d.uil-es, even thor-rgh the lncurrlng

thereof nay have been a.breach of trust, u.rless the trustee

acted. ln baC faith or lvlth gross negllgence.

Sectlon 7. Leqa1 Counsel. The Trustees or a trustee

rray secure the ad-vlce of lega1 counsel.- TI:e couaseLls 'trltten
oplnlon approirlng the 3-ega.11ty or valldlty of the netier wtd.el

consld.eratlon sha11 be fr.l1l protectlon a-r.C. Ju.s'Llf lcatlon to

the frusiees or a t;'ustee for anythlng suffered., doDe or

ad.nlLted -r,o be done ln good falih and. ln acccrcance wlth

and. !:: reLlence upoa such oplnton..

tl

.Sect1orl1,@;.The!rusteessha]-I'neeta'sproirpi1y.,
aG posslbLe afterr the executlon of thls Trust Agreemeni; ald. shall

efec.t or seLect an Im-oartlal Trusiee i-u accoriance';rlth Sectlon L
\---*------r-E'r4'

c;- Altlc}e fV, r,rho qhall be Cl:airnan of the Eoard. of Trustees.

Sectton p. oug.f:-ry- 
-e qro",.r:l oi' the frusbees TJr."or-

s.ct buslness sha11 conslst of at l-eest one Ctty Tr''tstee, c:re

Unlon Trueiee, arrd. the Irnpartlal ir!rsl-e-e.
--'---F''--. Sectlon l. Yotlns(. All actlo:rs and'

Bcard. of T;ustees shal-1 b.e by eaJorlty Yoie-

have one vote. '

d.eclslons of the

D.ch Trustee shaII

sectlon 4,,-il"fi))The lrustees shall determtne thes::---
t.Iae and pJ-ace of regular neeiLngs, whlch shal-l be held.Llgg$
airn'.:.a1)-y. Speclal'neetl-ngs nay be he1d. at the call of the' Che.1i'-

nan of ihe 3oard of Tnustees, rfpon ten d.ays w:li-t.en noi'.,.ce 1;o

ri IJ. )



the other T;ustees, or at any tlne wlthou"," sucll notlce 1f al-Ir
the trustees consent theret.o. lhe Chattman sba1I calL a neetlng

wlthln ten Cays of a vrrltten reo-uest by both Clty Trustees or

both Unlol^, Trustees.

Sectlon J. .lctlons bv Trustees '.,Ilthoui i.ieetlnE. Ac',lors

rn!t-/be also taken by the Tfustees ln. urltlng r,rlil:out a meetlng;

provtd.ed-, hovrever, iirat 1n such cases ihere shaII be unanlnous

approval of sald.'actlons by a).l- the Eru.stees.

fulfICLE Vr]T - Ai'IE'ID;':E:.I'I OF TBUST AGESEi.:ii\T.

. Sectlon 1. -u.nenCme4t bv Trtrstees. Subject to ihe.Llalt-

atlols here!-,"bove at:d- herelr:.after set forih, 'uhe Eosrd. of Trusiel

ney atecad. t::1e trust egreenent l.n any:esi:ecb fros tloe to tlue,

p:.cvLd.ed. t!:et at leasi oae Clty 1:'ustee arr,t. or,e r.Inlon Ti'ustes

vote for such a.nend-nent. As to any arieudoent ihe Trasiees la the:

soie,i.lscre'cioa. shaiL have fuir p',{oer to flx the. eff,ectlve cia.te

therecf

Section 2. L1n1tat . Irni'thln6

hereln to the conirary notvrlthstanClngr no ane::,i.nent tray be aCcv:'

whLcir (a) confllcts l.r1ih a co'Llect1ve bargalrring agieeneirt e:itere(

lnto betrteen the Clty and. the Assoclatlon or changes the obl-lga',,lr

of the CLty o! the Erployees exlsilng thereu::d.er tc icnirlbuie to

the trust' Fun3. createC. hereu-nd.er, or (b) confllcts.r+lth any

app1icable larr or goysrsnenii regulai lon governlng trust fund.s o-i

thls natuf.er.or (e) cauiEs ihe use or rlLverslon of ary part of ih

Trusi frdr.d. for. pu:..pcses otlrer t'rian ihose auihorlzeC by Aritc1a.,-r.

Sectlon J, ilcl;tf,lcat1gn of i.ne+d.;en". l,Ihenever an.a.n::i.-

nq::t 1s ed.:pted- -1-n'e.c3or'iP-nce r*1th thls Arilcle, a ','lrttten co-Dy

lhereof sl:eiI be ilstrlbube.C,- to air Truote:':s, and- bl:e lrltstees

shail notif y ali necessary ;;a.Fti-es arC sira-L execllfe any lnsi:'::-"



neeessa]':i ln connectlon theretqlth'

ASTICLE IX - TN;1T}T.i,TIO}.I OF T3t;ST FTNTO

s.ec-,lon 1. Bv T:.ustees. Thls Trust Agi"eement r'rilL be

ternlrurted by an lnstru-nent !n t*rltlng execu'red. by all TrUstees

rqhen there ls no longer any Trust Agreenent obl-lgat1ons to be

dlscherged hereptd.er. The te:'rqlnatlon of clty contrlbuttons or

Enployee coi:t:'lbut1ons sha]-i not by liself ter'strate thls Trust

nmd., r.rhleh shall eontlnue for a perloi of tLile sufflcenb to

w1nr1 up'ibe affqlrs of the Trust Pund''

Section 2. I,lutua.l Ternlnatlon. T.f1s Trusi Agreenert nay'

be terialnat.ed at any tl,le by an agreenent ln r*r1'r,Lng betvreen the

Clty arlfl the Un1on, provld.ed. tl-.at such a.Sreemeni nust be apiroved'

bY a naJorlti' of the D:rPloYees'

- -!r -- -, 'r'.. -L-------:{: -a P-a-.:1e4'rF Laa'r{-a }'-ii:; 9-1i- 11],:t=trELA-u )

assets re.trE lngrrg In the Trust fr..rj-:d. after the teret::'tlon of thlc

Trust Lgreeaen!., and. any assets dlsbrused. es a 1'esult cf merger,

consolld.atloa, arnalganatlon, or aff l}latlon, sha1l be Usec' soJ-e]y

folthept.l.ri--CsessetforihlnAlblc]-eIIa.nd.fore:tpensesof
adalnlsbrat1o:r. 1-ncld'ent thereto'

Sectlon &. tierEer 1,l1tir Other Peasio,n Fu:'rq. ib ls t'ecognizi

thal ai: sone'ttrce or tlnes ln the future, the Trustefs naJ' d-een !t

ihe bes-., lnteresi Of the eaployees that bhe Trust Fr'urd' be nergeC',

consolld?t* atral-ge5aied., or Jo1-ned. ln scue other EaruIer ulth othe:

pe.nston trust furtd-s covertng other enployees, or that the Trusi F't-t

aecep'; fr:rds from other penslcn trust fund'Cn connectlon r'l1th z

nerger, ccl1solld.a.tloii, oil anal.5anai j.oii. TbS Trustees nay ln'zestlil:

eyaluate a1d. negoilaie aei' eUch Eerger, cOI:SO1lti.atiou, 61' 4r'ralga:Ir2-

a::d. enter Lr--t aii agre.enent to consarnate ite saile, prcvlc.ed' thst s'

action Ls RpDrov..rl 'oy !rr:st:cs.and a najor''';5' of ihe hplgtli>



AA.f ICtD X - I,IISCsI,IA}TDOUS IECVISTO}IS

Sectlonl.Vested,Slfhts.NelthertheClty,E''rany
Euployee, retlree, nor any menber of the Elon, nor eny:persoll

bla-lnlng by, through or und.er any of thea, shaI1 have any rlght,

tltle or -l-nterest ln or to the Trust Fund' or any part thereof 
'

exceptLrng the rlght of Dploy.ees, thel-r fesllles, d.ependants, or

beneflc laif ds wlro satlsf y the :.i1,gj-b1l-:ti'ie-gu1r:ensnts-of 
the

----l---->n..- 
r

i'6nslon PIJn-to recelve be:eflts ihere-unds'
\- -l

Sec-t(on. 2 f.:'oneous Cont:'1-but1ons. Tn t1o event sha1l

ihe clty, d.ireclly or lnc1lreci1y, r.eceive any refund of oontrlbutj

made 'Oy lt to tbe Trtr-st AI1a, nor. d.lreet1-v or lnd-lrectly 'part1clp;

,1n the :cllsposlblo:r of .the [rust F\rircr .o] recelYe anF beneflis frce

,uhe Tru.st Ftucl-. In case of a bor:a fld'e nistake, the cliy shalL b:

entltledtoapp}ya}]yerroneousoverpayEe4sagalusta:io..rnts
.subsequently pa;,ab3,e rc che TILsL Fr:nd., or to recelve I rerltnci

only if no subsequent contrtbuttons to the Trust FtLll'''-l are rec-ulr'e

sectlon 3. D!spuiect -?avpents in the eveni auy o^r-restlc

o:.fr.,rspuiesha].!alllseascoLirePl.oPerpersoxorpgrqonstgvlhon
an;r 5:ey.nent sha1I be marl.e hereu-ncierr.the Trustees may d-lrect thai

. sucbr. psynent be'vrlbiltreLtI uItII the .ad.Juc'lcatloa 
of such questlcu'

Sectlon 4. bcir.nbranoe of Beneflts. i'io nollies, propert]:

.or eo-uity of any natul=e lihatsoever ln the Trusi; Fund', or pol-icies

or beneflts bherefron, 'shaLl be subJect 1n any rira:rner by the Ctty

iheunioo,oPancuupioyeerhlsfanll5'rd'ependents''orbene-
flclaries, or person clalnlng by, through, c,r..:'nder eny of them

io enticli:et1on r 4lLeiation, saie, tre'nsf er ' asslgnnent ' 
plei'ge '

encumblance, Earnlstu:1enu, c'rortga'ge, Ilen ct' charge 
' 

ar'ro an7

tj(u )



a'"teept to cause the

nu1I and voId,

sane to be .subJect there'to shal1 be

SecilcnJ.-situs.A)-lquestlonspertatnlngtothe
val1gLty, constructlon, and aclnlntstraEioo ot1 Enls 'r=r'uui;

Agreeitreni sha11 be deternlned !n accord.a.nce wltlr the Laus of '

the State of Connect&cut.

Sectlon 6. SeverablLliy. Should any pro"'!slon'1n

this Trust Agneerier;E af r.uics ar:d regu.l-ations aooptei here.-

uneer or Ln ar:y' collecilve barSalnlng agreenent be rleemed or

he.ld. to t,e urrJa';r1u1 or lnrralLd' for any- reason, such fact

shail noi ac.;e=jseely e.fiect the provlslons neretn alc tr:e'eilt
',1

'oontal.necl. unles.s isuch LJ-Iega1lty shal1 nake lepoeslble or

lnpractlcal the frr:rctlcnlng of 'the Trusb Fund, ana i-n such

casetheappr.oprlatepartlesshal].licmec'j.atelyadoptanevt
p1'or/ts1on Eo reKc u,e piauE.of rhe llLegaI 0r lnrra]ld pro-'

vfErcn.
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C]TY OE STAIvIFORD

FTREFIGHTERS I PENSION TRUST FUND

Section 1:

There shall be a fund to be known as the ',FIREFIGHTERS '
PENSION TRUST FUNDTT (the 'rEund't) for the benefit of the following
employees of the City of Stamford:

(a) All employees of the City of Stamford who are members
of Local 786 of the International Association of Firefighters
(the "Union"), provided that they pay to the Eund the amount of
the required employee contributions,. and

(b) All supernumerary members of the City of Stamford Fire
and Rescue Department who are members of the Union, provided that
they pay to the Fund the amount of employee contributions which
they would have been required to pay to the Eund if they had been
regular members of the City of Stamford Fire and Rescue
DepartmenL.

A11 employees who satisfy the requirements of this Section l- are
referred to herein as "E1igibIe Employeesrr.

Members of the vol-unteer fire departments of the City of
stamford who are not employees of the city of stamford are not
eligible to participate in the Eund.

Section 2:

The Fund shall consj-st of monies received from the following
SOUTCES:

(a) A11 contributions made to the Fund by the City of
stamford and by the Erigible Emproyees in accordance with theprovisions of Section 7 of the Fund;

(b) The income from all property and money belonging to the
Eund,'

(c) A1r devises, bequests or gifts made for the benefit of
disabled firefighters and all gifts to the City of Stamford Fire
and Rescue Department on account of service rendered;
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(d) AI1 Iost, abandoned, unclai-med or stolen money in the
charge of the city of stamford Fire and Rescue Department, and
all monies arising from the sale of 1ost, abandoned, unclaimed or
stolen property in charge of such department, now or at any time
hereafter made available for this purpose by the laws of the
State of Connecticut

(e) AIl rewards, fees, gifts, testimonials and emoluments
that may be presented to the city of.stamford Fire and Rescue
Department, or to any member thereof on account of special
services, except such as shall be allowed by the chief of the
department to be retained by a member;

(f) Al-l- monies collected from the members of the City of
Stamford Fire and Rescue Department by fines or forfeitures of
pay, and all money deducted or withheld from the pay of members
of the City of Stamford Fire and Rescue Department on account of
Iost time or for breach of the rules of the department; and

(q) Such sums appropriated from time to time to the Fund
upon the recommendation of the chief of the City of Stamford Ej-re
and Rescue Department.

