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COLLECTIVE BARGAINING AGREEMENT BETWEEN THE CITY OF STAMFORD AND

THE STAMFORD POLICE ASSOCIATION, INC.

The CITY OF STAMFORD hereinafter referred to as the "City" and the STAMFORD POLICE

ASSOCIATION, INC., hereinafter referred to as the "Association," agree as follows:

1. RECOGNITION

The City recognizes the Association as the exclusive representative and bargaining agent for the
bargaining unit, consisting of all uniformed and investigatory personnel within the Stamford Police
Department except that of Chief of Department and Deputy/Assistant Chiefs.

2. CHECKOFF AND SECURITY

A.

The City shall weekly deduct Association dues, initiation fees and service fees from the earned
wages of each employee in such amount as determined by the Association,provided that no
such deduction shall be made from any employees' wages except when authorized by them on
an appropriate form, a copy of which must be submitted to the City.

The Association agrees to indemnify and hold harmless the City for any loss or damage arising
from the operation and execution of this Article.

3. WAGES

The annual wages of employees covered by this Agreement shall be as set forth in theattached
APPENDIX I hereof as increased as provided in Article 26.

All wages shall be paid weekly at a rate arrived at by dividing the annual wage referred to in
APPENDIX I by the number of pay days-fifty-two (52) or fifty-three (53)-there may be in the
respective annual periods during the term of this Agreement. However, the hourly wages
shall be calculated on a fifty-two (52) week basis.

All employees working a shift commencing after 2:59 p.m. on any day shall be compensated
for all hours worked on such shift at a rate of ten percent (10%) in excess of their straight time
hourly rates and for a shift commencing after 10:59 p.m. at fifteen percent (15%) in excess of
such straight time hourly rates.

Any employee who is injured in the line of duty shall continue to receive their regularshift
differential during their injury on duty leave.

Each employee who by reason of their job classification and duties is required to be on
standby duty shall be compensated at the rate of Ten Dollars ($10.00) for each day of such
stand-by duty.

Each employee who works on a Sunday as part of their regularly assigned work schedule
shall receive in addition to their regular compensation for such day, additionalcompensation
at the rate of fifteen percent (15%) of their regular straight time hourly rate for all hours
worked on such Sunday.

Each employee covered by this Agreement shall receive at the fifth (5") anniversary of their
employment an increase in their annual base salary of Five Hundred Dollars ($500.00) per
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year; at the tenth (10™) anniversary of their employment an additional increase in their annual
base salary of Five Hundred Dollars ($500.00) per year (a total of One Thousand Dollars
($1,000.00) per year); at the fifteenth (15™) anniversary of their employment an additional
increase in their annual base salary of Five Hundred Dollars ($500.00) per year (a total of
Fifteen Hundred Dollars ($1,500.00) per year); at the twentieth (20") anniversary of their
employment an additional increase in their annual base salary of Five Hundred Dollars
($500.00) per year (a total of Two Thousand Dollars ($2,000.00) per year); at the twenty-fifth
(25™) anniversary of their employment an additional increase in their annual base salary of
Five Hundred Dollars ($500.00) per year (a total of Twenty-Five Hundred Dollars ($2,500.00)
per year); at the thirtieth (30™) anniversary of their employment an additional increase in their
annual base salary of Five Hundred Dollars ($500.00) per year (a total of Three Thousand
Dollars ($3,000.00) per year); at the thirty-fifth (35") anniversary of their employment an
additional increase in their annual base salary of Five Hundred Dollars ($500.00) per year (a
total of Thirty-Five Hundred Dollars ($3,500.00) per year); at the fortieth (40™) anniversary
of their employment an additional increase in their annual base salary of Five Hundred Dollars
($500.00) per year (a total of Four Thousand Dollars ($4,000.00) per year); at the forty-fifth
(45™) anniversary of their employment an additional increase in their annual base salary of
Five Hundred Dollars ($500.00) per year (a total of Forty-Five Hundred Dollars ($4,500.00)
per year); at the fiftieth (50) anniversary of their employment an additional increase in their
annual base salary of Five Hundred Dollars ($500.00) per year (a total of Five Thousand
Dollars ($5,000.00) per year).

Compensatory Time

This Agreement shall supersede and replace the parties' March 14, 2005,Agreement in its
entirety.

The City and Union agree that when an employee would normally be entitled to
overtime at a rate of one and one half (1'%) times their hourly rate for hours worked, the
employee may elect to receive compensatory time in lieu of overtime pay calculated
at one and one half (1)%2) times the number of hours actually worked.