Section 3:

The Eund will be managed by a Board of Trustees consisting
of five trustees. Two of the trustees wirl be designated by the
Mayor of the City of Stamford, two of the trustees will be
designated by the president of the union, and the fifth trustee
will be designated by the other four trustees.

Section 4:

All monies belonging to the Eund shall be deposited in a
trust fund under the direction, management, and contror of the
Board of Trustees. A11 orders on the Fund shall be signed by the
secretary of the Board of Trustees and countersigned by the
chairman of the Board of Trustees.

The Board of Trustees, by a majority vote, sharl from time
to time appropriate and cause to be paid from the Eund to the
beneficiaries of the Eund such sums as may be needed for the
purpose of paying the pensions herein provided for.

All actuariar and related administrative expenses of the
Fund will be paid by the Fund.

Section 5:
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For purposes of the Fund, years of service shall mean an
Eligible Employee's service as a member of the City of Stamford
Eire and Rescue Department from the date on which the Eligible
Employee first makes a contribution to the Eund.

ff an Eligible Employee is on paid sick leave, years of
service will include the entire peri-od of such sick leave. Any
period of unpaid sick leave will not count as years of service
for purposes of the Fund.

Years of service shall include the period of time during
which an Eligible Employee is receiving periodic payments from
the City of Stamford as workers I compensation benefits.

If an Eligible Employee is a supernumerary member of the
City of Stamford Fire and Rescue Department, years of service
will include the period of such service as a supernumerary if the
Eligible Employee pays to the Fund the amount of employee
contributions which he or she would have been required to pay to
the Fund and the amount of "pick-up" contributions which would
have been made by the City of Stamford on behalf of the Eligible
Employee if the Eligible Employee had been a regular member of
the City of Stamford Fire and Rescue Department.

If an Eligible Employee was in the armed forces, service
will include such period of military service up to a maximum of
two years, even if the Eligible Employee was not employed by the
City of Stamford at the time such military servj-ce began.
However, the E1igible Employee must pay to the Fund for each such
year of servi-ce, up to a maximum of two years, an amount equal to
58 of his or her compensation earned during the first year of his
or her employment following such military service. The Eligible
Employee must make such payment within one year of his or her
employment. In addition, t.o receive credit for such servicel the
Etigible Employee either must complete at least 20 years of
service (excluding the period of such military service) or must
retj-re due to a disability incurred while on duty with the city
of Stamford Fire and Rescue Department.

Section 6:

For purposes of the Fund, compensation shall mean an
Eligible Employee's rate of base salary, including longevity pay
added to the Eligible Employeers rate of base salary based on his
or her years of service and college incentive pay added to the
Eliqible Employeets rate of base salary based on his or her post-
secondary educational achievernents, but excluding any overtime
pay, bonuses and other forms of additional compensation.
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Ef f ective as of ,Ju1y 1, L997 , compensation shall also be
increased by the following amounts for each Eligible Employee who
is entitled to receive Sunday or nighttime differential pay
(without regard to the actual amount of such pay):

Firefighter
Lieutenant, Deputy Fire Marshall,

Assistant Mechanical Supervisor
Captain, Assistant Fire Marsha1l,

Mechanical Supervisor
Deputy Chief, TrainJ-ng Officer

Supervlsor of Eire Prevention

$3,500

3r 600

3r 700

3,800

Any periodic payments made by the City of Stamford as paid
sick leave or as workersr compensation benefits.shall be deemed
to be a palrment of compensation for purposes of the Eund.

The compensation of an Eligib1e Employee taken into account
under the Fund shall not exceed 91501 000, as adjusted under
Section 401 (a) (17) of the Internal Revenue Code of 1"986, as
amended (the "Code") for the calendar year in which the
adjustment is effective and for each subsequent calendar year.

Section 7:

Contributions to the Fund consist of the following: (a) an
employee assessment equal to 7.5e" of each Ellgible Employee's
compensation (or any other rate established by the collective
bargaining agreement between the City of Stamford and the Union);
plus (b) an employer assessment equal to the greater of (1) 4* of
each E1igible Employeers compensation, or (2) t,he excess of the
amount actuarially required to meet the funding obligation for
the Fund over the total amount of employee assessments (subject
to the requirements of the collective bargaininq agreement
between the City of Stamford and the Union). However, the
minimum employer assessment of 4? shal1 be increased to 5.25eo for
the period on and after,July 1, 1999 and prior to.June 30, 2OOO,
and shalr be increased to 7.58 for the period on and after ,Jury
l, 2000.

If an Eligible Employee has completed 32 years of service,
the Eligibre Employee is not required to make any additionar
employee contributions to the Fund.

Effective
action needed
has occurred,
contributions

tv c I 11 827 -O00 I I 48578. 1
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4L4 (h) (21 of the Code. Such contributions will be treated as
employer contributions for Federal income tax purposes and will
not be included in the current income of employees. The City of
Stamford will pay the contribulions otherwise required to be made
by each Eligible Employee in lieu of having the contributions
paid by such Eligible Employees, and the Eligible Employees do
not have the option of receiving the contributed amounts directly
in cash instead of having them paid to the Eund by the City of
Stamford.

Section B:

An E1igible Employee who was hired on or after,January 1,
1981, who completes at least 20 years of service, and who has
reached age 4B is entitled to receive a normal pension benefit
from the Fund. Ar Eligible Employee who was hired prior to
.Ianuary 1, 1981 and who has completed at ]east 20 years of
service j-s entitled to receive a normal pension benefit from the
Fund.

The normal pension benefit of an Eligible Employee will be
paid monthly for the life of the EJ-igible Employee in an amount
equal to 7/12th of the following percentage of the Eligible
Employeers compensation determined as of the date of his or her
retirement:

Number of Years of Service Percentage

20
21
22

24
25
26
21
28
29
30
31
32 or more

508
s2z
s4t
s68
588
609
622
642
668
688
102
12*
742

Section 9:

(a) An E1igible Employee who completes 20 years of service
and who becomes permanently disabled, either mentally or
physically, so as to be unfit for service shall be entitled to
receive a disability pension benefit, but only if such disability
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shall be due either to the naturar infirmities of oId age, to
ai-lment, orto lnjury received or exposure endured in the
performance of his or her dutles. The disability pension benefitwill be paid monthly for the l-ife of the Erigible Employee in an
amount equal to the greater of: (a) l/]-2t]n of 50B.of the Eligible
Employeers compensation determined as of the date of the Eligible
Employeers dlsability; or (b) the retirement benefit which theErigible Employee wourd have received if he or she had retired
with a normal or vested pension benefit. The Board of Trustees
wirr determine in its sole discretion if an Eligible Employee is
permanently disabred, based upon the recommendation of one or
more medical physicians selected by the Board of Trustees.

(b) Notwithstanding the provisions of Section 9 (a) :

(i) An Eligible Employee shalI be entitled to adisability pension benefit payable monthly for the rife of theEligible Employee in an amount equar to 1,/L2th of loog of his orher compensatj-on determined as of the date of the Eligible
Employeets disability if, due to an injury received or exposure
endured in the performance of his or her duties and without
personal fault or misconduct, the Eligible Employee has apermanent/partial disability of 508 or more or a combined
permanent,/partial disability of 5oB or more (including a mental
disability) and the Eliglble Employee is unable to be gainfully
employed as a result of the disability; and

(ii) An Eligible Employee shall be entitl-ed to a
disability pension benefit payable monthly for the life of theEligibre Emproyee in an amount equar to l/L2tln of r5g of his orher compensation determined as of the date of the Eligible
Employeers disabirity if, due to an injury received or exposure
endured in the performance of his or her duties and without
personal faurt or misconduct, the Eligible Emproyee has apermanent,/partial disability of 308 or more or a combined
permanent,/partial disability of 30t or more (incl-uding a mentaldisability) and the E]igible Employee is unable to meet thephysicar or mental requirements of an entry tever firefighter.

For purposes of this Section 9 (b) , the Board of Trusteeswill- determine in its sole discretion the degree of an Erigibre
Employeers disability, if the Eligible Emproyee is unabre io begainfurly employed as a result of his or her disabirity, and
whether the Erigibre Emproyee is unable to meet the physical or
mentar requirements of an entry Level firefighter, based upon the
recolnmendation of one or more medical physicians selected by the
Board of Trustees.
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(c) If an Eligible Employee is entitled to a disability
pension benefit under either Section 9 (a) or Section 9 (b) above
due to an injury received or exposure endured in the performance
of his or her duties, and if the Eligible Employee was acting in
a higher capaclty at the time of such injury, then the amount of
the disability pension payable to the Eligible Employee wilI be
based on the compensation which the Eligible Employee wouLd have
recej.ved if he or she had actually been employed in such higher
capacity.

(d) If an Eligible Employee becomes permanently
disquarified from performing the duties of a firefighter of his
or her grade due to dger physical disability incurred in the
di-scharge of perilous duty, or long and faithful service, the
Board of Trustees shall designate such Eligible Employee as a
member of the Veteran Reserve. A member of the Veteran Reserve
shall- receive a monthry disability pension benefit equar to the
qreater of: (i) t/72t]n of 508 of his or her compensation
determined as of the date on which the Eligible Employee was
transferred to the Veteran Reserve,. or (ii) the retirement
benefit which the E1igible Employee would have received if he or
she had retired with a normal or vested pension benefit. The
Board of Trustees will determine in its sole discretion if an
Eligible Employee is permanently disqualified from performing the
duties of a firefighLer of his or her grade, based on the
recommendation of one or more medical physicians selected by the
Board of Trustees.

(e) Notwithstanding anything herej-n to thd contrary, a
disability pension benefit is payable only while the Eligible
Employee remai-ns disabled. Not more frequently than annua11y,
the Board of Trustees may require an Eligible Employee who is
receiving a disability pension benefit to undergo a medical
examination by one or more medical physicians selected by the
Board of Trustees in order to determine if the Erigible Emproyee
is permanentry disabled for purposes of section 9 (a) , is unabre
to be gainfully employed for purposes of Section 9 (b) (i) , is
unabre to meet the physical or mental requirements of an entry
l-evel f ireflghter for purposes of Section 9 (b) (ii), or is
permanently disqualified from performing the duties of a
firefighter of his or her qrade for purposes of section 9 (d) . rf
the Eligible Employee refuses to undergo such an examination, his
or her disability pension benefit will be discontinued. rf the
Board of Trustees determines in its sole discretion, taking into
account the recommendation of such physician or physicians based
upon such examination, that the Eligible Employee is no ronger
permanently disabred for purposes of section 9 (a) , is abre to be
gainfully employed for purposes of Section 9(b) (i), is able to
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meet the physical or mental requirements of an entry level
firefighter for purposes of Section 9 (b) (ii) , or is not
permanently disqualified from performing the duties of a
firefighter of his or her grade for purposes of Section 9 (d),
then his or her disability pension benefit under such section
wiII be terminated. The Eligible Employee may, however, be
entitled to receive a disability pension benefit under another
section of this Section 9 if he or she meets the reguirements for
such a pension.

(f) Except to the extent reguired by law, there will be a
rebuttable presumption that any condition of health caused by
respiratory disease, heart disease, hlpertension or cancer that
results in total or partial disability to an EIigible Employee
will be presumed to have been suffered in the actual performance
of his or her duties; provided, however, that the amount of any
disability benefi-ts shal1 be determined by reference to the
provisions of Section 9 (a) or Section 9 (b) without regard to the
provisJ-ons of Section 9(c) .

Section 10:

(a) If an Eligib1e Employee has not performed at least 15
years of service and has not reached age 65, and if the Eligible
Employee terminates employment other than due to disability or
death, the Eligible Employee will be entitled to receive the
amount of the employee assessments which he or she paid to the
Fund and the amount of any "pick-up" contributions made by the
City of Stamford on behalf of the Etigible Employee, together
with interest. rnterest will be carculated on the basi-s of the
following interest rates: (i) for the period prior to .JuIy 1,
1997, 6t compounded annually as of eachJuly 1_; and (ii) for the
period on and after Jury L, 1997, the "applicable interest rate"
described in Section 417 (e) (3) (A) (ii) of the Code, compounded
annually and determined as of each ,JuIy 1.

(b) If an Eligible Employee has performed at least j_S years
of service or has reached aqe 65, but the Eligible Employee
terminates employment prior to becoming erigible for a normar
pension benefit and other than due to disability or death, then
the EIigibIe Employee wilI receive a vested pension benefit. The
vested pension benefit wirr be paid monthry for the life of the
Eligibre Employee in an amount equar to 1./12th of 2.58 of his or
her compensation determined as of the date of his or her
termination of employment multiplied by the number of his or her
years of servj-ce, prus l/t2t]n of 28 of his or her compensation
determined as of the date of his or her termination of employment
multiplied by the number of his or her years of servi-ce in excess
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of 20 but not in excess of 32. The vested pension benefit will
begin on the ear1ier of: (i) the date on which the E1igible
Employee would have been eligible to commence to receive a normal
pension benefit; or (ii1 the later of the date on which the
employee reaches age 65 or terminates employment.

Section 11:

(a) If an Eligible Employee dies before beginning to
receive a normal pension benefit, a disability pension benefit or
a vested pension benefit, the following provisions shalI apply:

(i) ff an Eligible Employee dies before completing 10
years of service and other than in the actual performance of his
or her duties, the amount of the employee assessments which he or
she contributed to the Eund and the amount of any "pick-up"
contributions made by the City of Stamford on behalf of the
Eligible Employee (plus interest) will be paid to his or her
beneficiary. Interest will be calculated on the basis of the
following interest rates: (A) for the period prior to July 1,
1997, 6Z compounded annual-Iy as of each July 1; and (B) for the
period on and after July 1, 1997, the "applicable interest rate"
described in Section 4L7 (e) (3) (A) (ii) of the Code, compounded
annually and determined as of each July 1. For this purposer do
Eligible Employee's beneficiary means his or her surviving
spouse, children, parents, siblings or estate, in that order.

(ii) ff an Eligible Employee dies after completing 10
or more years of service or in the actuaL performance of his or
her duties, the Fund will pay a monthly death benefit equal to
the greater of: (A) 1008 of the normal pension benefit or vested
pensJ-on benefit which the Eligible Employee would have been
eligible to receive if he or she had terminated employment
immediately prior to his or her death; or (B) l/l2t}t of 508 of
the Eligible Employee's compensation determj-ned as of the date of
his or her termlnation of employment or death (whichever is
earlier). The death benefit will be paid to the Eligible
Employeers surviving spouse until the spouse's death or
remarriage, and thereafter to the Eligible Employeers dependent
chil-dren for the dependency period. If the Eligible Employee
shall die without Ieaving a surviving spouse, the death benefit
will be pald to the Eligible Employeers dependent children for
the dependency period. If the Eligible Employee dies without
leaving a surviving spouse or dependent children, the death
benefit will be paid for the dependency period to any other
person who was a dependent of the Eligible Employee at the time
of the Eligible Employee's death.
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For purposes of this Section 11 (a) (ii) : (A) dependent
shal1 mean a person who qualifies as a dependent of the Eligible
Employee under Section 152 (a) of the Code; and (B) dependency
period shall mean the period of time during which the Eligible
Employee could have claimed the person as a dependent under
Section 152 of the Code if the Eligible Employee had survived and
any benefits payable to the person on account of the death of the
Eligible Employee were treated as support provided by the
Eligible Employee.

(iii) If any death benefits are payable with respect to
an Eligible Employee be.l-ow the rank of captain, and if the
Eliqible Employee is killed in the actual performance of his or
her dulles, the amount of such death benefits shall be based on
the maximum compensation payable to a captain (without regard to
longevity pay or college incentive pay),

If any death benefits are payable with respect to an
Eligible Employee who is a captain or who is receiving
compensation equal to or greater than an Eligible Employee of the
rank of captain but less than deputy chief, and if the Eligible
Employee is kil-led in the actual performance of his or her
duties, the amount of such death benefits shall be based on the
maxj-mum compensation payable to a deputy chief (without regard to
Iongevity pay or college incentive pay).

If any death benefits are payable with respect to an
Eligible Employee who is a deputy chief or who is receiving
compensation equal to or greater than an Eligible Employee of the
rank of deputy chief, and if the Eligible Employee is killed in
the actual performance of his or her duties, the amount of such
death benefits shall be based on l-308 of the maximum compensatj-on
payable to a deputy chief (without regard to longevity pay or
college incentive pay).

(iv) Except to the extent required by law, there will
be a rebuttable presumption that any condition of health caused
by respiratory disease, heart disease, hypertension or cancer
that resuLts in death to an Eligibre Emproyee wirl be presumed to
have been suffered in the actual performance of his or her
duties; provj-ded, however, that the amount of any survivor
benefits shall be determined by reference to the provisions of
Section L1 (a) (ii) without regard to the provisions of Section
l-L (a) (iii).

(b) If an Eligible Employee dies after beginning to receive
a normal pension benefit, a disability pension benefit or a
vested pension benefit, L008 of the benefit payable to the
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Eligible Employee during his or her lifetime shall continue to be
paid to the Eligj-ble Employee's survj-ving spouse until the
spousers death or remarriaqe, and thereafter to the Eligible
Employee's dependent children for the dependency period. ff the
Eligible Employee sha11 die without leavj-ngT a surviving spouse,
the death benefit will be paid to the Eligible Employee's
dependent children for the dependency period. If the Eligible
Employee dies without leaving a surviving spouse or dependent
children, the death benefit will be paid for the dependency
period to any other person who was a dependent of the Eligible
Employee at the time of the Eligible Employee's death.

For purposes of this Section l-1- (b) : (A) dependent shal-I mean
a person who qualifies as a dependent of the Eligible Employee
under Section 152 (a) of the Code; and (B) dependency period shall-
mean the period of time during which the Eligible Employee could
have claimed the person as a dependent under Section 152 of the
Code if the E1igible Employee had survived and any benefits
payable to the person on account of the death of the Eligible
Employee were treated as support provided by the Eliqible
Employee.

Section 12:

A retired Eligible Employee may be rehired and restored as a
regular member of the City of Stamford Fire and Rescue
Department.

If a retired Eligible Employee is rehired and restored as a
regular member of the City of Stamford Fire and Rescue
Department, the Board of Trustees shal1 suspend hls or her
retirement benefj-ts during the period of such rehire. When the
Eligible Employee aqain retires, his or her benefit wilI be based
on his or her compensation and years of servj-ce at the time of
such subsequent termination of employment; provided, however,
that in no event may the Eligible Employeers retj-rement benefits
be less than the benefits he or she was receiving at the time of
the Eligible Employeers prior termination of employment.

Section L3:

The fol-lowing provisions apply to certain retired EIigib1e
Employees:

(a) Effective July 1, 1

to each Eligible Employee who
be increased by 108; (ii) the
Eligible Employee who retired

JVG/17827.O00/r48578. 1

970: (i) the pension benefit payable
retired prior to JuIy 1-, 1965 shall
pension benefit payable to each
on or after JuIy 1, 1965 and prior
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to July L, l-970 shall be increased by 58, provided that such
retiree shall certify to the Board of Trustees that he has not
been employed by any employer other than the City of Stamford
Fire and Rescue Department during the fiscal year in which he or
she would otherwise be entitled to this increased benefit and
that he or she i-s not receivj-ng Social Security benefits; (iii)
the death benefit payable to the survivors of each Eligible
Employee who di-ed prior to ,Ju1y 1, 1955, or to the survlvors of
any deceased Eligible Employee who retired prior to ,fuly 1, 1955
shall be increased by 158; (iv1 the death benefit payable to the
survivors of each Eligible Employee who died on or after July 1,
1955 but prior to July 1, 1960, or to the survivors of any
deceased Eligible Employee who retired on or after JuIy 1, 1955
but prior to July 1, 1960 shall be increased by 108; and (v) the
death benefit payable to the survivors of each Eligible Employee
who died on or after July L, 1960 but prior to July 1, 1965 r ot
to the survivors of any deceased Eligible Employee who retired on
or after JuIy 1, 1960 but prior to,Ju1y 1, 1965 shaIl be
increased by 58.

(b) Effective July L, L972t (i) the pension benefit payable
to each E1igible Employee who retired prior to ,JuIy 1-, 1965 (or
to his or her survivor) shall be increased by 48; and (ii) the
pension benefit payable to each Eligible Employee.who retired on
or after JuIy 1, 1965 and prior to,JuIy L, L967 (or to his or her
survivor) shall be lncreased by 2*.

(c) Effective 30 days after the Board of Representatives of
the City of Stamford approved the 1976 contract between the City
of Stamford Eire and Rescue Department and the Union: (i) the
pension benefit payable to each Eligible Employee who retired
prior to July 1, L965 (or to his or her survivor) shall be
increased by 108; and (ii) the pension benefit payable to each
Eligible Employee who retired on or after July 1, 1965 and prior
to.Iuly 1, 1969 (or to his or her survivor) sha]I be increased by
'tz.

(d) Effective JuIy 1, 1990: (i) the annual pension benefit
payable to each Eligible Employee who retired prior to July \,
1960 (or to his or her survivor) shall be i-ncreased by $1r 000;
(ii) the annual pension benefit payable to each Etigible Employee
who retired on or after July 1, 1960 and prior to ,July L, 1970
(or to his or her survivor) shall be lncreased by $750; (iii) the
annual pension benefit payable to each Eligib1e Employee who
retired on or after JuIy 1, l-970 and prior to July 1, 1980 (or to
his or her survivor) shaIl be increased by $500; and (iv) the
annual pension benefit payable to each EIigible Employee who

^t 
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retired on or af ter ,JuIY 1,
his or her survivor) shall

(e) Effective July 1,
who thereafter retire shafl
benefits:

1980 and prior to July 1-, 1985 (or to
be increased by $250.

1994, all active EIigible Employees
be etigible to receive the following

Subtract 108 from the Average
Annual Return;

- 13-

(i) An adjustment, based upon the Fundrs Average
Annual Return, in the pension benefits payable to each such
Eligible Employee who has reached age 62 and who has received or
has been credited with at .l-east twe1ve monthly pension payments
prior to JuIy 1, L997. The adjustment will commence January 1,
1-998, retroactive to 'Ju1y 1-, 1997.

(ii) Thereafter, on January 1 of each third year (the
"Effective Date") retroactive to the prior July 1, the pension
benefit payable to each such Eligible Employee who has attained
age 62 and who has received or has been credited with at least
twelve monthly pension payments prior to said ,JuIy l- of each
third year sha1l be adjusted.

(iii) The adjustment shall be based upon the Fund's
Average Annual Return for the 36 month period ending on the July
l- which is six months prior to the Effective Date of the
adjustment. The Average Annual- Return shall be determined by the
Board of Trustees using the dollar weighted rate of return
methodology. The Average Annual Return shalI be determined as
the geometric average of the annual return for each of the three
years.

(iv) An adjustment account will be established as of
July 1, 1994 with a zero balance. Beginning ,JuIy 1, L997 and on
July I of each third year thereafter, the adjustment accounL
balance will be redetermined as follows:

(A) The adjustment account balance will equal the
adjustment account balance as of the 'Ju1y 1 three years prior,
plus Item (B) (1) (c) less Item (B) (2) (c) plus Item (C) minus Item
(D) .

(B) The adjustment account will be credited or
debited for investment performance as follows:

(1) If the Average Annual Return is greater
than 108, the adjustment account will be credited as follows:

J /l7827.000/148578.l
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(2t
adjustment

Multiply the result in Item (a) by
508.

Multiply the result in ftem (b) by
the pensj-on benefit obligation for
each such Eligible Employee
receiving or who is credited with
monthfy pension payments as of the
July 1 six months prior to the
Effective Date.

If the Average Annual Return i_s less
account will be debited as follows:

(b)

(c)

(a)

(b)

than 6*, the

Subtract the Average Annual Return
from 68;

Multiply the result in Item (a) by
508.

(c) Multiply the result in Item (b) by
the pension benefit obligation for
each such Eligible Employee
receiving or who is credited with
monthly pension palrments as of the
July l- six months prior to the
Effective Date.

(3) If the Average Annual Return is greater
than or equar to 68 but less than or equar to 1og, no credit ordebit will be made to the adjustment account

(C) The adjustment account wi1l be credited withthe Average Annual Return for each of the prior three years.

(D) The adjustment account wi1l be debited for
adjusted pension payments (incl-uding interest at the Average
Annuar Return rate) paid during the prior three years.

(v) The percentage increase equals Item (A) less Item(B) divided by rtem (C) :

(A) The adjustment account balance as of the ,JuIy1 six months prior to the Effective Date of the adjustment.

(B) The pension benefit obligation as of suchJuly I for prior year adjustments for a1r such Erigibre
Employees.
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(C) The pensj-on benefit obligation as of such
July 1 for all such Eligible Employees.

(vi) The pension adjustment will be the percentage
increase multiplied by the amount currently being paid to such
Elj-gible Employees, subject to the following limitations:

(A) If the percentage increase is greater than
4*, the percentage increase will be limited to 42. Any excess
adjustment account credit from Item (iv) (B) (1) (c) will remai-n in
the adjustment account.

(B) If the percentage J-ncrease is negati-ve, no
adjustment will be made. Any excess adjustment account debit
from ftem (iv) 131 (21 (c) will remain in the adjustment account.