Effective July 1, 2024, no employee can earn and accumulate more than two hundred forty
(240) hours of compensatory time in total in any fiscal year. In the sole discretion of
the Chief of Police, the maximums set forth above may be waived due to unusual
circumstances.

Any amount of unused compensatory time may be carried over into the next fiscal year
and be deducted from the two hundred forty (240) hours maximum for the new fiscal
year. Ex: if an employee carries over thirty (30) hours of compensatory time, the
employee will start the new fiscal year with a bank of thirty (30) hours towards their next
year’s maximum of two hundred and forty (240) hours.

In addition to paragraph 4 above, at the end of the fiscal year, an employee may elect to
trade in any unused compensatory time for cash payment or cash in unused compensatory
time pursuant to Pensions Section 9 (R), or any combination thereof. All request for
compensatory time cash payment must be made in writing prior to June 30" and will be paid
out during July.

An employee must schedule the use of compensatory time in either four (4) or eight (8)
hour increments and indicate that the employee is utilizing compensatory time at thetime
the employee submits their requests for time off.
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7. All requests for time off using compensatory time must be recorded in a vacant slot in the
"Day Off Book" and will be approved in accordance with the existing procedure for
granting any other request for paid time off (other than sick).

8.  Requests for the use of compensatory time off in hourly increments may be approved
provided that it does not cause the number of personnel on duty to fall below minimum
manning during the period the officer has requested off.

HOURS AND WORK WEFEK

All present practices and procedures concerning scheduling days off and tours of duty shall
remain in effect subject to the following provisions:

a. No employee will work more than two hundred forty-three (243) tours per year.
Employees who work steady day shifts shall receive eighteen (18) day-off slips per years.
Employees who presently work a schedule of tours of less than two hundred forty-three
(243) appearances, will maintain such schedule, and will not be entitled toany slips.
Employees who work a schedule of tours in excess of two hundred forty- three (243)
appearances will receive slips equal to the difference between the numberof appearances
they are scheduled to work and two hundred forty-three (243). The basic work schedule
shall be a two (2) tour system consisting of a 7:00 a.m. to 3:00 p.m. cycle followed by a
3:00 p.m. to 11:00 p.m. cycle, and then back to the 7:00 a.m.to 3:00 p.m. cycle, and so
forth. There shall be a cycle of straight late tours consisting of tours of 11:00 p.m. to 7:00
a.m. Such system of late tours shall be on a voluntary basis with seniority being the
determining factor. For this purpose, there shall be a system of bidding with shifts being
posted at least thirty (30) days prior to their commencement. In the event that there are
not sufficient volunteers to man such late tours, these tours shall be assigned on an inverse
seniority basis, and each assignmentwill start with the lowest eligible employee in
seniority. For the purpose of this section, seniority shall be considered as commencing
upon the date of the first bid cycle following the completion of an employee's
probationary FTO Program. If a probationary member successfully completes their/her
probationary FTO Program but is still on probation while a late tour bid cycle is in effect,
the employee may be called back, volunteer, or otherwise work on an overtime basis
during a late tour of 11:00 p.m. to 7:00 a.m. until the end of that cycle. If the employee
terminates their probation while a late tour cycle is in effect, the employee may be called
back, volunteer, or otherwise work on an overtime basis during the late tour until the end
of that cycle. For the welfare of individual employees, a different schedule may be agreed
to with the consent of both theChief of Police and the President of the S.P.A. Also, members,
if suffering a hardship, shall be entitled to be relieved of the steady late tours with the
consent of the Chief ofPolice, which consent shall not be unreasonably withheld. The late
tour shall be the six (6) month cycle, and no member shall be required to again work such
late tour forthe minimum period of one year from the end of such previous cycle.
Members shall be entitled, on a rank-by-rank basis, to swap tours of duty regardless of
time in grade. The rotating shifts shall be four (4) days on and seventy-two (72) hours off;
four (4) days on and fifty-six (56) hours off OR five (5) days on and seventy-two (72)
hours off; five (5) days on and eighty (80) hours off. The steady late tours shall be four
(4) days on and sixty-four (64) hours off OR five (5) days on and sixty-four (64) hours
off; five (5) days on and eighty-eight (88) hours off.

b.  To the extent followed by present practice all hours in excess of each employee's normal
work week shall be compensated for at one and one-half (1%%) times such employee's
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regular straight time hourly rate.