(vii) The pension benefit obligation w111 be determined
by the Eund's actuary in accordance with actuarial assumptions
wlth respect to j-nLerest and mortality as used in the most recent
actuarial valuation report. Pension benefit obligation wiII have
the meaning set forth in Government Accounting Standards Board
Statement No. 5.

(viii) The adjustments referred to above shall be ful1y
applicable to the eligible survivors of deceased Eligible
Employees as of the Effective Date such Eligible Employees became
or would have become eligible to receive such adjustment.

(f ) Effective July J-, 199'l I the annual pension benefit
payable to each Eligible Employee who retired prior to July L,
1994 (or to his or her survivor) shall be increased as follows:

Amnrrnl- of Crrrranf Annrra'l Pension Amnrrnl of Tncreasr>

Less than $5r 000
$5,000, but l-ess than $6,000
$6,000, but less than $7,000
$7r 000, but less than $8r 000
$8,000, but less than $9,000
$91 000, but l-ess than $10r 000
$10,000, but less than $12,000
$l-2,000, but less than $14,000
$14,000, but less than $17,000
$17,000, but less than $20,000

Section L4:

$ 1, 500
1, 350
L,250
L, L25
1,000

900
750
650
600
5s0
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A11 disputes regarding pension administration and the
granting of pension benefits or pension payments will be subject
to the grievance and arbitration procedures set forth in the
collective bargaining agreement between the City of Stamford and
the Union.

Section 15:

No Eligible Employee sha1I have the right to pledge, assigin,
transfer, create or change any lien upon his annual pension
benefits, nor shall such pension benefits be subject to any
process of attachment or be pai-d to any person except such
Eligib]e Employee or his or her beneficiary, surviving spouse,
dependent children or dependents.

Section 16:

Notwi-thstanding any provision of this Fund to the contrary,
contributions, benefits and service credit with respect to
qualified military service wj-l-I be provided in accordance with
Section 414(u) of the Code.

Sect.ion 17:

AII distributions under the Fund shall be made in accordance
with the requirements of Section 401 (a) (9) of the Code, which is
incorporated herein by reference, and the regulations thereunder,
including the minimum distribution incidental benefit requirement
of Proposed Regulation Sl-.401 (a) (9)-2 thereof -

Section 18:

Notwithstanding anything else herein to the contrary' the
benefits payable under this Fund shall at aII times comply with
the provisions of Section 415 of the Code and the regulations
thereunder (as they apply to governmental plans), the terms of
which are specifically incorporated herein by reference.

ff an Eligible Employee participates in one or more defined
benefit plans sponsored by the City of Stamford in addition to
the Fund and the benefits under the Fund and such other plan or
plans exceed the l-imitation set forth in Section 415(b) of the
Code, or if an Eligib1e Employee participates in one or more
defined contribution plans sponsored by the City of Stamford and
the benefits under the Fund and such other plan or plans exceed
the limitation set forth in Section 415 (e) of the Code, then the
Eligible Employee's benefits under the Fund shall be reduced to
the extent necessary to satisfy such limitation.
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Actuarlal equivalence for purposes of Section 415 of the
Code shall be determined by reference to the 1983 Group Annuity
Mortality Table and an 8.08 rate of interest.

Section 19:

Forfeitures under the Eund, if any, will be applied to
reduce the coritributlons hereunder and shall not be applied to
increase the benefits any Eligible Employee would otherwise
receive under the Fund.

Section 20:

No assets of the Fund shall ever revert to, or be used or
enjoyed by, the city of stamford, nor shall any such funds or
asiets ever be used other than for the exclusive benefit of the
Eligible Employees and their beneficiarj"es, surviving spouses,
dependent children or dependents.

Section 21:

In the event of the termination or partial termination of
the Eund, the rights of each Eligible Employee or, in the event
of a partial termination, the rights of each Eligible Employee
affected by such partial termination (including a retired,
disabled or Lerminated EIigible Employee) to benefits accrued to
the date of such termination or partial termination, to the
extent funded as of such date, shall become nonforfeitable.

Section 22:

Notwithstand.ing any provision of the Pl-an to the contraly
that would otherwise Iimit a distributee's election under this
sectj_on 22, a distributee may elect, at the time and in the
manner prescribed by the Trustees, to have any portion of an
eligible rollover distribution paid directly to an eligible
retirement plan specified by the distributee in a direct
rolfover

An eligible rollover distribution is any distribution of alI
or any port.ion of the balance to the credit of the distributee,
except that an eligible rollover distribution does not include:
any distribution that is one of a series of substantially equal
periodic payments (not l-ess frequently than annually) made for
the life (or life expectancy) of the distributee or the joint
lives (or ioint Iife expectancies) of the distributee and the
distributee's designated beneficiary, or for a specified period
of ten years or more; any distribution to the extent such
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distribution is required under Section 401 (a) (9) of the Code; and
the portion of any distribution that 1s not includible in gross
income.

An eligible retirement plan is an individual retirement
account described in Section 408 (a) of the Code, an individual
retirement annuity described in Section 408 (b) of the Code, an
annuity plan described in Section 403 (a) of the Code, or a
qualified trust described in Section 401 (a) of the Code, that
accepts the distributee's eligible rollover distributj-on.
However, in the case of an eligible rollover distribution to the
surviving spouser dII eligible retirement plan is an individual
retirement account or individual retirement annuity.

A distributee includes an employee or former employee. In
addition, the employee's or former employee's surviving Spouse is
a distributee with regard to the interest of the spouse.

A direct rollover is a palrment by the Plan to the eligible
retirement plan specified by the distributee.

Section 23:

To the extent permitted by law, the City of Stamford shalI
indemnify and Save harmless the Board of Trustees from and
against any and alI claims, loss, damages, expenses (including
reasonable counsel fees) and liability (including reasonable
amounts paid i-n settfement with the approval of the City of
Stamford) to which the Board of Trustees may be subjected by
reason of any act done or omitted to be done, except where the
same is finally adjudicated to be due to the willful misconduct
or neqligence of the Board of Trustees.

Section 24:

The provisions of the Fund shaIl be interpreted in a manner
that j-s consistent with the Fund being a qualified employee
pension benefit. plan within the meaning of Section 401 (a) of the
Code.
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Stamford Firemen's Pension'Trust Fund
629 Main Street
Stamford, CT 0690f

RESOLUTION

RESOL\IED that the Board of the Firemenls Pension Fund hereby
adapt the provisions of I.R.C plan under 414(h). This will enable the City to
"pick-up" conhibutions in accordance with aala(h) I.R.C. plan that wi[
enable employees to have pension contributions deducted on a pre-tax basis.

SAID RESOLUTION SHALL BECOME EFFECTT\IE IMMEDIATELY

DATED at Stamford, Connecticut December lO,lggT

Richard Lyons

Peter M. Brown



STAMFORD FIREFIGHTERS PENSION

629 Main street 
cltY of stamford

Stamford, CT 06901
Tel (2031e77-4672
Fax (203)977-4658

TRUST FUND

Robert Berllngo
Richard Lyons

James Hrlcay
Peter M. Brown

William J. Smlth, ttt

RESOLUTION

RESOLVED that the Board of the Firemen's Pension Fund does hereby
adapt the Proposed Amendment to Achieve Compliance with the lnternal
Revenue Code for the City of Stamford Firefighters' Pension Trust Fund.

SAID RESOLUTION SHALL BECOME EFFECTIVE IMMEDIATELY

DATED at Stamford, Connecticut March 1,2011

Berlingo, Chai Peter M. Brown

ith, Ill, Secretary



PROPOSED AMENDMENT TO ACHIEVE COMPLIANCE
WITH TI{E INTERNAL REVENUE CODE

FOR TIIE
qrTy or STAMEoBp FTREETGHTE&S' ppNSrON TRU.ST FrrNp

The City of Stamford Firefighters' Pension Trust Fund ("Fund Document"), last amended

on December 10, 1997,by Resolution of the Board of Trustees of the Firofighter's Pension Trust

Fund ("Board") is hereby amencied to achieve compliance with the requirements of the federal

Internal Revenue Code of 1986, as amended ("Code"), effective as of the dates ir,dicated, below.

I, Section 1 of the Fund Document is hereby amended to be and read as follows:

There shall be a fund to be known as the "FIREFIGHTERS'PENSION TRUST
FIINDT' (the "Fund"), established as a qualified govemmental defined benefit plan within
the meaning of Sections 401(a) and 414(d) of the Internal Revenue Code of 1986, as
amended ("Code"), for the benefit of the following employees of the City of Stamford:

(a) All employeos of the City of Stamford who are members of Local 786 of
the International Association of Firefighters (the "Union"), provided that they pay to the
Fund the amount of the required employee oontributions; and

(b) All supernumerary members of the City of Stamford Fire and Rescue
Department who are members of the Union, provided that they pay to the Fund the
arnount of employee contributions which they would have been required to pay to the
Fund if they had been regular members of the City of Stamford Fire and Rescue
Department,

All eruployees who satisfy the requirements of this Section 1 are referred to herein as

"Eligible Etnployees". The Fund is intended to be a collectively bargained plan under
Section 41 3 of the Code and Treasury Regulations thereunder,

Members of the volunteer fire departments of the City of Stamford who are not
etnployees of the City of Starnford are not eligible to participate in the Fund,

The "Plan Year" is the fiscal year commencing July 1.

2, Sectlon 3 of the Fund Document is hercby amended to be and read as follows:

(a) The Fund will be tnanaged by a Board of Trustees consisting of five
trustees. Two of the trustees will be designated by the Mayor of the City of Starnford, two
of the trustees will be desigrrated by the president of tire Union, and the fifth trustee will
be designated by the other four trustees,

O) The Board of Trustees may not engage in a transaction prohibited by
Seotion 503(b) of the Code,

v2563253.4
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3.

(c) The Board of Trustees shali be authorized to adopt rules and regulations
whioh are appropriate or necessary to maintain the qualified status of the Fund,

Section 4 of the Fund Document is hereby amended to be and read as follows:

(a) All monies belonging to the Fund shall be deposited in a trust fund under
the direotion, management, and control of the Board of Trustees, All orders on tho Fund
shall be signed by the secretary of the Board of Trustees and countersigned by the
chainnan of the Board of Trustees,

(b) The Board of Trustees, by a majority vote, shall from time to tirne
appropriate and cause to be paid from the Fund to the beneficiaries of the Fund such sums
as rnay be needed for the pu{pose of paying the pensions herein provided for.

(c) All actuarial and related administrative oxpenses of the Fund will be paid
by the Fund,

(d) The Fund may participate under Section a\@)Qfi of the Code in a
qualified group trust that meets the requirements of Section a01(a) of the Code in
accordance with Revenue Ruling 8i-100, as modified by Revenue Ruling 2004-67 and
Revenue Ruling 2011-1,

Section 5 of the Fund Document is hereby amended to be and read as follorvs:

For purposes of the Fund, years of service shall mean an Eligible Employee's
seryice as a member of the City of Stamford Fire and Rescue Department from the date
on which the Eligible Employee first rnakes a contribution to the Fund,

If an Eligible Ernployee is on paid sick leave, years of service will include the
entire period of such sick leave. Any period of unpaid sick leave will not count as years
ofservice for purposes of the Fund.

Years of service shall include the period of time during which an Eligible
Ernployee is receiving periodic payments from the City of Stamford as workers'
cornpensation benefi ts,

If an Eligible Eurployee is a supernumerary member of the City of Stamford Fire
and Rescue Deparlment, years of service will include the period of such service as a

supsrnumetary if the Eligible Ernployee pays to the Fund the amount of employee
contributions which he or she would have been required to pay to the Fund and the
amount of "pick-up" contributions which would have been made by the City of Stamford
on behalf of the Eligible Ernployee if the Eligible Employee had been a regular member
of the City of Starnford Fire and Rescue Department.

If an Eligible Employee was in the armed forces, service will include such period
of military service up to a maximum of two years, even if the Eligible Ernployee was not
employed by the City of Starnford at the tirne such rnilitary sewice began. However, the
Eligible Employee must pay to the Fund fot' eacli such year of service, up to a maximurn

4.
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5,

of two years, an amount equal to 5% ofhis or her compensation earned during the first
year of his or her employment following such military service. The Eligible Employeo
rnust make such payment within one year of his or her employment. In addition, to
reoeive credit for such service, the Eligible Employee either must complete at least 20
years of service (excluding the period of such military service) or must retire due to a
disability incurred while on duty with the City of Stamford Fire and Rescue Department,

If an Eiigible Employee makes one or more contributions to purchase seryice
credit under this section, then the Fund shall limit benefits and contributions attributable
to such purchase under Section 4150, of the Code.

Seetion 6 of the Fund Document is hereby amended to be and read as follows:

(a) For purposes of the Fund, compensation shall mean an Eligible
Employee's rate of base salary, including longevity pay added to the Eligible Employee,s
rate ofbase salarybased on his or her years ofservice and college inceniivepay uOaea to
the Eligible Employee's rato of. base salary based on his or her postsecondary educational
achievements, but excluding any ovortime pay, bonuses and other forms of additional
compensation.