Any employee required to be in court in connection with a criminal proceeding (including the
Circuit Court docket for so called motor vehicle violations) at a time when the employee would
otherwise be off-duty shall receive an additional four (4) hours pay at one and one-half (1 %)
times their/her regular straight time hourly rate if the employee is required to spend any
amount of time up to four (4) hours in court regardless of the number of proceedings involved
whether at the same or different locations. If the employee is required to spend any time over
four (4) hours in court, the employee shall be compensated a total of eight (8) hours pay at one
and one-half (1 72) times their/her regular straight time hourly rate. If an employee is required
to spend over eight (8) hours in court, the employee shall be compensated at the regular
overtime rate. Any amounts received by the employee from the State of Connecticut shall be
deducted from the above payment.

1. Each employee shall be given a minimum of four (4) hours work at one and one-half
(1'%) times their regular straight time hourly rate if called back to work after completion
of their regular tour of duty.

2. The four (4) hour minimum given at one and one half (1 %2) times their/her regular straight
time hourly rate stated in 4.D.(1) above does not apply if the employee does not report to work.
(i.e. the employee just takes a phone call, responds to or sends a text message or an email, or
simply accesses the City’s computer remotely or similar limited work activity). In that event,
the employee shall be given a minimum of two (2) hours work at one and one-half (1 /2 ) times
their/her regular straight time hourly rate and thereafter for each succeeding hour of work,
rounded up to the next hour. For clarity’s sake, this paragraph 4.D.2 only pertains to situations
where the employee/supervisor handles the matter by responding with just a phone call,
responds to or sends a text message or email or accesses the City’s computer remotely or
similar work activity.

Any employee required to work on a day other than that regularly scheduled for him shall
be compensated for such day at one and one-half (1'%) times their regular straight time
hourly rate unless he shall have received five (5) days prior notice of such change of
schedule.

Overtime work shall be offered to all employees covered by this Agreement on an
equitable and volunteer basis before engaging special policemen, except under such
circumstances as make it impractical to offer the work to a member of the bargaining unit.
All such work will be offered on a rank for rank basis unless no employee in theappropriate
rank is available, in which case the work will be offered to the next higher rank if offered
to all.

No overtime shall be worked except with specific authorization of the employee's superior
officer or in the event of emergency.

All compensation for overtime shall be paid monthly, and all checks for overtime, standby
time, court time, minimum manpower, holiday pay, shift differentials and thelike shall be
itemized as to the dates and reasons for such payments on an itemized statement thercof
and shall accompany each such check.

Each employee required to work seven (7) consecutive days in any week shall be
compensated at twice their regular straight time hourly rate for all hours worked on such
seventh day.



ii.

Anyone qualified as an interpreter shall be compensated with an extra hour pay while
serving as an interpreter at the direction of a superior officer. This shall mean that if the
employee is off duty, the employee shall receive a minimum of four (4) hours pay at the
double time rate; and, if the employee is on duty, the employee shall receive an additional
one (1) hour pay for each hour so worked. If an off-duty employee must be called,
employees shall be provided an opportunity to interpret on a rotating basis.

An employee who is certified by the City in a 2nd language shall receive a non-pensionable
annual stipend of $300 (annualized) in July of each year. The payment will be prorated
($25/month) for the months in which the Employee was certified and employed by the City if
certified and/or employed less than an entire year. The City shall determine the applicable
qualifications and languages under this section and shall keep / provide a list of the
qualifications and qualified language(s). The City shall determine if/when recertification is
necessary.

Employees shall be called back to work for the City's Special Events (e.g. parades,
fireworks, marathon, etc.) on an inverse seniority basis after available volunteers are first
offered such assignment.

All off-duty, extra duty employment, shall be offered to employees covered by this
Agreement before engaging special policemen, flagmen or volunteers. Extra duty
employment includes the following areas but is not limited to: All traffic control required
by street opening permits, all sporting events and public gatherings, all security at public
and Board of Education buildings and grounds, and all other security and traffic control
functions as they become available.

The Memorandum of Understanding settling MPP-17,100, attached hereto as Appendix IV
is hereby incorporated and made part of this Agreement.

All extra duty work including work ultimately paid for by the City shall be paidat a
rate of one- and one-half sergeant's pay per the collective bargaining agreement and
successor agreements. Examples of work ultimately paid for by the City include but
are not limited to road paving, street repair, catch basin replacement, Board of
Education events, street light/traffic signal maintenance, etc.

Extra duty work, which the parties deem "permit work" shall have a minimum of four
(4) hours pay. Permit work in excess of four (4) hours, but less than eight (8) shall
be paid at a minimum of eight (8) hours, and permit work in excess ofeight (8)
hours, but less than twelve (12) shall be paid at a minimum of twelve (12) hours.
Non-permit extra duty work for the Board of Education shall have a minimumof
four (4) hours pay and then hour for hour after that.

All other privately contracted extra duty work and all extra duty work ultimatelypaid
for by the City shall have the following minimum hourly payments:

*  Minimum of four (4) hours, if in excess of four (4) hours, then

*  Minimum of six (6) hours, if in excess of six (6) hours, then

*  Minimum of eight (8) hours, if in excess of eight (8) hours, then,
*  Minimum of ten (10) hours, if in excess of ten (10) hours, then

*  Minimum of twelve (12) hours.

Any assignment requiring three (3) or more officers will have a supervisor who shall
be paid at the rate of fifteen percent (15%) above the extra duty rate.
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iii.

1v.

Without effecting past work and/or payments, effective upon the execution of this
Agreement, extra duty assignments scheduled during the following Holidayhours
shall receive double the regular extra duty rate:

1. Thanksgiving Day -All Day.
2. Christmas - from 6:00 p.m. Christmas Eve through 11:59 p.m. ChristmasDay.

3. New Years - from 6:00 p.m. New Years Eve through 11:59 p.m. New YearsDay.

Effective upon execution of this Agreement, for any job where a street opening
permit is issued by the City of Stamford and requires manual traffic control, the
Bureau of Auxiliary Services of the Stamford Police Department should be notified
a minimum of forty-eight (48) hours prior to the start of such extra dutyassignment.
If so notified, the Bureau of Auxiliary Services shall have until 9:00a.m. on the day
prior to the scheduled start of such assignment to fill the assignment from the rank
of employees covered by this Agreement. In the eventthat no member of the
Association is available, or accepts the assignment, the contractor shall be so
notified and the City may authorize the contractor to fill the job in accordance with
applicable legal authority. If the Bureau of AuxiliaryServices is not notified by the
contractor forty-eight (48) hours prior to the start of such extra duty assignment, the
Bureau of Auxiliary Services shall fully exhaust the pool of available members of
the Association before permitting others to be hired for the assignment.

Captains may be assigned to a tour of duty which begins and ends no more than two hours
before or after the regular 7:00 a.m. - 3:00 p.m. or 3:00 p.m. - 11:00 p.m. tours of duty.

The Chief of Police, in the Chief’s sole discretion, may assign patrol Lieutenants to a
specific geographic area and detective lieutenants to a specialized command (such as, but
not limited to, Crimes Against Persons, or Crimes Against Property). Licutenants
assigned to Patrol or Criminal Investigations may be assigned, by the Chief, to work aflexible
eight (8) hour daily schedule. Such flex schedule will be set by each Lieutenant, with the final
approval of the Chief of Police or the Chief’s designee. The current late tour Lieutenant
schedule shall remain in effect. The following shall apply:

1.

From 7:00 a.m. through 11:00 p.m. there shall always be a minimum of one Lieutenant
or Captain on duty supervising the Patrol/Criminal Investigations Division. A
Lieutenant or Captain, assigned outside of the patrol or Criminal investigations division,
shall not be used to fill the staffing requirement during their regularly assigned tour of
duty.

A minimum of one (I) Lieutenant working the late tour.
Lieutenants will receive the applicable shift differential payment for all hours actually

worked during any shift differential period, as outlined in Section 3C and 3E of this
agreement.

Overlapping Shifts

1. At the discretion of the Chief of Police, patrol schedules may be set as follows, with each

squad divided between the two (2) starting times:



1* Tour 7:00 a.m. to 3:00 p.m.

2™ Tour 8:00 a.m. to 4:00 p.m.

I* Tour 3:00 p.m. to 11:00 p.m.
2™ Tour 4:00 p.m. to 12:00 a.m.
I* Tour 11:00 p.m. to 7:00 a.m.
2™ Tour 12:00 a.m. to 8:00 a.m.

2. Minimum Manpower shall be maintained at all times during the overlap of shifts.

3. Slots for the shift start times will be posted for bid, by seniority by squad, at the same
time as the bid for the late tour.
q. 4"SQUAD

1. At the discretion of the Chief of Police, the City may implement a 4™ Squad.

2. Employees working the 4™ Squad shall receive shift differential of 13%.

3. Assignment to the 4" Squad shall be by bid system, same as the late tour, and shall
follow the existing 5/2, 5/3 patrol shift rotation.