O) Effective as of July 7, 1997, compensation shall also be increased by the
following amounts for each Eligible Employee who is entitled to receive Sunday or
nighttirne differential pay (without regard to the actual amount of such pay) :

Firefighter
Lieutenant, Deputy Fire Marshall,

Assistant Mechanical Supervisor
Captain, Assistant Firo Marshall,

Mechanical Supervisor
Deputy Chief, Ttaining Officer

Supervisor of Fire Prevontion

s3,500

3,600

3,700

3,800

(o) Any periodio payments made by the City of Starnford as paid sick leave or
as workers' cornpensation benefits shall be deemed to be a paynent of compensation for
purposes ofthe Fund.

(d) Limits on Compensation

(i) Effective with respect to Plan Years beginning on and after July l,
1996, and before July 1 ,2002, the annual cornpensation of an Eligible Employee
taken into account under the Fund shall not exceed $150,000, as adjustecl under
Section a0l(a)(17)(B) of the Code.

(ii) Effective with respeot to Plan Years beginning on and after July l,
2002, the annual compcnsation of an Eligible Employee taken into account uncler
the Fund shall not exceed $200,000, as adjusted under Section a01(a)(.l7)(B) of
the Code,
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6.

(iii) For purposes of this Subsection (d), "annual compensation" means
compensation during the Plan Year or such other consecutive t2-month period
over which compensation is otherwise determined under the Fund (the
detennination period). The cost-of-living adjustment in effect for a calend ar year
applies to annual compensation for the determination period that begins with or
within such calendar year. If the determination period consists of fewer than 12
months, the annual compensation limit is an amount equal to the otherwise
applicable annual compensation limit multiplied by a fraction, the numerator of
whioh is the number of months in the short determination period, and the
denominator of which is 12, If the compensation for any prior detennination
period is taken into account in determining an Eligible Employee's contributions
or benefits for the current Plan Year, the compensation for such prior
deterrnination period is subject to the applicable annual compensation limit in
effect for that prior period.

(iv) As used in this Paragraph (iv), the term "eligible member" means a
person who ftrst became an Eligible Ernployee of the Fund prior to the plan year
beginning after December 31, 1995, Pursuant to Section 13212(dX3)(A) of
OBRA '93, and the rogulations issued under that Section, eligible members are
not subject to the limits of Section a01(a)(17) of the Code and this Section 6(d),
and the annual compensation limit shall not apply to the extent that the
application of the limit would reduce the amount of compensation that is allowed
to be taken into account under the Fund below the amount that was allowed to be
taken into account under the Fund as in effect on July 1., 7993, The lirnits
referenced in Paragraphs (i) and (ii) above apply only to Plan Years beginning
after December 31, 1995, and only to individuals who first become Eligible
Employees in Plan Years beginning on and after July 1, 1996.

Section 15 of the Fund Document is hercby amendecl to be and read as follows:

No Eligible Ernployee shall have the right to pledge, assign, transfer, create or
change any lien upon his aanual pension benefits, nor shall such pension benefits be
subject to any process of attachment or be paid to any person except such Eligible
Employee or his or her beneflciary, surviving spouse, dependent children or dependents,
Notwithstanding the foregoing, if benefits are payable pursuant to a domestic relations
olcler that meets the requirements of a qualified domestic relations ordsr as defined in
Section ala(p) of the Code, then the Board of Trustees shall cornply with the applicable
requirements of Section 414(p) of the Code.

Section 16 of thc Fund Docurnent is hereby amendccl to bc and read as follows:

(a) Notwithstanding any provision of this Fund to the contrary, contributions,
benefits and service credit with respect to qualified military service (as dofined in
Chapter43 of Titlo 38, United States Code) will beprovided in accordancewith sectiol
a1a(u) of the Code,

1
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(b) Effective with respect to deaths occurring on or after Januaty 1,2007,
while an Eligible Employee is performing qualified military service (as defined in chapter
43 of title 38, United States Code), to the extent required by Section a01(a)(37) of the
Code, suryivors of an Eligible Employee, are entitled to any additional benefits it at tht
Fund would provide if the Eligible Employee had resumed employment and then died,
such as accelerated vesting or suryivor benefits that are contingent on the Eligible
Employee's death whils employed, ,In any event, a deceased Eligible Eurployee's period
of qualified military service must be counted for vesting purposes,

8' Section L7 of the Fund Document is hercby amended to be and read as follows:

(a) All distributions under flre Fund shall be made in accordance with a good
faith iuterpretation of the requirements of Section 401(a)(9) of the Code, which ls
incorporated herein by reference, and. the Treasury Regulations thereunder, as applicable
to a govemmental plan within the meaning of Section 414(d) of the code,

(b) Distribution of an Eligible Employee's benefit shall begin by the required
beginning date, which is the later of the April 1 following the calendar year in which the
Eligible Employee attains age 70 1/2 or April 1 of the year following the calendar year ip
which the Eligible Employee terminates, If an Eligible Ernployee fails to apply for a
benefit by the later of either of those dates, then the Board shall begin distribuiibn of the
Eligible Ernployee's accrued benefit in the fonn provided under Section 8,9 or 10, as
applioable ,

(c) The Eligible Ernployee's accrued benefit must bs distributed over the
Eligible Employee's life or the lives of the Eligible Ernployee and a desiglated
beneficiary, or civer a period not extending beyond the life expectancy of the eilgiUte
Employee or of the Eligible Employee and a designated beneficiary,

(d) The Fund pursuant to a qualified dornestic relations order may establish
separate benefits for an Eligible Ernployee and a non-Eligible Employee.

(e) If an Eligible Employee dies before required distribution of the Eligible
Ernployee's beuefits has begun, death benefits under Section 1 1(a) shall cornrr"1,ce
within thirty (30) days or as soon as adrninistratively possible. If an Eligible Ernployee
dies after the required distribution of benefits has begun, death benefits under dection
1 1(b) shall commence within thirty (30) days or as soon as adrninistratively possible.

(0 Distribution of the Eligible Employee's entire interest will be made in one
of the following ways: lump sum (in tlie case of a withdrawal), over the life of the
Eligible Ernployee, or over the lives of the Eligible Employee and his/her designated
beneficialies.

9. Section 18 of the Fund Documcnt is hercby amended to be and read as lbllows:

(a) Notwithstanding anything else irerein to the contrary, the benefits payable
under this Fund shall at all times cornply with the provisions of Section 415 of the bode
and the Treasury Regulations thereunder (as they apply to govenmental plans), the terms

112563253.4
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of which are specifically incorporated herein by reference. Notwithstanding any other
law, the limitation with respect to a person who first became an Eligible Empioyee under
the Fund prior to January 1, 1990, shall not be less than the accrued Uenent of the
Eligible Ernployee under the Fund (determined without regard to any amendment of this
Fund adopted after October 14,1987),

(i) Before January 1,7995, an Eligible Employee may not receive an
annual benefit that exceeds the limits specified in Section 415(b) of the Code,
subject to the applicable adjustments in that section, On and after January 1, 1995,
an Eligible Employee may not receive an annual benefit that exceeds the dollar
anrount specified in Section 415(bXlXA) of the Code, subject to the applicable
adjustrrents in Section 415(b) of the Code and subject to any additional limits that
may be specified in the Fund, In no event shall an Eligible Employee's benefit
payable under the plan in any limitation year be greater than the lirnit applicable
at the annuity starting date, as increased in subsequent years pursuant to Section
415(d) of the Code and the Troasury Regulations thereunder,

(ii) For purposes of Section al5ft) of the Code, the "annual benefit"
means a benefit payable annually in the fonn of a straight life annuity (with no
ancillary benefits) without regard to the benefit attributable to after-tax employee
contributions (except pursuant to Section a15(n) of the Code) and to rollover
contributions (as defined in section 415(bX2XA) of the code), The ',benefit
attributable" shall be determined in accordance with Treasnry Regulations,

(b) If an Eligible Employee partioipates in one or more defined benefit plans
sponsored by the City of Stamfold in addition to the Fund and the benefits under the
Fund and such other plan or plans exceed the limitation set forth in Section 415(b) of the
Code, or if an Eligible Employee participates in one or more defined contribution plans
sponsored by the City of Starnford and the benefits under the Fund and such other plan or
plans exceed the limitation set forth in Section 415(c) of the Code, then the Eligible
Employee's benefits nnder the Fund shall be reduced to the extent necessary to satisfy
such limitation,

(c) Adjustrnents to 415(b) Limitation for Form of Benefit,

If the benefit under the Fund is other than the fonn specified in Subsection (a)(ii),
then the benefit shall be adjusted so that it is the equivalent of the annual benefit, using
factors prescribed in Treasury Regulations, If the form of benefit without regard to the
autornatic benefit increase feature is not a straight life aruruity or a qualified joint and
survivor annuity, then the preceding sentenco is applied by adjusting the form of benefit
to an actuarially equivalent amount (determined using the assumptions specified ip
Treasury Regulation Sectiou 1,415(b)-1(cX2Xii)) that takes into account the additional
benefits under the form of benefit in the manner prescribed under the applicable Treasury
Regulations,

(d) Benefits For Which No Adjustment of the 415(b) Lirnit is Required,
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For purposes of this section, the following benefits shall not be taken into account
in adjusting these limitsl

(i) Any ancillary benefit
income benefits;

not directly related to retirement

(ii) That portion of any joint and survivor annuity that constitutes a
qualified joint and survivor annuity;

(iii) Any other benefit not required under Section 415(bX2) of the Code
and Trsasury Regulations thereunder to be taken into account for purposes of the
lirnitation of Section 415(bXl) of the Code,

(e) Other Adjustments in 415(b) Lirnitation.

(i) This subsection only applies to an Eligible Ernployee whose
benefit is based on fewer than (15) years of service as a full-time employee of the
fire department or on fewer than (15) years of military service.

(ii) In the event the Eligible Employee's retirement benefits become
payable before age sixty-two (62), the limit prescribed by this section shall be
reduced in accordanee with Treasury Regulations pursuant to the provisions of
Section 415(b) of the Code, so that such limit (as so reduced) equals an annual
straight life benefit (when such retirement income benefit begins) which is
equivalent to a one hundred sixty thousand dollar ($160,000) (as adjusted) arurual
benefit beginning at age sixty-two (62),

(ii1) The reductions provided for in (i) above shall not be applicable to
pre-retirement disability benefits or pre-retirement death benefits.

(0 Less than Ten (10) Years of Participation Adjush:rent for 415(b)
l,imitations.

The maximum retirement benefits payable to any Eligible Employee who has
completed less than ten (10) years of participation shall be the amount determined under
Subsection (a) multiplied by a fraction, the numerator of whish is the nurnber of the
Eligible Employee's years of participation aud the denominator of which is ten (10). The
reduction provided by this subsection cannot reduce tlre maxirnuur benefit beiow 10%.
Tho reduction provided for in this subsection shall not be applicable to pre-retiremeut
disability benefits or pre-retilenrent death benefits,

(g) Ten Thousand Dollar ($10,000) Limit,

Notwithstanding the foregoing, tho retirernent benefit payable with respect to an
Eligible Employee shall be deemed uot to exceed the 415 limitif the benefits payable,
with respect to such Eligible Employee under the Fund and under all other qualified
defined benefit pension plans to which the Eligible Employee's employer contributes, c1o
not exceed teu thousand dollars ($10,000) for tho applicable lirnitation year ancl for any
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10.

prior limitation year and the employer has not at any time maintained a qualified defined
contribution plan in which the Eligible Employee participated. This limit shall be
adjusted as provided in subsection (f) for an Eligible Employee with fewer than 10 years
service.

(h) Participation in Other Qualifred Aggregation of Limits,

(i) The 415(b) lirnit with respect to any Eligible Employee who at any
tirne has been an Eligible Employee in any other defined benefit plan as definei
in Section 4140 of the Code maintained by the Eligible Employee's employer in
this plan shall apply as if the total benefits payable under all such defined benefit
plans in which the Eligible Employee has been an Eligible Employee were
payable from one (1) plan.

(ii) The 415(c) limit with respect to any Eligible Employee who at any
time has been an Eligible Employee in any othor defined contribution plan as
defined in Section 414(i) of the Code maintained by the Eligible Employee's
employer in this plan shall apply as if the total annual additions under all such
defined contribution plans in which the Eligible Employee has been an Eligible
Employee were payable from one (1) plan.

Section 20 of the Fund Document is hereby amended to be and read as follows:

No assets of the F-und shall ever revert to, or be used or enjoyed by, the City of
Stamford, nor shall any such funds or assets ever be used other than for the exclusive
benefit of the Eligible Ernployees and their beneficiaries, surviving spouses, depepdent
children or dependents. Notwithstanding the foregoing, in the case of a contribution
rnade by reAson of a bona fide mistake of fact, the City may apply any erroneous
overpayments against amounts subsequently payable to the Fund, or to receive a refund
only if no subsequent contributions to the Fund are required, in accordance witli Revenue
Ruling 91-4.

Section 2! of the Fund Document is hereby amended to be and read as follows:

(a) hr addition to any other applicable provision of the Fnnd, an Eligible
Employee shall be 100% ve,sted in his or her normal retirement pension upon attaining
the nonnal retirement age of forty-eight (48) years an<l the corirpletion of twenty (20j
years of selice,

(b) An Eligible Ernployee shall be 100% vested in his or her accumulated
contributions at all times,

(c) In the event of the terrnination or partial termination of the Fund, the rights
of each Eligible Employee or, in the event of a partial termination, the r.ights of each
Eligible Employee affected by such parlial termination (inclr.rding a retired, disablecl or
terminated Eligible Ernployee) to benefits accrued to the date of such termination or
partial termination, to the extent funded as of such date, shali become nonforfeitable,
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12. Section 22 of the Fund Document is hereby amended to be and read as follows:

(a) Notwithstanding any provision of the Plan to the contrary that would
otherwise limit a distributee's election under this Section 22, a distributee may elect, at
the tirne and in the manner prescribod by the Trustees, to have any portion of an eligible
rollover distribution paid directly to an eligible retirement plan specified b/ the
distributee in a direot rollover,

(b) An eligible rollover distribution is any distribution of all or any portion of
the balance to the credit of the distributee, except that an eligible rollover distributiol
does not include: any distribution that is one of a series of substantially equal periodic
paynents (not less frequently than annually) made for the life (or life expectancy) of the
distributee or the joint lives (or joint life expectancies) of the distributee and ihe
distributee's designated beneficiary, or for a specified period of ten years or more; any
distribution to tho extent such'distribution is required under Section a01(a)(9) of th!
Code; the portion of any distribution that is not includible in gross incomo; and any other
distribution whioh the Internal Rovenue Service does not consider eligible for rollover
treatment, such as certain corrective dishibutions necessary to comply with the provisions
of Section 415 of the Code, or any distribution that is reasonably expected to total less
than $200 during the year. Effeotive January l, 2002, a portion of a distribution wili not
fail to be an eligible rollover distribution merely because the portion consists of after-tax
ornployee contributions that are not includible in gross income, However, such portiorr
rnay be transferred only (i) to an individual retirement account or annuity described in
Section a08(a) or &) of the Code or to a qualified defined contribution plan described in
Section 401(a) of the Code that agrees to separately account for amounts so transferred
(and earnings thereon), including separately accounting for the portion of the distribution
that is includible in gross income and the portion of the distributiori that is not so
includible; (ii) on or after January 1,2007, to a qualified defined benefit plzur clescr.ibed in
section 401(a) of tlre Code or to an annuity contract described in Section 403(b) of the
Code, that agrees to separately account for amounts so transferred (and earnings thereon),
including separately accounting for the portion of the distribution that is includible in
gtoss income and the portion of the distribution that is not so includible; or (iii) on or
after January 1, 2008, to a Roth IRA described in Section 4084, of the Cocle, Effective
January 1,2002, the definition of eligible rollover distribution also includes a distributiorr
to a survivillg spouse, or to a spouse or former spouse who is an alternate payee uncler a
qualified domestic relations order, as defined in Section a1a(p) of tlie Code.

(c) An eligible retirement plan is an individual retirement aocount desoribed
in Section 408(a) of tho Code; an individual retirement annuity described in Section
408(b) of the Code; an annuity plan described in Seotion 403(a) of tho Code; a qualified
trust described in Section a01(a) of the Code; effeotive January 7, ZOOZ, an aruruity
contract described in Section 403(b) of the Code; effective January 1, ZOOZ, a plan
eligiblo under Soction 457(b) of the Code that is maintained by a state, poliiical
subdivision of a state, or any agency or instrumentality of a state or a political subdivision
of a state that agrees to separately aecount for amounts transfered into that plan frorn
Fund; and effective January 1,2008, a Roth IRA described in Section 408A ofihe Code,
that accepts the distributee's eligible rollover distribution, Horvever, in the oase of an
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eligible rollover distribution to the surviving spouse, an eligible retirement plan is an
individual retirement account or individual retirement annuity,

(d) A distributee includes an employee or fonner employee. In addition, the
employee's or former employee's surviving spouse is a distributee with regard to the
interest of the spouse, and the employee's or former employee's spouse or formor spouse
who is the alternate payee under a qualified domestio relations order, as defined in
Seotion 414(p) of the Code is a distribute with regard to the interest of suoh alternate
payee, Effective for Plan Years beginning on or after July 1,2010, a distributee further
includes a nonspouse beneficiary who is a designated beneficiary as defined by Section
a01(aX9)(E) of the Code, solely for the pu{pose of making a direct rollover to an
inherited individual retiremeut account or annuity,

(e) A direct rollover is a payment by the Plan to the eligible retirement plan
specified by the distributee.
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AGREEHENT AND DECIP.RA'?ICm OF TRUST -
91i~ 

~/J1J-V' 
This Trust Agree~ent made as of August 1h, 1S71, 

between the City of Stamford, Conne~ticut ~nd Local 736, 

Interna tional Associa tion of Fire Fighter s, .a;>pointed to ac t 
:1. 

hereunder. 

. ' WHEREAS, the City and the Union have heretofore 
, 

entered into a' collective bargaining ng:-ecUlent on July 1, 1968, 

provides for the establishment of a pension tru.st .fund, and 

for the pay-E8::t of contributions to th~ trust fund by the City 

and the employe'2s represe!lted by the UL::.iou for the exclusivE: benef 

of the employees. 

NOW, THEREFORE, .for the })'l1.rpose of creating a 
J ; 

tru~t f~~c to receive contributions and to pay benefits· in 

- ---.... --
'accordance vith the p~ovisions of Chapter 71 of the City of, 

----~~-. .. _. --
''Stamford CnClr=te:::' and~:'::J.ny-modfficCJ, tion, amendzlen t, extension cr 

. "'-'.- -' - -~--:..... -;_ .. --- .... - .. 
, 

renewal there?.f, the fund and the provisions of Article rA of -
said collective bargaining ag!'eement,; the Cit~r and the .Union 

----------'-~-- -and the ~·uste~s agree as follows: 

ARTICLE I - DEFnrITIOHS 

Unless the context or subject matt~r other~ise 

rcquir~::;, the fol1~\ ... ing definitions shall govl?I'n in this 

Trust A~reem~nt= 

Section 1. "Trust Agree~ent" tl02.nS this agrl!:ement 

and l'\sclu.:·::tion of Trust d.:::.ted 'August 18, 1?71, (:sta,b}.ish~ng 

BMurphy
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Section. 2. II Trus t FtL"1d" '!:leans the City of star:J.ford 

Firemen's Pensio~ Trust·Flli"1d created and established by this Trust 

Agreement. 

. Section 3. IICity" means the City of Stamford, 

Connecticut. 

Section 4. "E:npl~yee" r.lea~s any per- son '.-rho contri cut: 

to this Trust Fund or on whose behalf, contributions are made to 

thiz Trust Fund, pUX'su~nt to the terms and cond.itions of a collec-

tive bargaining agreement entered into between the City and the 

Union. 
I 

Section 5. lIUnio!l" mean.s tile 1.0cal 786, !l1i;ern.ati:J1~::'~ 

Association of Fire lighters. 

Section 6. ll/Irustee sit :J.ea:!1S the T:n.lstees n::l.lned in 

this Trust Agreement a::1d ap...y successor T:ru.stces appoi~ted or 

elected thereafter in .accordance ion th the provizio:'J.s of this 

Trust Agree41ent. 

Section 7. "Board of Trustees" or 11 B.:Ja:r.dll means 

the Board of Trustees established by this Trust Abreement as 

constitutes froe tine to tice. 

Section 8. "ei ty I'I'ustees" means the hro trustee s 

appointed by the City. 

Section 9. 1'Union TTustees tl Pieans the tl'TO 

trustees appointed by the Union. 

Section 10. '''Impartial Trustee" oeans the t:ruste~ 

eJ~ected by the City Trustees and the Union Tl"ustf3es or, in the 

r;~ase of a deadlock, the TTDstee sel~c tee. pursuc..r.t to the provisio~~ 
I 

": of Section 4 of Article nT. 

'\ 

'\ 
(2 ) 
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Section 11. n Pension Plan" means the program of 
, ' 

pension and related benefits described in Chapter 71 of the City 

of Stamford Charter and to provisions of Article XX of said 

collective bargaining agreement and any ,modification, awend~ent, 

extension or renewal thereof. 

.. 
Section l2. tlCity Contributions" means moneY' 

payment to the Trust Fund by the City. 

Section 13. ItEmployee Contributions" 'means money 
-

pa~~ents to the ~ust Fund by an employee. 

ARTIC1E II - ESTABLISH?,fENT OF TRUST nnm 

Section 1. Declaration and Establishment. The 
" 

City anc' the Union hereby declare and establi~h a pension t:::-ust 

Fund", hereinafter' as It Trust FUndi!. 

Section 2. Office. The principal office of the 

Trust Fund shall be in the City of Stamford, Connecticut. 

Section 3. Composi tion. The ,Trust Fund shall 

con.sist of all contributions, City and Er.J.ployee, investU'lents 

made and held by the Trustees, income f~om said investments, 

and an~- other money or property ±'eceived and held by the 

Trhstees to carry, out the pro-poses set forth in this Trust 

Agreemont. 

Section 4. ?urnose. The 'Trust Fund shall be used 

solebi for the purpose of prov'iding pep-sion ar~d Tela ted b~nefi ts 

to Employees: R~tirees, their families, dependants, or bene~ 

ficiaries Wh0 satisfy the eligibility require~ents of the 



..: 

..... 

Pension Plan for such pensions and related benefits as deter­

. / rnin'ed by the Trustees of the Firemen IS ?ension .!:<una. • 

, 
/,_:~/~"; , , 

. ~-~--------------------------------------
ARTICLE III PAYT'!:=:!'lTS TO 'I'3.UST FmID 

Section 1. Citv Contributions. ~he City shall 

contribute to the Trust Puna. "Crle amounts required ~ the 

collective bC-Fgaini~ agreement between the City and the UnioLl, 

together Wi to 'any moulfication, amendment.,. or supplement, or 

extension thereto. 

Section 2. Bmuloyee CUlltriliutions. Each 

employee s~all contri~te'"Co the Trust ~Jnd the amounts required 

by the collective bargaining agreement t:'re~\!1een ttle ~ity and the 

Union together "rith any modification; aroeno.ment, or· supplement, 

or extension the~eto. 

Section 3. Basis for HaY.3::iig Contribut.ions. T"ne 

detailed basis on Nh1ch City Contributions culU Bnployee Contribu-

, tinns Hill be made to the Trust F-Jnd shall be spec: if .ied in a 
. .../ 

l'rri tt en agreement bet1-'reen the Cit Y and the Union, \'lhich agreewc:ll't:. 

shall be filed Hith the Trustees. 

Section 4. other P2.1![nents. The Tn .. 1st Fund. shall be 

empOi'lel'ed to rec'ei ve any otlltr money or propert Y 1 'other than Cit Y 

Contributions and Employee Contributions, as from time .. to time I:i12.Y 

be P?'id into the Trust Fund frcm an~T source ~'1b..atsoever. 

ARTIe; Ll£ IV - TRUSTEES 

Section 1. Bon.rc1 of' Truste~si EeUioer::;hit>. The 

Opel"ation and .adru~L:nistration of the Trust Fur.d shall be 'the jOil1t 

(4 ) 



.: 

respons~blity of a BOard. of Trustees cOrripriscQ 01 live Trustecs 

of ,whom t;'10 shall be designated ~s City Trustees anti t.wO shall 

be designated as Union Trustees~and qne shall bedesignatec'i. as 

~I!p.partial Trustee. The C 1 ty Trustees shz.ll be the Hayor of' the 
_"=-:::I----.::.-.:.';;!--:::=..;.-

City or his d.esignee a::J.d the Comcissioner of Finance of the City 

or his designee. The "Cnion Truste'es shall be the two T:r.'ustces 

appointed by the Union. The Impartial Trustee shall be the 

Trustee, elect'cd by vote of the aforementioned four trus~ees 

-except in the case of a dead~ock , said ~tial ~rustee 

shall be selected pursuant to the p~ovisio~ of Section 4 df 

Article IV. 

The five respective trustees c~i5inally app~inted 

to implement this Agreement at its incepti·~ spall endorse'thei=, 

signatures 2.nc. COnSE:llt to act at the end of this Agreement~· 

in writing. 
::;0:::: 

E2.':h tr11stee sh2,ll 2.cceut his ~'3pec.t ~l. ~Te FP:::'0. i ntrnent 
_-___ ---_ _______ - I 

section 2. Each tr~stee shall 

continue to serve for a term of three years unless terminated 
~_01'~. __ -,,,,, 

sooner by death, i!.;,capacity" resignation, r.$loval, or i:c.eligibi-

lity to serve under 18.1'[ or under the prov.is'd.ons of this ,Trust 

Agreenent. 