4. The Chief of Police, prior to the bidding for each bid cycle shall post the specific work
hours for the 4™ Squad for that specific bid cycle. The specific posted hours shall remain
in effect for the entire bid cycle.

5. Employees assigned to the 4™ Squad shall count towards minimum manpower pursuant

to Article 20.

Specialty Squads

The City of Stamford and the Chief of Police can create specialty squads (e.g.
Tactical, SWAT, Diving Team, Bike Patrol, etc.) at any time during the duration of
this Agreement subject to an agreement by the City and the Association concerning working
conditions unique to each specialty squad created.

HOLIDAYS
For purposes of this paragraph, the following days shall be considered holidays:

a.

ii.
iii.
1v.

New Year's Day 1 January

Martin Luther King's Birthday 15 January
Lincoln's Birthday 12 February
Washington's Birthday 22 February

Good Friday Friday before Easter



Vi.
Vil.
Viii.
1X.

X1.
Xil.
Xiii.
X1V.
XV.

Memorial Day Last Monday in May
Juneteenth 19 June

Independence Day 4 July

Labor Day First Monday in September
Columbus Day 12 October

Veteran's Day 11 November

Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Self-explanatory

Half-Day, Christmas Eve 24 December

Christmas Day 25 December

In the event that the Mayor of the City proclaims an additional holiday (other than
because of weather conditions) for all city employees except for those employees in the
essential services (Police, Fire, Nurses), each employee covered hereunder shall receive
a compensatory day off in licu of such additional holiday.

The method of compensation for work performed on such holiday shall remain in effect
except that any employee required to work on such a holiday shall receive, in addition
to the compensatory time off or their regular pay for any such holiday or half holiday,
additional compensation equal to their regular pay for any such full holiday and one-
half their regular pay for any such half holiday.

Any employee wishing additional compensation instead of compensatory time off for
holidays shall be entitled to eight (8) hours of pay at their regular hourly rate in lieu of
any full compensatory day off and four (4) hours of pay at their regular hourly rate in
lieu of any compensatory half day off. Additional compensation in lieu of compensatory
time off will be paid only when such compensatory time off is earned during the term
of the Collective Bargaining Agreement then in effect.

Holiday slips issued pursuant to this section shall be valid from the "named date of the
slip" until one year thereafter. (e.g., a slip for Columbus Day, 1981, would be valid until
Columbus Day, 1982); however, the life span of said slips shall be extended for one (1)
additional year with the permission of the Chief of Police or the Chief’s designee. Said
holiday slips are negotiable for payment on demand within their prescribed life span.

Each employee will be granted two (2) personal days per contract year, which day may
not be used to extend a vacation or holiday leave. The personal leave days may not be
accumulated from year to year. Employees who take a personal leave day will be
counted in the allowed number off in Section 19.

6. YACATION
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All present vacation policies shall remain in effect and employees shall receive vacation
in accordance with the following schedule:

Less than four (4) years Ten (10) working days

At least four (4) years but less
than six (6) years Sixteen (16) working days

At least six (6) years but less
than ten (10) years Seventeen (17) working days
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At least ten (10) years but less
than fourteen (14) years Eighteen (18) working days

At least fourteen (14) years but less
than seventeen (17) years Nineteen (19) working days

At least seventeen (17) years but less
than twenty (20) years Twenty (20) working days

After twenty (20) years Twenty-five (25) working days

When an employee is prevented from taking their vacation due to circumstances
beyond their control during the "vacation year period", their vacation shall carry over
into the next "vacation year period", but he may not combine two (2) years' vacation
without the approval of the Chief of Police or their designate.

In all years other than the year of retirement, employees may use vacation leave priorto
its accrual for the purpose of taking time off from work.

Vacation days shall be accrued on a monthly basis according tothe total annual amounts
set forth in the above sub-Section A. If an employee leaves employment or retires prior
to the end of the fiscal year, the employee shall be eligible for payment of their unused
vacation leave accrued as of their separation or retirement date. If an employee leaves
employment or retires at a date prior to having accrued the amount of vacation used, the
employee shall repay the City for all vacation leave used but not yet accrued at the time
of separating employment.

Employees may carry over up to one (1) year's unused vacation leave from the prior fiscal
year into a Vacation Bank up to the employee'smaximum annual accrual amount as set
forth above in sub section A, capped at a maximum of 25 days for employees with more
than 20 years of service. If the employee retires within that fiscal year, the employee
may be paid out for the vacation leave in their Vacation Bank and may also be paid out for
any vacation leave accrued during the fiscal year of their retirement. However, the
vacation leave in the employee's Vacation Bank may only be paid out if the employee
retiresin that fiscal year.