The City Trustee ~o1ho is the i~~ or his d~ign0e 
-

lliay be removed 'at any time by the l'layor by 'a written resolution 

to that effec"t signed by the Hayar and filea \'[i th the TrusBee s. 

Termination of the Hayor. in his office shall 

ope:'ate as hiG teruinatio:1 as a City Trust e.£', at such time as 

his Sl..<ccesscr 8.cct;)etls to Jvhe office of Hayor. 

(5 ) 
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The &it y Trustee vlho i~ the Co=::rissioner Of_ p=~~ 
or his designee way be removed at any time by the COr;:JIi1issioner of ---- . 

Finance by a written resolution to that effEct signed by the 

CO~llissioner of Finance and filed with the Trustees. 

Termination of the Commissioner of Finance in his 

office shall operate as his terminati."on as a City Trustee, at such 

time as 'his successor acceeds to the office of Commissioner of 
'. 

,Finance. 

Either of the two Union Trustees may be removed 

at any time by the Union by a written resol~~ion to that effect 

signed by tl"'..c President of the Union and fi.~d Hi th the Trustees. 
. . 

Any !'rustee \<Tho r...a.s resigned QT been removed as a 

trustee shall execute all instruments necessry to transfer his 

duties' and pONers under this Trust Agreemerit to ·his successor~ 

Section 3. Vacancies~ If the term of a tru5tee is 

terUlinated as herei!l3.bove provided, his suc".I:essor trustee shall be 

appointed in the ma~~er urovided for in Sectior- 1 of this Article 
-. a.}q~.:':1 rn;r 

If either the City or the Union fails to~a ~ccessor tru~tee or 

trustees v!ithin 90 days from the date of cecth, incapacity, 

reSignation, or removal of trustee, t.he remaining Trustees may 

appoint a successor trustee or trustees to s;rve until such tiIr.\2 

as the party responsible for appointing sucb trustee appoints. the 

successo1' trustee, and such temporary succeESor trustee shall 

serve in the place of the trustee who he has been appoi~ted to 

replace. 

No VaCa!lCY or .vacancie::; in the Boar~ of Trustees 

shull l!!lpair the pOi'rer' of the reD12.:1.ning ~ru5;es:::; to a~l1inlst:2Z' 



-. ...." 

the affairs of the Trust Fund, ~rovided there are sufficent 

Trustees to constitute a quorum as described in Section 2 of 
cJY 

Article VIr. Hhenever the City o.f the Union rem.oves or 

appoints a succ essor trustee, or .,,,henever a nevI II!1pai7tial 

Trustee is elected or selected in accordance with Section 4 

-of Article TIl, vrrtten notice of such removal or appointment 

sr.", 11 be filed with the Trust·ees • 

• 0- . 

Section 4. Voting Deadlock. IT t.he number of 

votes on any matter, including the selection of the Impartial 

T:-ustee ~der Section Ji. of Article TIl, the ::ratter shall be' 

submitted to an impartial umpi~mutually agreed upon by the 

Trustees. If the Trustees cannot agree on L~e selection of a 
• 

person as an impartial um~ire, then the imp-cXtial umpire shall 

be selected by the American Arbitration Ass.aciation in accordc::nce 

with its J:'ules culd pro<.; ec.ieu,res. The dec isi-em of the impartie.l 

umpir shall be final and biTIdi~ upon the C!ty, the Union 1 the 
r< 

T"fuste:=s, and the Bnployees, their families~ dependo.llts , or 

beneficiaries. In the event of a disagreeme1t resolved by the 

impartial umpire , theli the sole reoourse cf any/.. tru8tee sha.ll be 

to seek judic ial relief in the Superlor Court, which ,h.'ldlcial 

relief shall be limited in scope to the qup~icn of i'lheather the 
.. 

decision of the impattial umpire was made due to prt3jtl,.dice, bias, t 
. 1 

bad faithror the like or in conflict with ar:q term of thes agree-

ment. 

The City Trustees and the Union Trustees may incluse 

in such costs and expenses the costs and reZ30nable fees of one 

respective attorney incu~red in representing them in such 

procee:iings. 



Section 5. No Co~pensation. The Trustees shall . 

not receive any compensation for services rendered as Trustees 

of the Trust Fund, but may be reimbursed for re2sonable and 
~ 

necessary expenditures made in behalf of the Tfust Fund • 

, , 

... -
ARTICLE V - DU'I'IES Alm ?Ot,TrnS OF TRUSTSSS 

Section ; •. Duties. The Trustees s~2ll: 

(a) Effectuate p~pose; Effectuate the· purpose of 

the Trust Fund. 

(b) ~~s~e~ .~u~d. Administer the Trust Fund. 

(c) Aud1 t. Have a!J an..'1ual audit made of the Trust 

Fund by a public accountant selected by the 

Trustees and make available copies of such, 

1 ,..,-f".o'nO eof-. Of: ,.-.a""C'n~,,=, ---------- z,.------

at the principle office of the Trust FunQ •. 

(d) Bondincz:. Procure fidelity boms for the Trustees 

and in their discretion for such other persons 

who may be engaged. in handling monies cf the 

Trust Fund, in such amounts as csy be netermineQ 

from time to time by the Trustees. The cost of 

the premium on such bonds shall be pai~ out of 

the Trust Fund·. 

(e) Bocks of accotL"'1t. Haintain proper books cf account 

a.nd records of their administration 01' the Trust 

Fund. 

(f) Benefit Records. r:ake available;: for· inspection 

to each Tru.stee, the City, the TJnl.ou, and Bnplo)'ees, 

(6 ) 



-;, all records of the, Trust Fund, including the records 

of benefit payme~ts, as may be necess~ry in o~der to 

properly effectuate the administration of the Tr.ust 

Fund. 

(g) ReDorts. Hake available \'lritten accounts of their 

transactions, not less frequently than once eliTery 

year:" in such for::. as, the Trustees d'cera app:oopriate" 

and file S8l!le 1 .... ith the City"arid. the Union. 

Sect.ion 2. PO~·lers. The Trustees are here.'!:.Y..: effi:powered, 

in addition to sv.ch other potvcrs as set forth ~ this Trust 

Agreement or ,conferred by laN, to: 

(a) Construe ~rust Agreement or 

Construe the p:oovisions of ~ ...acv Agreement, allQ. 

tbe ter:ns thereof, and any construcii'j,':>71 adoptee; 'oy 

the Trust;ees i:o. good faith shall be bin,'ling upon the 

City, the Union and the Employees, :;futirees) their 

families, dependen~s or beneficiari~ a~a or legcl 

representatives, except Hhen such c::mstruction is in 

co~lict ~'Tith a!)y te~m of this agre~e21t. 

(b) Rule::: and Re$!Ulatior..s . For!!l~latc, 'clop";:, and pro!!1ulg,::..tc 

any and ~ll rules and regulations nmessary or de~irablc 

to facilitate the proper administration of the Trust 

Fund, provig.ed such rules all~ regul'd;ions are net 

inconsistent w'ith the terms of thi.s Trust AgreeI:!lent 

betl'ieen the City ana. the Union, tog.ei.::her H 1 th any 

modiflcati~n, amendment, supplementer extension 

thereto. 

(c) Handle i'lone-y. Collect, rec::;J."V'e 1 hoJ:!. c~d. d'isbUl'se all 

I!!cney ";)c;.yable 
~ , 

to or by the 

I ,..., \ 



-. : . .... 

(d) DeDo sit sand !:Ti thd!'8.:.'I'?,.1-S. Deposit any money of the 

Trust ~d in such bank or ban1cs 1 or savings or'loan 

institutions or institution, selected by 'the Trustees, 

provided that ;-rithdra1'ials froI:l such ba.."11c or banks, or 
••• 0 

savi.:1g or loan institution or institutions, shall be 

made or authorized upon the signatures of at least two 

trustees, one of whom shall be a City Trustee and the ... ' 

. '''other a Union Trustee,' or upon the si~tu!'e of a person 
= -designat,ed in Hriting and duly authori,zed by the Trustees • 

. (e) Fa ,(;;tent s.. Payout of the Trust .F'u1:.d sums of money 
, ' 

necessary to effectuste the purpose of the Trust Fund 

and s~~s necesGary to adrr-inister the Trust Fund, 

including costs incur!'ed iIl estc;blishing the Trust FU!2d. 

(f) PersoT'~'1el. Hire and ,employ' such persons 2..S in their 

in the performanc~ of their duties, 'including accountants, 
, , 

ad~inistrators, consultants, invest~ent counselors, legal 

counsels and any other experts and/or clerical and other 

assistants, and to payor cause to be paid compensation 

and expenses ~n connecticn there\'fith. 

(g) . Pro'Oe!'t y • Lease or purchase real ~d personal property 

nesessary or desirable for the administration of ~he 

'Trust Fund and/or the establishment ana rnaintenence of 

an admini,strative office. 

(h) Sharin~ E'.dnil'!istrati V'e G7.De!lSes. Provide fcrthe adoiD.-

istration, in "Thole or in part, of t!lS Trust Fund. 

jOintly with or in cooperation with other trusts 

established for the pUl'pose of proviaing pensiol1s, 

(10) 



,r~tirement, health 'and welfare or sinilar or related 

benefits, in order to reduce the eJ-.-penses of administra­

tion, not\'iithstanding that some of the trustees Iilay be 

trustees of such other trusts provided that the City 

and Union Trustees COnClITr. 

(i) Cornorate trustee. Select a bank or ba!11cs or tl"'UGt 

comPany or companies or investment counselor, to be 

desig!:!ated as 'corporate trustee, and'to negotiate and 

enter into an agreement or agreements \d th 'such bank 

or banks or trust company or trust companies or invest-

ment counselors to providedfor the investment and re-

investm.ent ot: the assets of the Trust FtU1d, \-lith such, 

other provisions ir.corporated therein as the TruDtees 
, 

in their sole discretion deen desirable for the proper 

(j) In~~st~ents: Cash bala~ces. Invest and reinvest t~e 

assets fror.l ti::.e to time comprisir..g the Trust FUnd in 

such propel't Y J real, personal, or rr.ixe:d, of whatever 

ki:ld. and. where~er situated, as the Trustees may deem 

advisable, includi!lg, but not by i'i2.] of lin:i.itation, 

. bond.s, preferred or comr.:lon stocks, mortgages, interest.s 

in any khld of inveEtment trust or co::mon trust fund, 

'. notes, leases or other evid.ences of rights, interests 
. . 
or obligations, secured or un:secured, all Hithout 

regard to any law or rule of law res}!ectlng diversifica-

tion of trust investwents; and fro~ ':lm~ to time ressrve 

from invest~ent and keep in the fcr~ of cash or cash 

balances such portion (If such assets as the Trustees 

dee!!} ~.dvlEable to meet current er ::rr.tic ips-ted expenses, 

(11 ) 



or for other purposes; a.-nd hold inves tmen~ in the name of a 

mominee or unregistered or in such forms as will. pass by 

delivery. 

(k) Disoose of orooerty. Sell, exchange, lease for any term 

(whether or not such term shall extend beyond the ter~ of the 

trust hereby created) convey, or otherwise dispose of the 

whole or any part of or .any interest in aDJ property or 

assets at any time comprising a part of the Trust Fund at 

such times, for such prices, to such natlh-al or legal person 

or persons, in such manner, for cash or on credit, and upon 

such other terws and conditions as the Tr~tees shall deem 

advisable. 

(1) Contrac t. To enter into any and all c-'.:mtrac ts and agree­

ments for carrying out the terms· of this Iru·st Agreement., 

and for the administration of the Trust· Fund and such 

contracts and agreements shall be binding and conclusive 

on the parties hereto and on the Employees involved. 

(m) Pay Taxes. Payor provide for the pa~ent of all taxes 

or assessments levied or assessed agninst';the Trust Fund. 

(n) :2:xecute documents. Autborize anl joint group equally 

cO!!lposed of at least one City Trustee an.d one Union TrusteB 

or a person .designated by the Trustees for such purpose, 

to execute any notice or othor instrument ~n writing. 

(0) Delegate G11ties and OOHers. DBlegate suc::'- of the Trustees! 

duties and powers to the corporate trustee~ individual 

trustee or committee of t:;;-ustees, or to t~ir accountants',. 

administra tor s, consul ta::J.ts, inve stment cVJ.selcr s, legal 

counsels, ·and any other expt;!)rts and/or cle=ical and other 

(12) 
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assistants, as in their discretion the Trustees deem necessary 

or appro-priate • 

., L'1 addition to the duties and POHe.:'S hereinabove 

enumerated, the Trustees r!:2.y do Hh2..te'ler is necessary to 

carry out the purposes of the Trust Fund, and their oblig-

ations as Trust.ees, provide'd such actio!1 is not in conflict 

'-li~~ .any term of this agreement. 