Employees shall not be allowed to use more than twenty-five (25) vacation days in any
fiscal year. Employees may use their accrued vacation leave, whether accrued ina fiscal
year or in their Vacation Bank, under the terms of Article 9, Section N.

Examples follow:

Example 1

An employee with 18 years of service under above sub section A accrues 20
working days of vacation in fiscal year 2016-2017. The employee uses none of
those days in fiscal year 2016-2017. At end of 2016-2017 fiscal year, the
employee may carry over up to 20 days into a Vacation Bank for fiscal year 2017-
2018. If an employee retires during fiscal year 2017-2018 on December 1,2017,
and still has the 20 days, the employee may be paid outfor the 20 days of vacation
in their Vacation Bank upon retirement. Any additional vacation accrued for fiscal
year 2017-2018 on a monthly basis (i.e. 8.3 days based on monthly accrual based
on 1.66 days/month from July 1, 2017, to December 1, 2017) does not add to the
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employee's 20 day Vacation Bank of carried over vacation, but the additional 8.3
accrued days must be used or paid out during fiscal year 2017-2018 before
retirement.

Example 2

An employee with 21 years of service under above sub section A accrues 25
vacation days in fiscal year 2016-2017 and uses three (3) of those days during
that fiscal year. At end of the fiscal year, the Employee will be able to carry over
22 days into a Vacation Bank for fiscal year 2017-2018. If the employee retires
during fiscal year 2017-2018 on December 1, 2017, and still has the 22 days, the
employee may be paid out for the 22 days of vacation in their Vacation Bank.
Any additional vacation accrued for fiscal year 2017-2018 on a monthly basis
(i.e. 10.4 days based on monthly accrual of 2.08 days/month from July 1, 2017 to
December 1, 2017) may be used to supplement the 22 days up to the cap of 25
VacationBank days for an employee with 21 years of service and may be paid
out at retirement, and the remaining 7.4 accrued vacation days for that fiscal year
must be used or paid out during fiscal year 2017-2018 before retirement.

All vacation, day off or holiday slips properly accumulated prior to December 2, 1978,
shall not be affected by any of the provisions of this Agreement and shall have a full life
value until used.

Vacation pay shall be based on regular weekly salary.

Vacations shall be selected on a seniority basis, rank for rank; i.e., patrolmen pick
with patrolmen, sergeants pick with sergeants, etc.

Employees will have the annual option of cashing in up to fifteen (15) days of vacation which
has been accrued but not used during the current fiscal year. Said amount will be paid in the
employee's monthly premium check the month following the City's receipt of the request to
cash in said days.

7. SICKILEAVE

{S7324061}

Each employee shall be eligible to earn paid sick days for absence due to non-work- related
illness or injury at the rate of 1.25 days for each full month of service up to fifteen (15) days
per year.

Each employee shall be entitled to carry over unused sick days in any calendar year up to a
maximum of 200 sick days. Accumulated sick days may be used to receive pay for absences
due to non-work-related illness or injury in any year in which an employee has used their
sick days for that year.

Sick pay for absences due to non-work-related illness or injury will be at the employee's
regular rate of pay at the time the leave is taken.

Sick days will not be deducted for absences due to work related injuries or illnesses,
provided the employee files a workers' compensation claim and said claim is not contested.
In the event the workers' compensation claim is contested, the employee's sick bank will be
charged for the absences during the pendency of the claim. If the employee is awarded
workers' compensation benefits, all charged sick days will be restored to the employee's sick
leave bank, and the absence will be treated as injured on duty leave. Upon death or
retirement, including early or disability retirement, of an employee of the Stamford Police
Department, the employee or their estate shall receive payments for 50% of their
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accumulated sick days at their then current regular rate of pay, or in lieu of a pay-out the
officer may elect to trade-in their accumulated sick leave for pension credit under Section
ON below.

If an employee is absent for non-work-related illness or injury on a day immediately
preceding or following their vacation day, holiday, or regularly scheduled day off, the Police
Department shall have the right to require verification of the employee's illness before
paying the employee for a sick day.

If any employee is absent for non-work-related illness or injury for 3 or 4 consecutive days,
the Police Department shall have the right to require the employee to provide a physician's
note and a verification that the employee was unable to work before paying the employee
for any sick days.

If any employee is absent for non-work-related illness or injury for five (5) or more
consecutive days, the employee is required to provide a physician's note and a verification
that the employee was unable to work before the employee will be paid for any sick days.