ARTIe LE VI - LI..; BILI'!""~ 

Sedtion 1. Li2.bility to ':2hirCl ?e:r:)0r.s. No trustee 

shall be liable to third persons f6r the acta or omissions 

of any age!1t \1ho has been selecte;i "li th r5asonable care. 

Section 2. Liability of Ag~nts. No trustee shall 

be liable for a breach of the trust resulting from the ncts 

care. 
. 

Section 3. 3:-each of Trust bv otb.~r T!'ustees. 1Jo 

trustee shall be' g~3-1ty f01'" a bre2.ch of trust committed by 

anothc;:r trustee unless the former k...'1oHingly consented to said 

breach of trust or permitted its occurrence by 1-11211'u1' negle.c t • 

Section !~. Lia'bilit:; of Diof':entiz:z 1"rustee. ·A trustee 

votil1g against a resclut ion' of the board ;:;hlc~ is adopted by a 

majori ty of trustees or othel"1'lise formally dissentLYlg trom the 

ictlons of the majority of·trustees shall not be liable for'a 

breach of trust cO:!!!!1itted pur&u!lIlt to suc~ resolution or action 

of the wajo~ity of t~ustees. 

sect ion 5.· Trustee Liabili tv. No trustee shall be l:L:.'ol-. 

for ~n~~ 1::r~ach of trus'G;. pr<?viued hOVleVeT', that noth1ng her~ in 

:=:h8.l J. ~:-:Cr:l~t a!!'1 trust ee froi!l 1ia hi 1i t Y aris i:lg out of his O~·l.:1 
·_:·:.:"l!>~. :.;~ .::..:-::;~::.:.::.~: _. or ,~. .... . • ... ,:-1 1 -7"nce 
\OD.111U.L iLl2.SC.OI1QL.lGv, bc..<.l l2 . .1.ltn, C.I. g:ooss ··-G-.1. o ·_- • 



Section 6. Liabilitv,2.!!d ~J.'i)~nses. The Trust Fund 

shall reimburse trustees individually and collectively for 

all liabilities and expenses incurred by Trustees in the 

perfo!"2ance of their duties, even though the incurring 

thereof may have been a.breach of trust, t~less the tr~stee 

acted in bad faith or !'lith gross negligence. 

Section 7. Legal CO'J.nsel. The Trustees or a trustee 

!!lay secure the advic e of legal couns'el., The cou..."1sel's ":ri tt en 

opinion appro\"ing the lega.lity or validity of the metter under 

consideration shall be full protection 3.I!d justifica.tion to 

the Trustees or a trustee for anything suffered, done or 

admitte'd. to be done in good faith and in accordance with 

and in reliance upon such opinion .• 

ARTIe L'E VII 4MEITING OF 2~;3D OF T!1i.TSTEID 
~ ____ :.-.... .. --=--,," ." I 

.Section l.~~ .The Trustees shall 'meet ctS prowptly 
\. 

a~ possible aft~r the execution of this Trust Agreement and shall 

elect or select an Impartial Trustee in accofdanc~ with Section 1 
'== _ ..J~-- ... -,-,... 

0;'''' .t\rticle IV, ,·rho shall be Cr.,.airnan of the EOD.!"d of Trusteeso 

Section 9. ,Quoru .. ':!..!.. A quorum of the Trustees to' trans-

act business shall consist of at least one City Trustee, one -
Union Trustee, and the Imwartial Trustee. ------- . .. ---_.-- ... -- .-- ._ ..... 

section 3. Voting. All actions and deci310ns of the 

Board of T:-ustees shall be by t!!ajority vote. t2.ch Trustee shall 

have one \-ote • 
..-~~ . 

Section 4. Qeet1ng§..:,/The Tru3tees sh2.1l determine the 
... _ ... --

tine and place of regu.lar meetings, which shall be held at least 

Sl1;lu.ally. Sp0cial'meetings may b2 held at the call of the Cb..a1:c-
~ .. ~-. 

:tan of the 302..rd of Tr".lstee~, upon ten days w!"itten not~.ce to 

( l !p -, , 



the other T~usteesl or at any time without such notice if all 

the trustbes consent theret.o. The ChairIil2n shall call a oeetinE; 

within ten cays of a Vlritten request by both City Trustees or 

both Union Trustees. 

Section 5. Actions by Truste?s ~ithout ~eeting. Actio~s 

m~\~tbe also taken by the T~us·tees in .. Hriting 1'li~hout a meeting; 

provided, hO.\·lever, that in such cases there shall be unam1nous 

,approval of said'actions by all the Tru.stees. 

Pu"qTIC LE VIII - Aj·r:S,rl);.;Z!·rr OF TRVST AGR:::ZEEl\'T. 

Section 1. A~cnd~ent bv Trustees. Subject to the lim!t-

atio::J.s herel.-nabove and. hereinafter set forth, the Bo::trd of Trustee 

Iil:?.)' aneCld tl-J.~2 trust 2.greemcnt i.n any ~espect fros time to tir!!e, 

prc<rrided "'-\.-,,..,""­
v.L ... ,-- v at least one City Trustee and o~c U~ion Tru3tee 

vote. foT' such amendment. As to any aI::1el1drnent the Tr..lstees in the·. 

solE: dise:retlon shall have :full pHoer to fix the eff.ective de.tc: 

thereof. 

Section 2. Limitatio!! of Right to .61:"e1id~e!lt. !In~~thing 

herein to the contrary notvri thstanding, no a~eTJG.me:nt may be 8.dsy:J· 

·which (a) conflicts ~'lith a collective b2..rgain3:ng agreement e.r:.ter2( 

into bet\'/'een the City and the ASSOCiation cr change:s the oblig2.ti: 

of the City o:b the B:Gployees existing thereunder to contribute to 

the Trust· Fund, created. hereunder, or (b) conflicts.~ith any 

applicable lal\" or gover!:Jllent regulation governing trust funds of 

this nature, or (c) causes the use or dl"lersion of a!:y part of tho 

Trust Ftffid fOl' pW.'pcses other than th()se a.uthorized by Article .L.L 

m~~t 1s zdopted in ·accordance with this Article, a written cOPl 

thereof shall be ':'istributed to all Truste~s: c:..nd tl~e Trnstee::; 

I 1 r: , 
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. . . 

necessary i~ connection therewith. 

A~TIC LE IX - TE3.?lIN!1.TION OF' TRGST PUlE) 

Section l. By Trustees. This Trust Agl~eemel1t ~·rill be 

t er!l1inated by 8-.'1. instrument in Nri t iIlg exccut ed by all Trustee s 

,<[hen the:::-e is no longer E..ny Trust Agreement obligations to be 

disch2.!'gea. here;mCl.er. The t~!'mination of City contributions or 

Bnployee cOl"lt:::-ibutions s!lall not by itself ter~i.r.e.te this Trust 

Fund: ,·!hich shall continue for a perio:l of time sufficeni:; to 

wind up-the affai:::-s of the Trust puna. 

Section 2. t·:utu&.l Termin2.tion. This Trust Agreeme!lt lI!2.j' 

be terminz.ted at any time by an agreement in "!T'iting behreen the 

City 2.!ld the Union, p::-o',ided tr.a t such ?greemer..t Bust be ~pproved 

by a Iilajority of the Zmployees • 

- - ~.1 __ -. 
~t'1,,: ... J-\..IJ...L J. .~-.~~, <:l""'~ ,..,'1 ...--; --- ---

assets rern.ingp~ in the Trust ~und after the ter8i~ztion of this 

Trust P.gree~ent_, and any assets disbrused as a l'esult of merg2r, 

consolid.2.ti0:1, .s.malgamation, or af:iliation, shall be used solely 

for the purposes set forth in Article II and for expenses of 

adr.1.inistration incident thereto. 

Sec tio!l. 4. r·r~rzer '.-7i th other Pension Fund. It is ):'ecognize 

th.a.:b at some ·time or times in the future, the Trustees IDa}' d.eem it 

the best interest of the employees that the Trust ~md be merged, 

conso lid.at~ amalgamated, or joined in scae other manner ,\,li th Oth2~ 

pension trust fUllaS covering other employees, or that the Trust F".ll 

accept fur..is from other pension trust funddn cot:Jl:lect ion '-11th u 

merger 7 c0l1so1idatio!'J., 01' ar.:algamatlon. Tb Trustees may in7estiE~~ 

e,\raluate arid neGotiate Ci.ny SUC:1 merger, corso11clation, 01" a!!1.alsa~!s: 

and enter int? ~n ag!'eement to con~urnate tte same, provided t~3t c· 

2.c':;io!1 is ~~~rov8~ by ~!,I.:.st;~CS· e..nd 8. !r..2.jo!' .~;y of :;he 3.,-;,ployce:::;. 
----------- /---------- ---
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ARTIC Ll:: X· - HISC E.:LLAN20US ?2'JVISIOtrS 

Section 1. Vested 3.ifh~s. Neither the c1ty, IlDr a11Y 

2mplo)'ee, ret iree, nor any member of the Thion, nor any::per son 

tllalming by, through or under any of ther:l, shall have any right, 

title or interest in or to the Trust Fund or any part thereof, 

excepting the right of Empl9yees, their f~ilies, dependants, or 

beneficiaries who satisfy the eligibilit)'~_~quir_~"1_~"'lt.J5_of the 
4 -., '.. .-------;--;-----,..~ •• _ • I" -_. __ ._--;-.-

(Pension Plan·'to recei~le be:1efits thereunder. 

, . 

'--.-.... 7-----------
-·---Section. 2 Erroneous Cont:'i butions. In no event shall 

the City, directl)r or indirectly, receive any refund of cont::'ib.:.t~ 

made by it to the Trust F'u.:2d, nor. directly or indirectly particip~ 

,in the 'disposition of the T;:-ust Ful1.d 0:' rece.ive any benefits fro!:! 

thE: Trtl.st Fund. In case of a bona fide Id..stake, the City sh3.1l C' 

entitled to apply any erroneous overpayments against ~ounts 

. subsequently p8.?able 'Co the Trust Pund, or to r~cel"e a l:"ei"Lmcl 

only if no subsequent contributions to the Trust Fur:d are rec_uir2 

Sect iOll 3. Di SDU ted ?a vl!!ent s. In the event any qysst ic 

or dispute shall arise a::; tu tilt:: lJ!'oper person or pe:'sons to \'rDom 

any I2yment shall be made hereunuer, the Trustees may direct t~2.t 

such po.j'lllent be 'i'lithheld until the adjudication of such questicn. 

Section 4. Encu.~brar.ce of Benefits. No monies, property 

'01' equity of any natl1...!'e ',>jhatsoever in the Trust Fund, or policies 

or benefits therefroo, 'shall be subject in any man.1'1er by the City 

the union, or aut l:..l1lployee; his family, dspendents,. or bene­

ficiaries, or ~erson. claiming by, through, or unGer any of them 

to anticipation, q.lj.e!1ation, sale, tr?nsf?r, assignment, pledge., 

encumbl'ance, garnish::nent, mortga.ge, lfen C1.' c:nargt::, ami any 

~: (17 ) 
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~tte~pt to C2use the same to be ~ubject thereto shall be 

null and void. 

Secticn 5. Situs. All questions pertaining to the 

validity, construction, and ac1;:;inistra"Cion OI .... "Cnl.~ i;.!'u::.·i; 

P.greement sho.ll be determined in accordance Nith the laNs of' 

the state of Connect~cut. 

this 

Section 6. Severability. Should any provision'in 

/";"Ir' , ~ t • ,:;.;:; ..; ... ,- -:0:­
•. :-,"-=> "b .. ·~e!nerlv or .... !'ult:o and regu.lations aci.optec. here,-

under 9r in cay collective bargaining agreenent be deemed or 

held to be unlaw~ul or invalid for any- reaso?, such fact 
I . • 

sh3.1l not ad ye!'isee ly afr ec t the provi E:ions nel"'eln ana t..r.:.t!,L'ei!1 
I . I . 

ccntalnec'l.. unless isuch illegality sh2.1l tIla:<e imp0ssible or 

i~pr2.ctic2.1 the functioning of' the Trust Fund, and ill such 

case the appropriate parties shall immediately adopt a new 

Provision "Co 1,:': Kc ~!lt! pil::1.(;t: .oJ.' "Che i lleg8.1 or invalid pro-' 

(18) 
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IN \'IITHESS H~3REOF_, the part.ies b.av~ hereunto set 

th~ir hands a~d seals the day above first ~Titten. 

...... 

." 

,THE CITY OF SThHFOR D 

LOCAL 786, 
rKTERNA1'IOHAL .!SSOCIATION OF FIRE 
FIGHTERS 

/t;~ 0 I / 'j .:~ '"" By ~ . ,_; t;f -.- =- ,C r. -\. <> 0 

AH THU!{J. .LE..A..2Y.7 (/ ( / 
ITS. PJ!RSIDElIT / /. 
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