If an employee is absent for non-work-related illness or injury either for 30
consecutive days or for 30 days in a six-month period, the employee will be required
to take a physical examination to demonstrate their fitness for return to duty and to
verify that the employee was unable to work before the employee will be paid for
any sick days.

When an employee exhausts their sick bank, he or she may apply to the Police
Department for an unpaid medical leave of absence. The Police Chief shall have
the discretion to grant an unpaid medical leave of absence for either 30 or 60 days.
If theemployee will not be able to return to work at the end of such unpaid medical
leave, the employee may apply for an extension of the unpaid medical leave of absence
prior to its expiration. The Police Chief and the Police Commission may, at their
discretion, grant an extension to provide the employee with no more than a total of
1 year of unpaid medical leave of absence. No employee shall be granted unpaid
medical leave of absence without providing a physician's diagnosis and prognosis
forthe employee to recover and return to full active duty within the leave period.

Family and medical leave requests under this section shall be counted towards an
employee's federal Family and Medical Leave. Paid leave shall be counted towards
leave under the FMLA. The City is not responsible for providing health insurance
benefits to employees on leave beyond that required by law. Employees requesting
leave under FMLA must use all accrued paid leave time prior to receiving leave
without pay, except an employee may preserve up to a total of two (2) weeks
accruedleave time (vacation and/or sick) for use after returning from leave under the
FMLA.

An employee who is unable to perform their duties and who has exhausted their sick
bank, and who is not on an unpaid medical leave of absence, shall be separated
from service.

An employee who is separated from service under the provisions of this Article may
apply for retirement benefits in accordance with the provisions of the Police
Pension Plan.

The Police Department may from time-to-time issue departmental policies and-
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procedures governing absenteeism which are not inconsistent with this Agreement.
Such policies and procedures shall be reviewed with the Union at least 30 days prior
to their implementation by the Police Department.

At the request of the Police Department or the Police Commission, and upon
reasonable notice, any employee shall be required to appear before the Police
Commission for review of the employee's sickness and absenteeism record.

The Chief of Police may discipline an employee, up to and including discharge, for
just cause for a failure to comply with the provisions of this Article or for otherwise
abusing sick pay for absences. An employee who is so disciplined may file a
grievance in accordance with this Agreement.

An employee who has worked overtime or extra duty and who books off sick for
their next regularly scheduled shift may be required to submit a physician's note
and verification that the employee was unable to work before the employee will
be paid for such sick day. An employee shall not volunteer for overtime or extra duty unless
the employee has worked their complete last regularly scheduled shift, and this limitation
applies for absences caused by both sick leave and injured on-duty leave.If an absence is
the result of injured on-duty leave, this provision shall not apply to the employee's first
return to work date after the initial injury or after a surgical procedure.

An employee who has filed a workers' compensation claim shall be placed on injuredon-
duty leave with pay for the period of their absence, subject to the provisions of paragraph D
above. By placing an employee on injured on-duty leave the City does not waive any rights
it may have under the Connecticut Workers' Compensation Act.

An employee who is awarded workers' compensation benefits shall receive, in addition, the
difference between the statutory benefits and their regular net pay, including shift
differential, for the period of their authorized absence.

The City may assign an employee who is on injured on-duty leave to light or limited duty
consistent with the provisions of this contract and applicable State law.

EMERGENCY SICK L EAVE BANK

An emergency sick leave bank known as the Stamford Police Association Emergency Sick
Leave Bank (SLB) is created and shall be administered by the City of Stamford in accordance
with the provisions hereunder to provide emergency sick leave as hereinafter stated.

Employees may transfer any earned paid sick leave days to the SLB. To be eligible for the
SLB, one of the following must occur: a) any employee must have contributed a day during
August of a succeeding year; or ¢) in the case of new employees, they must have contributed
one (1) day within three (3) months of the date of hire. The Stamford Police Association
shall forward a list to theDirector of Human Resources indicating the names of those
employees and the number of days contributed no later than September 1 of each year.

The City will deduct the donated sick leave from each donating employee's individual sick
leave bank.

Any employee who has previously contributed will not be required to contribute any
additional days to the SLB to maintain eligibility until such time as the balance in the SLB
falls below 120 total days. At such time each participating employee shall contribute a
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minimum of one (1) additional day to remain eligible for the benefit. However, any eligible
employee may contribute additional days as the employee desires.

The transfer of paid sick leave, from the SLB to an eligible individual, is to be used toprovide
additional paid sick leave for extreme hardship cases due to non-job-related illness and/or
injury, including illness or disability resulting from the employee’s pregnancy, and is not
intended for casual sick use. Any sick time transferredunder this section is not subject to the
conditions of Section 7L of this Agreement.

An eligible employee shall request paid sick leave from the SLB by submitting their request
to the Association.

The Association, on behalf of said employee, will submit the request directly to the Medical
Review Officer (MRO), who is appointed as provided hereinafter, with a copy of such request
to the Director of Human Resources.

1.  Any eligible employee who satisfies the following criteria shall be entitled to receive
the transfer of paid sick leave from the SLB:

a. Except as otherwise provided in paragraph d below, said employee must first fully
exhaust their accumulated sick leave bank, andthen exhaust any and all other
accrued leave time; and

b. Said employee has been on leave for a non-job-related illness or injury for a
minimum of thirty (30) consecutive calendar days. If an employee has less than
thirty (30) days accumulated leave time, then the employee must wait thirty (30)
consecutive calendar days before the employee is eligible to receive transferred
sick leave time from the SLB;

c. Said employee has submitted medical documentation from their treating physician
to the MRO. The MRO shall be a licensed physician, appointed by agreement of
both parties, for the duration of the Collective Bargaining Agreement, subject to
reappointment by agreement of both parties. The medical documentation submitted
shall detail the seriousness and nature of the illness or injury involved. The MRO
shall confirm the seriousness and nature of the illness or injury involved utilizing
said medical documentation.

d. An employee who is unable to report to work due to illness or disability resulting
from pregnancy may make an application to the SLB notwithstanding the
requirements of paragraphs a and b above.

e. e. Ifthe MRO is unable to confirm the seriousness and nature of the illness or injury
from the medical documentation as provided above, said MRO may conduct or send
the employee to have an Independent Medical Examination (IME). The IME shall
be performed by a licensed physician, with expertise in the field of the illness or
injury presented, to confirm the treating physician's report. The decision of the
MRO, or the IME, shall be binding and final and not subject to the grievance
procedure outlined in this Agreement.

f.  Nothing contained herein shall preclude a resubmission to the MRO based upon
additional medical documentation.

g. Employees are subject to continuing review by the MRO, to confirm the seriousness
of the illness or injury. The MRO shall have the discretion to discontinue leave
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benefits under this provision if the employee determines that the individual is
capable of returning to work.

In the event that the parties cannot agree upon the selection of said MRO, the City and
the Association shall submit the matter to binding arbitration before M. Jackson
Webber, Esq., under the rules of the American Arbitration Association (AAA), or
another mutually agreed upon arbitrator as an alternate.

The costs of the MRO, the IME (if needed) and Arbitrator shall be borne equally
by the City and the Association.

The transfer of paid sick leave to the SLB shall be in days, regardless of rank.
Furthermore, the distribution of leave time from the SLB shall be in days,
regardless of rank.

The maximum number of sick leave days an employee can receive, per fiscal year,
from the SLB is sixty (60) days. The lifetime maximum number of sick leave days
an employee can receive from the SLB is one-hundred twenty (120)days.

The Chief of Police, in the Chief’s sole discretion, may authorize the use of
additional sick leave days from the SLB to any employee who has exhausted the
maximum days set forth in paragraph (5) above. The Chief shall notify the
Director of Human Resources of their decision to authorize or not authorize sick
leave above the caps set forth in this section 5 above. The decision of the Chief of
Police shall be final and not subject to the grievance procedure contained in this
Agreement.

8. INSURANCE

A.
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Coverage

1.

a. Health. Effective July 1, 2016, through June 30, 2021, the City agrees to provide
medical benefits to each employee employed under the terms of this Collective
Bargaining Agreement, along with their enrolled eligible dependents, in a Point-of-
Service (POS) plan and a High Deductible Health Plan with a Health Savings Account
(HDHP/HSA). The POS and HDHP/HSA benefits provisions are set forth in
Appendix III attached to this Agreement. The POS Plan shall cease to be available to
employees after June 30, 2019. In the event that the City exercises its rights to select
or change insurance carriers or managed care vendors as outlined in Section 8F of this
Agreement, said new insurance carrier or managed care vendor shall provide a SPD in
lieu of the existing SPD if revised.

b. Effective July 1, 2021, the City agrees to provide medical benefits to each employee
employed under the terms of this Collective Bargaining Agreement, along with their
enrolled eligible dependents in the State Partnership Plan 2.0 as in effect on July 1,
2021(*““current SPP”).

In the event any of the following occur, the City or Association may reopen
negotiations in accordance